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December 13, 2021
Dear Rayala Suprya,
Grestngs from Eurofine IT Solutions Indla Pvi Lidl

Congratulations! Wa are pleased 1o indorm thal you have successiully completed the ssecbon prodesses conduciad by
Eurcfing IT Solutions Inda Pyt Lid

We ore pleased 1o offer you the postion of Associate Software Engineer with our company

Your lotal "compensation” shall ba Re. 850,000 (Eight Lakhs Fifty Thousand Only) during the 15 yoar of your employrmient

o TS0 000 (7.5 Lakh) i the Exed component (detailed break up is given below)
= 1.000000 (1.0 Lakh) s 8 ona-time retenton bonus. (Explained in Pagal)

Al Eurcfing you will gei challsnging assignments, gréal work emdronment and opportunibes 1o leam along with good
revenrcs whila working with a leam of talenbed and experienced professionals. This we Deliervs will halp you aoguesre new
skiily, knowledge and experances every day

This Lefer 1o confirm that we intsnd 1o alfler you s role on ihe lofiowing lerms and condifcns.
L ¥our designaton would be Assoclate Software Enginesr

.  Youwil ba on probation for 8 penod of 12 months rom the dats of jening and s can be extended for a
furtees period al the Company’s dsometion

L.  Youwill undergo & training program (dassroomion the job) ke 3-8 months from your dats of joining. On
satalaciony completion of the training you will be assigned 1o progects in Eurcling IT Solutions India PviLid
a  Your Annual Compenaation Plan is as given below:

Salary Components Amount Per Annum (Rs.) Amount Per Month (Ra.)
Basic 228,601 18 883
Dearnsss Allowancs 24,000 2,000
Child Education Allowancs 2,400 200
PF & 12% of Basic 20072 2,500
Gift Coupon & CoG 0
Food Coupons 18,000 1,500
Bussness Aftre 33 000 3 OO0
Special Alowance ST 8 31,161
Gross Salary T16,004 §9.250
Group Health Insurance 21 048 1.820
Gratuty 12,048 1,004
Total Cost to Company [TCTC) 750,000 62,083
Additional Benefits:
Othier Abowance 12,000
Work from Homae Sel up Allowanca 20,000
Learmeng Wallet Bansfi 20 000
Total Additional Benelits amaowunt 52,000
*Pleass refor Flaxi Benefit Plan for more detads. If any special allowance remains unaliocated to Flex) Benefit Plan,
e same would ba taxed s per apphcable tax i I' = I‘:--:I
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POINTS TO NOTE:

1. insurance Premium paid by the company for Employee and Family. (1 Employee + 5 Dependents) Amount
showm hare b8 @8N appioadmats amount

2 Exgity to Claim Geatuity component is only afier completng 5 Years of Service with Eurcfins

1 Appropriste tax will ba deducted ot the applcabls fax rates, as amended from tma o brme

IMTERNET ALLCAVAMNCE = 12000 INR par Annum
¥ou will be eligibla for a recumng allowancs of INR 1000 per month towards intermet/data connecihty in order
ta suppor you while al work from homa'remcts location

WORK FROM HOME SET UP ALLOWAMNCE — 20,000 INR as One Time Pay

¥ou will be entitied to receive 8 onetima lumpsum benefit of INR 20,000 in your next immediate payTol that is
aamied Bl sUppOorting your needs for & work from home s&t up. This amount will be sutsectad o recovery if you et
wilhin 12 months from date of pay-out

LEARNING WALLET = 20,000 INR per Annum
EITSI promotes the culture of kearning & development and in order fo suppor our employees 10 ensuns By
rmaks the best irvesimant on themsebves, you will be entitled for INR 20,000 per annum fhrough
reimbLrsement process against vald invoics

in, additkon 1o the components mentioned above, you shall ba eligible for Rupees 1,00,000 as a One-Time Retention
bonus which will be pakd to you, subject to confirmation of your employment and after the completion of twelve months
mem-rrmmmmm

¥ou shall report for duty at our office in Whitefleld, Bangalors, on 03 January 2022 On joning fof duly, 8 detaded
appointmant letier will be issusd o you after we have successiully verifled all the documents thatl you have submitisd
HUNng your selechion [rocess

You afe reguesied o carry ofginals [for verifcation) and submit & copy of the following documents on your jHining
with us

1.  Copy of your birth cenificate

2 Copy of all your Educational marks cards and cerificates (af keast Provisional Marks Cands)

3 4 Numbers latest passport size phatographs

V. Your apposniment is subject o the satisfactory venlication of the documents and'or any informaton femeshed al
the fime of inferview, in addfion 1o have hifilled the eligibiity criena

¥. This offer i subject to your successhul completion of o curricular requirements a3 laid down by he
University/insbiution fof sward of tha degres and tha requirements, includng agoregate, specifisd by Euroling lor
your role

¢ Tha offer leffer needs to be signed and brought along with you on the day of reporting ta Eurofing
s Ensure you keep us updated for any change in your contact informaton and scoess your emads regulary
« For any cormschon in the offer letter (Mama and Address), pleass send the datails i “Rakesh Kumar R
(RakeshKumarnBeurcfins.com | on receipt of this mal we will reissue e coffecied letior on tha
reparting day, éﬁ(
= hmmuwduvnmmdmhﬂumnﬂhﬂhmmm
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V1. ?mmwt-hﬁupmuﬂdmﬂwhhmnmnmmﬂ

L Your failing to clear your final semester exams in the frst afiempt and thels remaining any

backiog papers, and Jor
i Youdo not maintain minimum aggregats marks of 70% in your graduaton

MWHMWNMMIMWWdﬁWHIMﬂMWHH
offer and the mentioned tarms and conditions, confeming your date of joining, within one week of recelpl of the same.

Do reach us &t 0B0- 68111785 or email “Rakesh Kumar R (RakeshKumarr{Peurofins.com)® for any canfication and
further information beteeen B.00 AM 15 500 PM, Monday to Friday,

VWa are haggy that you have chosen Eurofine and hope that you become one of our future leaders. we are eagery
looking forward 1o hawving you on-board Eurcfins.

Wa look lonward to hawving o kong and mutually resarding relationshp.
Wish you all the best!

Yours Faithduly,
For Eurcfins IT Soluflons Indla Pyt Lid

‘;).ﬁ; var

Dineets
Hurman Rescurces

| have read and accept the offer on the terms and conditions.
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OFFER LEVIER

October 22, 2021

Meegoda Krishna Pronathi

21-13-30, Netaji Road, Madhura Nagar, Vijayawada, A P, 520011
Dear Krishna,

Further ta the perional interview held on October 19, 2021, Thoughtworks Technologies (india) Private Limited
[“the Company”™] i4 plested to make an offer of employment (o you a3 Consultant - Graduate - Developer
starting November 1%, 2021. You will be posted in our Hyderabad office. 3rd Floor, Apurupa Siipl, Beside H.P
Petrol Bunk, KFC Bullding, Rajiv Gandhl Nagar, Gachibowli, Hyderabad, Telsngana 500012, india

You will be entitled o an aggregate annusl compensation of INR §40,000.00 [“Gross Salary™) with Other
Allowance/benefits with effect from the Start Date. The components of the Gross Salary will be as detailed in

Schedule 1, attached hereto

Yiou shall, on the Start Date, be required to sgn the employment agreement, (seiting out In detail the ferms and
conditions of your employment) and the confldentiality agreement,

Please note that this offer b subject to satisfactory references being obtained from your current and past
employer and completion ol other joining formalities including the signing of the employment agreement and
confidentiality agreement. Ako, your employment with the Company shall be subject to the successful
completion of a Background Verification Process.

The olfer is held open for one [1) week from the date of this letter and thall evpire thereafter unless your
acceptance is recebved by the Company before 4.30 pm on October 26, 2021, please indicate your acoeptance
of the terms and conditions contained in this offer letter by signing this offer letter and returning it to the
Company.

e e L L |
o s

Pllﬂ-lﬂmFﬂL ] ;
AKX INSTITUTE OF TECM‘:‘.G-.GG
EXRIEEPADU, Vi JAYAWA DA



DlonuSign Ervvelopa 10 ASSEE T2-BSET-A608-8 1881 CITABAC0AE

The Company is a progressive organization, committed to hiring the best candidates and mothvating
them to stay with us. This i achieved by providing challenging projects using leading-edge
technologies and a unique working environment. Ta those prepared to meet the challenges, it offers
both financial rewards and the opportunity to advance their careers and consolidate their reputation
substantially.

We lock forward to hearing from you and to a mutually beneficial and exciting association.

Yours sincerely,

fas. B e by

4 Seeze foitoas

MHame: Savita Hortikar

Title: Head of Recruitment

| accept your offer of employment in accordance with this offer letter.

ﬁmtum[@hﬁm Prawatlu

Date: o vober 25, 2021 | 7:51 AM COT
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SCHEDULE 1
Hame Meegada Krishna Pranathi
Grade Conuultani - Graduate
Hoks Develoger
Corrgeniation B Benefit Components INA per annum
[ F1°4 INE I56,000.00
Hhhlll'llr" INR 384, 000.00
Growy Compenyation INH E40,000.00
Ocheed A w S MRS 12000 | Tasabie
Incoere
Emgployer's contribntion to Provident Fund BNR 21,600 00
Cratuity NN 12,308.00 | Aler 2 years
ol nerwice
Fimed Compeniation - INR E81.028 00
= Appron Yalue of Berefits® INR 150, 00000
Ciost 1o Cormpany Compenation INR E11,028.00
Mhﬂn Description
Ir-patient Medical Policy premmsm Cirm Aviured: INM 4 Lakhs for employes snd dependenty
) Luam Adsuared: 1 Times of CTC with a minimarn of INE 30 Lakhs and & max of
Life s ance Policy pramium INR 15 Croves
trm Avsred: 1 times of CTC with & msnirmam of IR 5D Lakbs and & mas of
GPA Inurarce Policy premasm i INR LS C
MR 30,000/ per annum towerds food & nonalcoholic beverages through
Meal Allowanie Sodewn
Snacks, coties/tea/solt drinky, etc. freely available a1 part of Pantry wrvice
Gt Allow e an{mﬂlnq_hi_niuﬂ
L i I
s i INA 36 D00)- per anraen on phone calls and home intermet expenies thitug
— St - = >
Leatning & Relenbursernent of INR 18,000/ per annum for professional developrment
......... . -
T ; Reirnbursement of IMR 11,000/ per sinum (0 sepport healtty lving
= Dty Berelits not included in CTC,
Aguntance with Houslng Security Deposit, Car or Cab pool, Employes Adsstands Frogram
Folan
Dasic consttutes 404 of Grow Comp and Flesible Pay cortitutes 60% of Gromn Comp
* Flesibde pay constis of Allcwsnoes such as HRLA, LTA and Special AMlowanie
* Other Alowance will be processed through payroll on monthly basis ad lisable smount
Dcnfigend by e Bl by —
Sz fhatan. [M?JAL"Mquﬂu ) [ ’L@JJ’
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Benefits And Entitlements Package Summary

Benefits

A. Medical Insurance
All employees and their dependents are covered under an In-Patient Mediclaim Health Insurance
policy with a cumulative sum assured of INR 4 Lakhs,

B, Life Insurance
All employees are covered under a Life Insurance policy with a sum assured of 3 Times of CTC, with
a minlmium of INR 30 Lakhs and a maximum of INR 1.5 Crores.

C. Group Personal Accident Insurance
In addition to Life Insurance, employees are also covered under Group Personal Accident Insurance
policy with a sum assured of 3 Times of CTC, with a minimum of INR 30 Lakhs and a maximum of
INR 1.5 Crores.

D. Meal Allowance
The Company will provide INR 30,000/- per annum for food and non-alcohalic beverages through
Sodexn, Our 24x7 pantry service is stocked with snacks and tea/coffee machines.

E. Gift Allowance
The company will provide an amount of INR 5,000/ per annum as Gift Allowance through Sodexo.

F. Communication Allowance
The company will provide an amount of INR 36,000/ per annum as Communication Allowance to
cover the expenses on phone calls and home internet through Sodewo.

= G. Learning & Development
Company will reimburse upto INR 18,000/- per annum lor professional development through

Sodeso,
E=x S (v
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H. Health & Wellness
Company will reimburse upto INR 11,000/ per annum to support healthy living through Sodexo,

L. Others
The company will assist the employee in paying a Housing Security Deposit. The company
also contributes towards carpooling or cab pooling. Company has tie ups with vendors for
free Employee Assistance Program,

Entitlements

A. Company Contribution to the Provident Fund
Alongside the employee, the Company also contributes 12% towards Provident Fund for
the basic salary of INR 15,000/- per month and for International worker (IW) PF will be
contributed on Gross (excluding HRA).

B. Gratuity
Gratuity is payable to an employee on separation/retirement provided he/she has
completed at least 2 years of continuous service with the company.

C. Time Off
Option for Time Off will be governed by the Thoughtworks India Leave Policy. As per the
current policy, each employee is entitled to 18 days of annual leave and 6 days of casual
- leave every calendar year on pro-rata basis depending on date of joining. 10 holidays (8-
public/mandatory and 2-optional) per year will also be provided. Need-based sick leaves
are available for medical reasons.

e OO
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Please note that as per your Offer letter your employment in TWI is subject to BGV.
Pertaining to same do make a note of the following:
HireRight is our official partner for background verification.

You will be receiving a link from cuttomerserviceemeaf@hiteright com 15 days prior to your DOL

The link will be active for 15 days only.
Please log in with your personal e-mail 1D by creating a new password.
Mandatery Requirement List:

(it is mandated to have these scanned documents/details in place while, you are filling up the BGV

form)

1. Final year mark sheets or Consolidated marks sheets and Degree Certificate (The highest
= qualification).

2. Employee code and relieving letter (Previous two employments. For Current employer: Please
mention a date suitable to you ta initiate the check & the relieving letter to be uploaded post
jaining).

1. Full Name and additional information like your DOB, Father's complete name, complete postal
address of your current residence.

4. Aadhaar card (Mandatory) & Passport front and back page or Voter ID.

Note: The Background Checks include verification of records pertaining to Education, Employment
history, Criminal cases, and identity including a check on the International Data Base. The process
akwo involves a visit to your current residence, hence, please provide a complete address with a
landmark.

You can reach out ta anita paifethoughtworks com for any query related to background verification.

(Mgl b o

7
&xLLW'

pr-u-“.“..
r-—ﬂ- u

SRY INSTITUTE OF TECHNOLOG

eMIKERADU, VIJAYAWADA

/thoughtworks



Certificate Of Completion

Ervelops kt ASOPEE T2HAE T4088 1ASE1 CI2ERA00AC
Subiject: Thoughtworks - Offer Laftier Krishna Pranathi

Source Ervelops:

Document Pages. &
AutoMav- Enabled
Ervelpeld Stamping: Eratied

Sigratures: 11
Initialy 0

Tiras Zona: (LITC-08.00) Condral Tra (LIS & Canada)

Record Tracking
Status; Criginal
10250 71255 AM

Signer Events

Sanila Hortiar
savitafEthoughbetris Com
= of Rscrutmend rxfa

& iy Levet Fmal, Acoounl Authentication
rm—

Clecironic Recornd and
Accephed: 45018 50753 AM

Diwchomure:

0 0 ety | 0 DEBA-200 1 -BFSS- LA G TS 0y

Mesgada Krishna Pranathi

pranathi meegadaflgmal Lo
Sacurity Lovel Frmall, Acoourd Autfsrficaion
(Mo

Electronic Record and Bignaturs Disclosurs;
Acomphad: TI12021 8:18:30 AM
I Sefacnats Bhb-4453-a%8-4 FE | 4280458

In Person Signer Events
[  r Delivery Events
Agent Delivery Events

Intermediary Delivery Events
Certified Delivery Events

Carbon Copy Events
[y pkMoughtworks com
Frehl pifithoughivor b oom

Becurity Lovel [mald, Accouri Aitfwnillcation
Mo

Elactronic Record snd Signaturs [isclosure.

[ e

Signature Adopion: Pre-ssiected Styie
Using IP Addresa. 108 203, 198 46

(bl b st

Sagnatire Adogeon Pre-sslecisd Stle
Lhsirg §P Address: 106039, 142

FREEET

'COPIED

Envelope Originator
Bharsblar 5

200 E. Randalph 51
sty Fioor
Chicago, Il 80601

bhaskhar sffthoughtworks com
i Address 52 20 168 84

Lcasion DoouSgn

Timestamp

Sant VO2E2021 70408 AM
Viesad, 105001 5125 AM
Sigred: 1ZS20 75133 AM

Sant 10252001 75138 AM
Wiewsd: 10252021 B 1240 A
Signed: TOTST0T1 05031 AM

Timestamp
Sant: 10282021 71405 AM

(
E‘L&EEEL%;’T

PRINCIPAL ‘
gRK INSTITUTE OF TECHNOLOG
ENIKEPADU, VIJAYAWADA



vAVMVAVTI ATNaY4ENIND

A00TONH23L 30 ALNLLSKI XEE
TVdioNItd
\N@ul. N_H “_@ iZoZ 1snboy ot Sonorpoeg
- FIO0S - siombueg Deoy Dleag wep
*oT didF WEBG | BS LU OO TAMD] 004 . C Y, buting joaey ¢
. * L™
PIY fiEsig ©1pU] SIS UOTEWL Ut A3ept 4 lumduony 7
BIUTEI] 1] - Ul = M) [PQOID | sauTRyy 1) ucamLsaq

PRI ET 10 TULIAT G WDy I A 3 3 DU SN v JudnLio U ¢ ayn ue nel aetw O) pateasl 2 ap
‘eeBrunyg eyunop 1F5 A N Teq
HAUAT BjO
wodpewld p g nefeunweyiunow

aocbueg
ereSeuny eyiunow 185 A N

L20Z ‘q4 isnbny



August 18, 2021

Kada Pooja Sri
Bangalore
pocjaa kadaigmail. com
Offor Letter
Dear Kada Pooja S,
Mnmnmmmmﬁmmummmmmuumdm
1. Designation IT Trainee | Giobal Titke = InP - IT Traines
2 Company Fidelty Information Services Indla Private Ltd
3 Pace of Posting 2™ & 3 Floor, Tower 3, Block Warp, SJR | Park, EPIP Zore
Wihitefield Road. Bangalore — 560066

4 Date of Joining 20" August 201
5  Compensaton & Annual Faed Pay :Rs. 465116/

Hanefis Performance Pay i Ra.

J4LB84-
Total Compensation (TC): Rs, $00000/-
Break up of above Compensabon details are provided in Annexure |

0 Background Chacks: vumnmhhmmmMHﬂmm
discrepances in the background check wil lead 1o wthdrawal of the oMer

7. Confidentiality: ¥ou are requested to maintain confidenbality on all aspects of the letier of ofter at
all tmes ?mmmmmummwmwn
m‘ummmmﬂmﬂmhq outsider or
any eniamal vendor of contracior empioyed by the Company,

8 Notice Period Notwithstanding anything stated heren, your senvices are kabls 10 be terminated by the
cmmmﬂw.hmymriﬁnumnummhmﬂ
such Motce, Ltniu,rmmqmimhmﬂhﬂﬂﬂnmrhrmﬂﬁﬂ
Motice or salary in leu of Notice. Salary for this purpose will be computed on Monthly Base
pay exchudng Employer PF contribution

@ Probation Period You will be on probation inifially for a penod of 8 [six] months during which trme your
progress wil be mondored. Al tha end of this period, your employment will be desmed
confirmed, provided you achieve performance standard. In the event of unsatsiactony
progress. appropnate procedures will be implemantad which may erther resull in extenson
ummmummammmmma al the end of
probadion.

L
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10. Cause for Termination Means A wiful falure by You to sutstantally perform your dutes and responsitsidies, breach of

Company policies and Code of Business Conduct and Ethics and the commission by You of
thaft, fraud, breach of trusi of any material act of dishonesty involving the Company or s

11 Hours of Work ¥our nonmal working hours shall be G hours per day and 45 hours per week, including
appicable intervals for rest The Company aiso resenves tha nght lo vary your hours of work
and days of aftendance, either on @ permanend of lemporany basis, dependent on business
fequinsmants. bn the event of Bis you will be provided with easonable notice

The company follows a lexible workong time system, whech will enabla You o choose your armival and'or depariure birme from &
ranga of avadabls hours, subject 1o approval from your Reporing Manager. Further, you may ba reguined §o work in shilts of in
a diffarent weekly work schaduls due o business ressons. You will be communcated aboul such differental schadule and

work Emings by your Reportng Manager,

¥iou will ba requined o devobe the whola of your bme, affiention and kil io the business and aftars of the Company both
during nommal busress hours and dunng such addibonal hours, s parmitted by Law &% are necessary for the proper
performance of your duties or aa the Company may reasonably require from Bime io lims.

Shanng of this informabion will resull in withdrawal of your letier of offer

A detaded Appointment Letier will b masued io you soon alisr you have jpned the Company

The Annexure Il needs to be accepted and sgned along wih this ofer etier

W look forward fo having you on board with Team FIS

Yours smconsly

lli"'ﬂ]'ti,\.)f =

Amol Gupta

People Leader - India and Philippines dﬂﬁ;%f”ﬁ
T-LLL' |
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Compensation and Denefits
Mama: Kada Pooja Sri woel A0-Aug-11
| EIXED PAY
Particulars Amount (PM) Amount [PA)
Basic Salary 9380 2 2SR50 0000
House Rent Allcwance 0,050 118,260
Flen Benetit Man® 7,364 BA 354
Employer's contribution to Provident Fund 2348 27,812
BASE PAY [FIXED PAY) 38,760 465,118
Performance Borua® | 34 B84
TOTAL COMPENSATION (TC) | 500,000
Benefit Particulars B Amount (PA)
Geatusty {As per payment of Grahsty Act) 11,187
Premam paid by the empioyer for Group Haatth Medical Insurance*® 24,145
COST TO COMPANY (CTC) | 538,332

* Your Performance Bonus represents the target amount (at 100% payout). Actual payouts can vary depanding on performance
and subject io B lerms Bnd conditions of the Incenthwa plan policy. Plan detads e al tha sola discretion of tha company and
sutyect 1o change

" | Taxes and other stalutony deduchons/payments b per appicabls s

** To know your ehigibilibes for Group Health Madical Insurance, pheass refer io the polcy

**You will also ba covered as part of Group Term Life Insurance & Group Pemnonal Accident policy. To know your sligibility
plaass reler o the respectve policy

* Piaase refer to FBP Policy for details

¥our compensation can be restruciured al any bime probecting Total Compenaabon [TC)

All salary components ane governed by the company polickes and statutory guidelines
MMTMHMWMMMHMW“““MWmM
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ANNEXLURE It

PERSOMNAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT 2000

| Kada Pooja Srl, confiem that | am voluntanly sharing my Personal information with Fidelity Information Services India

Private Lid for fhe lalowing purposes

a Vabdating my Curriculum Vitss and retaining records on the same for any future referencedveriication

b Processing my job applcation including background verficabon chacks and medical checks

c mem“@mﬁmﬂmwmmm“
umhdﬂmummmmmmmmmm.

hmm!ﬂmwhhmﬂmmmwmmmkﬁMLuh
any future referencafverfication and authonze Fidelity Information Services india Private Lid to ransler the same 1o & thard
party

lwuﬁmanmMumm-nmmmmmm
Services india Private Ltd and s capabla of identifying me

Hamea Kada Pooja S

s
pﬂiﬂ-(xd'{‘f"’
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Strictly Private and Confidential
Date:20-Jun-2021

Hikhita Venkata Naga Chandra Turimeila
CO692161

DHO:42.3-2, REWA NO: 184, 2ND LANE, RAMAKRISHNAPURAM
B50D404586
[anr Hikhita Venkata Haga Chandra Turimella,

~ Based on our recenl discussion with you, we are pleased o extend an offer Io join Accenture Solutions Pt Lid.
{"Company”) In our Advanced Technology Canler, India as per the below lerms and conditions:

Job Profils - Application Development Associale
Managemant Level - 12
Joby Family Group- Software Engineering

ORI

Plaasa molal 1o
*  Anneurs | for the compensation nnd beneflits detals
s Annasurs [ or the documentation o ba submitled by you
¢ Teoms of Employrnet

'ru..-mﬂmuwm.ﬂmmwhm:mmhmwumﬂ&wmm'. ¥
are required to canshully read and understand these Terma of Employment before respanding to this Offer. This Offer and
mwmm:ummmmﬂmdmmmmmmmmwm
an agoregata of B5% and above or 6.5 CGPA and above in the current degres as well as sabsfaciony complation of

verification andior background o relerence checks, which may occur al any lime priof 1o of after your eflective stan date

Referonce Id: 4161361 1-6al4-404c-a422-e6a85c00d3e0_1 mﬂ'L

Signed By: Mahesh Vasudeo Zurale m:m-s.mmu:r TEI'H {OLOG
EMEPADU, VII- wAVWADR



You agree and allirm that the infarmation (personal or otherwise) shared by you af the tima of registration |3 accurate,
Mm,wmmmwkmmmm by you. Accenture is providing this offer of
amployment basis praliminary information provided by you st the registration stage and a declaration concarming your
poresmanl with the eligibility criterka. You understand and acknowledge thal your employment with Accenture shall Le
Mhmwmmmmmmmbmuﬂ ns vy Turther varification
deemed necessary 1o finplre your candidature. You ehall continue 1o meet the oligibilty critaria up till and on the data of
Mmﬂmﬁ}uﬂmﬂmm#ﬂrﬂﬂhmﬂnhnﬂﬂdWHmﬂmn
of verification, or f you ara nol mesting the sligiblity criteria o in case of any misrepresentation at your end

Your anboarding date will be intimated 10 you oved & Separsla s-mad by Accentura onboarding team lew weeks prior 1o
your aclual enboarding dale. You will receive an email from Onboarding doc sseffaccenture com. You are axpectsd 1o
confirm 1 the same by responding 10 our email and share your acceptance 10 join us on tha stipulated date.

Pra-Onboard Loaming Module: To provide our new joiners with & unigue learming axperience, Acconture has designed a
MMWW#-TMFWMLMW:W:an
*program-). THWWWMMMWWMMH'HWMI
mnnrldmWthﬂﬂmTumﬂmmmmmmﬂmmpm.mm-
for the ensuing assassments, you will have completa accass 10 the program for 45 days from the date you recelve the
Troinlng Bnik

Detsils of the program ond assessment are as below:

. Thnminh?ﬂﬂidmntﬂdﬁuhmturmmmmmmlﬂpﬂmmmuh
information and rainings that you need 10 hegin your carper 8t Accenture.

. MMWﬂhmmMﬂhwﬂhmhﬂdﬂMFw
Assessments based on whal you have lnarmed in tha program.

. Mnmmmwmmisw-ﬂmwmmm-thw
altempl, you will be ekgible 10 recelve a learming Incentrve of INR 10,000.

— hmmfﬂm“ﬂ.&mﬁhwhﬂ“uﬂnﬂmhmmﬂm
froem thes resceipl of the training link, you will not bo elighile for any kearming incantive.

. lumnmﬂﬂwhm-mﬂMMhmwmnmw
mﬂ-hmﬂmmmmwmrm#gummwmmﬂm!m
seors @ minirmum of 65% marks 1o sucoessfully Clear the assessmants.

: mmmmmmmwmmmﬂhmu
il

?mWﬂmthmwmhwmmm.h
mmnnﬂﬁudwhmmthﬂmmwﬂuﬂmm
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Ahummmﬂﬂmm.wﬂmﬂuﬂmm.wﬂmudhm
lurthes training programis), with specified timeframeas, for the specific skill-set assigned 10 you. Parbodic bests will ba
mﬁﬂﬂdhu#ndmhﬂ*ﬂmﬂﬂrmmmdhtHIﬂﬂM?wﬂMHMIﬂmﬂ
0% marks in each of thosa tests o clear tha Accenture-specific training program. if you are unable lo scone GO% in your
first attompl, you will get two more oppoitunidies o lake the tes! and score the required passing percentage. Your
WMMBuﬂMbmmﬂﬂrthhﬂummﬂwm
unatide to clear the Accenture-specific training program lests in three atiempls, your services with tha Company shall ba
lerminated as por Clausa 10 outliined in the Terms of Employment.

NmumﬂhmﬂwiummmmmﬂmWthmm
be required o undergo drugialcohollsubstance test based on the project you are deployed. This offar and your
mmmm‘wnmmmwmwﬂhiHMuwmwﬂhﬂm
and i the instance of lading these tesis namaly the drug/aicohol/substance test, Accentura may, in is soka discrotion,
aloct 1o terminal of suspend your employment immediataly.

In the event a governmant badylauthority exercising I8 purisdiction and slatulory power/authority seeks nformation
pettaining 1o any aspecl ol your employment, the Company shall pravide such informaticn (o the povernmant
hudyfmﬂwﬂrﬂhﬂmndﬂnﬁunhm,mmmMhnmutlﬁumhmmmm
Whﬂumhmmmﬂmwmm ¥ou may belong to this category and your
ditals will be disciosed o thess suthornties.

To indicate your acceptance of this offer and Terms of Employmenl with Accenture, please confirm your
poceplance’rejection by logging on o Accenture Recruitment Portal [hitpa-lindia jots scosnture comidelaull asps ) using
wmrmm.mmmtmlmmmmrw:mmﬂmmm
nllhuthntmhﬁﬂhmhmlrummmmrmmhiwdrm
:&m:mimnmmmm.hmﬁmmdwﬂmm lo b been rejocted by
m.mthmmmmhmFm.dmhdkﬂﬂmnmb
provide all documentation identified In Annexute (11} along with the singed copy ol this offer letter and Terms of
Employmsnd,

L
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Aflor accegling this offer, wo encourago you visit Coundciown to the Company
mim.mmmwml.mmh.mm gl will
hdpwuunmuhﬂnnhﬁhmnHﬂdqtimﬂluﬂmuiinhmutiuwmAunMUlﬂwlﬂM@mﬂhin
Mnhuwmiuwdwm-umuhmmhmwwdmwlhhhﬁm

hmtﬁuhn-mrw;mmummm,ﬁdfrubnh an e-mail o
ﬂn-jhmr:mmmmwm

thﬁmﬂhmmrmmuﬂumIMhﬁhmmcw.lﬂmuumuwMﬂ
yous asnc kool forwand 10 your joining us.

Yioirs sincaraly, ACKNOWLEDGED AND AGREELD:

Lead, Advanced Technology Centar, ndia [ insevt fudl legad name]

(il
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ANNEXURE1

COMPENSATION & BENEFITS

Annual Tofal Cash compensation structure as per ths Company guidelines is

Total Cash Compensation Elamanis

Insuranca Premium{national value)

Total Cash Compensation + Total Additional Benelits (A+B+C+D)

(A} Anwssd Fixed Compensalion

Aunnual (INR)
(&) Arnual Flred Compensalion 383000
(B8} Local Variable Bonus (LVB) earning potential (at maximum 8.5%) IZ500
Maximum Annial Total earning polential (A+H) 415500
Joining Bonus (Refer to tha Section C) 25,000
(D} Additlonal Benelits
Cratulty as per I.l'n"
B0

s Your anral foed compensation is INFL 383000, This includes allowances structured in accordance with T Company
compensation guideknes and applicable statutory norms.  Pleasa note the annual fied compensation includes employes

gonlribution o Providend Fund, as spplicabile,
T0S is deductad as applicable from your incomis

{8} Local Varahle Bonus {LVB]

+As part of your prnual total cash compensation, you will be eligitle o paricipate in the F¥21 Local Variable Bonus
programma (LVB). Your indicative pay-oul can range from 0% to 8.5% of the prorated fixed pary in the Frscal year, subjec
i thas overall arms and conditions of the LV, induding but not limfled 10 your individual performance achirvements and
tha Company's performance. bn addiion io these two compaonents, your LYB Is also lirdkisd o your Individual Ldization
Thé Company may, ol any fime and in s sole and absoclute discretion, amend, suspand, withdrew vary and/of modily sy
of the terms and conditions of the LVE programma guidelines The LV will be paid out subject 1o you being on ha roles of
e Compuany on the date of disbursemant of these pay outs and will ba provated based on your lenure in Acceniun India

and considering the period of leave without pay during the said fiscal year.



=

(€ Joining Banus

Tmm.ﬁnﬂnﬂhﬂﬂiﬂtﬂﬂuﬂmmmuwhmmm.

. mmﬂmzﬁ,mwmmhwﬂmﬂupﬂmmmmdhm

ﬂMHMMMMHHMW.EWWHWMMMHMWW
mﬁmwmmmmdimmu-mﬂmmmmmuﬂ
b recovered from you.

Mote: For International Worker Only*

« As per indian Provident Fund (PF) regulations, mambership to the Provident Fund is mandatory for all Infesnational
Workers. Exemptions if any, shall be as per the existing law. Pleasa note that since your cost fo the Company (CTC)
incudes employesa's as well as employer's conlribution 10 Provident Fund, appropriale adjustmant in your monthly salary
ﬂthFMFﬂanwmhlm{ﬂm&MWB
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subjact 1o govermment
m.wwmm:mmmummmmmdmmmumm
applicabie law and procedures lakd down by the authorities.

* As dafined by applicable law from time 1o tme.

Renefits applicable for curment Company financial year.

In sddition (o your annual total cash compensation, you will be sligible for following banafits, which will ba poverned by
Company policy:

1_mmmﬂm.wmmﬂnmm:wmwmm 300,000 par
@rrwirm, Premim for this will be pald by the Comparny,

a, vmmwmﬂmmwmmmmmﬂmmswﬂw
dﬂmnmmmﬂmupmmmnmwmmmwmmhmﬂmuh
borma by you. This plan allows for coverage of pre-existing alments.

b. For Permissibie claims undar the Madical Insurance plans detallad above, you will be required fo contritute a
dofined percentage of aach claim, &8 under:

+ 10% of such claims flor sell, spouse and 2 dependant chidren
-Mﬂmmummhmmmmmnmmm
I,Wmmhﬂ.mhmﬁmmwm:n.ilndmmﬂn
3 mmmmwmmmuwmmwmmMmmHum
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in addition 1o the above, you will also be eligible for the following benafit:

1. Gratulty amount is an approximation of your eligibdity and th final payout of any gratuity amournt will be determined

i accordance with tha applicatie provislons of the Payment of Gratuity Acl, 1572, as paf tha Company policy.
memmwﬂu-mdm:ﬂmmﬂmmuwm.
1. Tranapor (acility, as par Company guidalines, can be availed af no cost.

mmnmmﬂhyﬂumuhmﬂmhw.mhmm
wﬂmm”hm.umm:nnwkMMhnhmﬂuMﬂimdwm
hm.wmmnumﬂmmwmmwwmmmwm
tarmination of your smploymant. Any dusrs payabde by you on terminafion will be recovered from your final setflemant 1o
the malenl possibde,

Tn.{:.m-.pm.rm-;r.ummmnnﬂ-ﬂmm.M.m.'ﬂ-ﬂmﬂ'ﬂwﬂﬂmm
“ and condiions of the Medical insurance, Personal Accident Insurance and Life Insurance and Relocation Assislance

program guickslines.

From the date of your joining, the compensation and benelits mentioned in this annexure will be applicable to you
until any further communication fram the Company.

Following the implementation 10 the GST regulations with effect from July 15t 2017, please note the ireatment 10 any
mmmmm:mmhmwiwmmmupﬂhmﬂm
smploymant, will ba a8 under;

Ay migning, oining, relocation of relention bonus received by you will ba paid along with salary of the relevant or
suCcEsding mm.ﬂhmumummwmdmmﬂ cormmitmand with
Acoenture change. Any such recovery of adgustment shall ba mada from your salary pertaining 1o the sarvice month

— balors your last working day in the Company. Ay shortialls will be adjusted against any furiher amounts dus snd
payatle ko Yo

LT o T T | || ol L |_| ! Ll .|I|IIIch lir s i'|||-||||||
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ANNEXURE Il

Mandatory documentation at tha lime of enboarding:

1. Two copies of your recen! passport size photographs.

2. Dviginal markshest of a8 semester [PGALG)

3, Ovriginal provisional degree certificals of convocation degree cerificate.

4. Copy of X, X1l and all semester mark sheels of PG & UG Degreas.

&, Copy of DogreaPG/Diploma (as spplicable| corifcales.

. Passport copy, if avaitshle (if not please apply immediatsly)

7. Pan Card

n.nmyﬂmcnﬂwmprdnuﬂﬂmmwm_mﬂmmmm
hmmwmw-ﬂ“mmmﬂwmmm
ke EPFO, ESIC and others. Please nole thal by voluntarily sharing your Aadhaa details, you are also authoriring
mbmummmmmmmmmmmmmhmm
mmmmmﬂummmumumm

1&(&0@/
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Date:30-Jul-2021

Priya Vaibhavi Sri Shivanl Gundimeda
C9838837

ﬂ!.MM_mmmemmm;mw
0052636015
Dnas Priya Vaibhavi Sri Shivanl Gundimeda,

H-ndmwmﬂmmm.nmpﬂuﬂmldﬂmuﬂﬂuﬁnmmmud.
5 rcm-p-rﬂhnrmrmdhdrnhwm,iﬂ-upuhmmrdm

Job Profils - Application Development Assoclate
Management Level - 12
Job Famity Group- Software Engineering

*  Annaxure | for the compensation and benefits details
© «  Annaxure li for the documentation 1o be submitiad by you

= Terms of Employment

Your smployment with Accenture wil be governed by the ciauses mentioned in tha attached “Terms of Employment”. You
are required 1o carefully read and understand these Terms of Employment before responding o this Offer. This Offer and
your employment with Accenture is mummﬂhﬂmmmmwm
mm‘ﬂ-ﬂﬁinﬂlﬁHuﬂsmﬂﬁﬂmhhmﬂmanMMd
verification and/or background of reference checks, which may ocour al ary tame pricer 1o or after your effective start date.

Varzion 2.1 (Fob 2021) 1 candidale’s Signal |M

Relerence Id: 4553d648-47d6-4d2a-91a0-897a1b20ad30_1 INCIPAL .
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You agree and affirm that the information (persanal of otherwise) shared by you at the lime of registration is accurate,
tactually corect, and complete and no material information has been withhald by you. Accenturse is providing this offer of
employment basis preliminary information provided by you ol the registration stage and a declaralion conceming your
agreament with the eligitslity criteria. You understand and acknowledge that your employment with Accenture shall be
mnwmammwmmhMum“mmm
deemed necessary o finalize your candidature. You shall continue 1o mest the eligibiity criteria up Bl and on tha date of
joining Accenture (f applicable) and agree that Accentura has tha right 1o revoke the offer of employment, in case of fadure
of verification, of if you aro not meeting the sligibility criteria or in case of any misrepreseniation al your end.

Your onboarding dale will be Intimaled t0 you over a separate e-mad by Accenture onboanding team few weeks prior to
your actual onboarding date. You will receive an emall from Onboarding doc ase@accenture.com. You are axpected to
mﬁmhhmwrumﬂruhuﬂrdm?ulwmﬁnmmhwm.

Pre-Onboard Leaming Module: To provide our new joiners with a unique leaming experience, Accenture has designed a
special onkne learming module called - Technology Fundamentals Ondine Leaming Program (Horsinafier relermed 1o as
m1mﬂwmmmm“mmmmﬂuﬂwmﬁmm
- wore shared with you in your Letter of intent. To ensure thal you have ample tima b leam al your own pace, and prepane
for the ensuing assessments, you will have complata access 10 the program for 45 days from the dals you receive the
ralribrg lird.

Details of the program and asssssament are a5 below:

. Tha program is hosted on a virtual platform that you can access from anywhere and it will provida you with all the
indormation and lrainings thal you need to bogin your career ol ACconiure.

. WWWHhMMWHHMMWWTMFW
Assessments based on what you have learmed in the program.

. On successhully comgleting the program within 45 days and clearing the program nssessmaents in your fest
attermpt, you will ba sligible o recee a learming Incentive of INR 10,000

. hunmalﬂhdurhmm-'MhmﬁﬂMHdnmmhmwMﬁd.ﬂ
from the receipt of the training link, you will not be eligible for any learming incantve,

. To ciear the assessments, you will noed 1o score & minimum of 60% marks in oach assessment lest. In case are
nict abla 1o scofe tha required 60% in your first attempt, you will gel bwo additional attempts whare you will need 1o
gcors 8 minémum of B0% marks to successiully clear the DSsessments.

. mmmmw.mmwmmmnmwm
yOu,

?mmmmmmuuﬁubmmmmmmmmmmm In
case you are nol able to clear the program assessmants in thiee attempts, your offer will stand revoked.

Viersion 2.1 (Fob 2021) 2 canthdala's Signature
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Afer succossiul completon of the aforementioned assessments, and afler joining the Company, you will need 10 undergo
further training programis), with specified timeframes, for the specific skill-set assigned 1o you. Periodic tests will be
conducted throughout this training program and you are expected to clear all of them. You will need to score a minimum of
B0% marks in each of thesa lests 1o clear the Accenture-specific training program. If you ans unable 1o score 60% in your
first atiempt, you will gel two more opportunities to take the lest and score the required passing percentage. Your
employment with Accenture is subject 1o you successhully completing the Accenture-specilic training program. I you are
unabla 1o cear the Accenture-specific training program lests in three attempls, your services with the Company shall be
tarminated as per Clause 10 outiined in the Terms of Employment.

mmﬂmmﬂHWMwmmnmdmwmncmmmm
be required 1o undergo drug/alcoholisubstance lest based on the project you are deployed. This offer and your
employment with Accenturs are contingant upon you completing particular lests as per the requirements of the Company
and In the instance of failing these tests namely the drug/alcohol'substance test, Accenturs may, in its sols discration,

elect to lerminals or suspand your employment immediately’.

In the event a government body/authority exercising its jurisdiction and statutory powerfauthorily seeks Information
pertaining 1o any aspect of your employment, the Company shall provide such Information 1o the gevernment
bodylauthority without any notification 1o you, The foregoing shall be applicabls to informaticn perlaining 1o your
employment being shared in pursuance of statulory requirements/compliance. ¥ou may balong to this calegory and your
details will ba disclossd 1o thess authorles.

To indicate your acceptlance of this offer and Terms of Employment wilh Accenture, please confirm your
acceplance/rejection by logging on 1o Accenture Recruitment Portal (hitps./hndia jobs accenturs com/default aspx) using
your uniqus reference number, candidate kenbfication (CID) and mobile number within 7 days (Seven days) from the date
of this letier post which the Bnk will bo disabled for you. If we do not receive your response belore the expiration of 7 days
(Seven days) from the date of this letier, the terms of this Offer of employment will be deemed 1o have been rejectad by
you, uniess otherwise communicated 10 you by the Company in wriling. Further, at the time of joining you are required o
 provide all documnentation identified in Annaxure {11} along with the singed copy of this offer letter and Terms of
Empiayment.

Version 2.1 (Fel 2021) A candidate’s Signalur
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Afer accepting this offer,we encourage you visit Countdown 1o the Company

{http Hcareers accenturs comMicrosites/countdownvPageswelcome-india aspx). Thes on-line, interactive weolcoma sie wil
help you successtully navigate the firs! days, weeks and months of your career at Accenture. 1 will also provide an
interesting overview of Company history - as well as tips on how 10 develop yourself (and your career) in the future.

In case you have any feedback/ suggestion of have any query, feel free 1o wrile an e-mad lo:
hitps:finducampus. accenture comdcandidate

We lock forward 1o hearing from you regarding your decision 1o join the Company. | wish you a successful career ahead of
you and look foremnd 1o your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Lead, Advanced Technology Centar, india | fresert P desgad rarme]

Viersion 2.1 (Feb 2021) 4 condidata's Sgnature
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ANNEXURE 1

COMPENSATION & BENEFITS

Anniial Total Cash compansation structure as per the Company guidalines s

Total Cash Compensation Elements

Annual (INR)
{A&) Annual Fleed Compeansation J83000
{0} Local Varlable Bonus (LVB) sarning potential (at mazimum 8.5%) 2500
Maximum Annual Total earning potential (A+B) 415500
Jolnlng Bonus [Refer o the Sectlon C) 25,000
(D) Additional Benelits
Gratulty as por II'H" —
Insurance Premium{notional value)

Total Cash Compensation + Total Additional Benefits (A+B+C+Dj

[ ) Annual Fived Compensation

» Your annual fixed compensation ks NI 383000, This includes allowances structured in accordance with the Comparny
compensation guidelines and applicable statutory norms.  Pleasa note the annual fixed compansation includes employer's
conéribution to Provident Fund, as applcsble

TDS is deductiod as applicable from your ncoma

(8] Local Vanable Bomsus (LYH]

+As parl of your anrual fotal cash compensation, you will be eligible o participate in the FY21 Local Variable Bonurs
programma (LVA), Your indicative pay-out can range from 0% 1o 8 5% of the prorated fixed pay in the Fiscal year, subjec
i tha ovirall leims and condiions of the LVB, including bul nol bmited o your incividual performance achievemants and
tha Company's performance, in addton (o thess two components, your LVE is also linked 1o your Ircdiviciual Litilization
The Company may, al any time and in its sole and absolute discrotion, amend, suspond, withdraw vary and'or modily any
of the lenms and condiions of the LVA programme guidelines Tha LV will be paid out subject I you bsing on the roles of
tha Company on the date of disbursement of these pay outs and will be prorated based On your iBnure in Acooniure India
and considering tha period of leave without pay during the said fiscal year.



{C) Joining Banus

You are also eligible for a joining bonus and an addibonal borws as per tha terms mentioned below,

* Joining Bonus: of INR 25,000 payabile upon joining the organizstion and will be pasd out along with salary of the manth
ol joining of succeeding pay manth. In case you leave, o your services ane separaied from the Company (ascept for ramp
down of redundancies by tha Compary) before comgiletion of 1 year from tha date of joining, than this whole amount shall
ba recoversd from youl.

Note: For International Worker Only*

« As per indian Provident Fund (PF) regutations, membership to the Provident Fund is mandatory for all International

Workers. Exemptions il any, shall be as per the existing law, Please note that since your cost to the Company (CTC)

Indudes employes's as well a3 employer's contribution 1o Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as ped applicatile lawsreguiation in existonce (or amendments from time to

time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject 1o government

approvals and prevailing lews (amended from time to tima). Ay person desirous of such withdrawal need 1o comply with
 agplicatile Lyw and procedures Laid down by the authorties.

* As defined by applicable |aw from bmea o time.

Benefits applicable for curment Compary financial yoar:

In addition o your annual total cash compansation, you will ba oligible for following benelits, which will ba governad by
Compary policy:

1. Effectrve your date of joining, Medical insurance for self, spousa and 2 dependent children up o INR 300,000 per
nnnum. Premiurm for this will b paid by the Company,
a. You have the option of avading Accenture negobiabed rafes 1o cover your parents, paren(’s in-law & any additional
child under a separate Insuranca plan up to INR 500,000 per annum. Tha entire premium for this will have o ba
- borme by you. This plan alicws for covernge of pre-existing allments.
b. For Permissible claims under the Medical insurance plara detalled above, you will ba required 1o conirigule a
defined percentage of each claim, as under:
* 10% of such claims for self, spouse and 2 dependent children
« 20% of such claims lor parents, parent*s in-law and additional children under the separate Insurancs plan
2. Personad Accdent covernga for self, up 1o thres imes your gross annual ized compensabon
1. Life Insurance coverage aquivalont 1o ona lime of your anneal foed compensation with minimum cover of INR 5.00,000

Viarzion 2.1 (Fob 2021) i cindidata’s Sicnaluig
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In additon 1o the above, you will alsa be elgibia for the following berafits:

1.Mmummﬂmwwmwmﬂmmmﬂﬂmm
in accordance with the applicable provisions of the Payment of Gratsty Act, 1972, as pad tha Company policy.

3 Ot time relocation aliowance subject 1o 8 maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transpon facility, as per Company guidelines, can be availed at no cost

Details pertaining to relocation allowance will be provided 10 you a the time of joining the Company. In the unlikaly event
ymmhhnlhﬂmm.wmmnmmhmdiwﬂmm
ww,hmmﬂthnMMﬂmhmﬂmﬂhmﬂm
termination of your employment. Any dues payable by you on termination will be recoversd from your final seltiement ka
the extant possible,

TmEmmm.ummﬂnnmmmmmmﬂ.mﬂnmmdnm
mm-ﬂmwm:m,mmmmthmmmum

= program guidelines.

thdmﬂwhﬂmhmmﬂhﬁmmhﬂhmmﬂuwhm
wntil any further communication from the Company.

Following the implementation to the GST regulaticns with effect from July 152 2017, pleass nate the treatmaent o any
mmmmm,muwwwm-wmmdw
employment, will ba 68 under;

Any signing, joining. relocation o retention bonus received by you will be pasd along with salary of the relevant or
sucCesding mnﬂ%mﬂhmﬂnwmmﬂmmimm cosmemitrment with
Accenture change. Ay such recovery o adjusiment shall b made from your salary pertaining 1o the service month
before your last waorking day in the Company. Any shortfalls will be adusted agains! any further amounts due and
payabls o you.
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ANNEXURE II

Mandatory documentation al the time of onboarding:

1. Two copias of your fecont passport site pholograghs.

2. Onginal marksheet of all semester (PGUG).

3. Onginal proveaional degres obrtificats or convocalion degres carificals.

4, Copy of X, X1l and all sermester mark sheets of PG & UG Degress.

5. Copy of DegreaP0/Diploma (as applicabila) certficales.

6. Passport copy, if available (f nol please apply immaediately).

7. Pan Card

8. Copy of Aadhaar Card- We request you o provide for mesting the UAN generation requinement and any other
compliance requined by governing regulating authorities ke EPFO, ESIC, labour weifare fund and ofhers.
Pease note that by voluntary sharing your Aadhaar detals, you are also authonzing us to share it with third parties
under contract with the comgsany and which are bound by confidentiality provisions 1o mosl any regulalory
requiremants and internal procedures of the company including but not limited o making verifications. Do nobe that
the provision of Aadhar details and seeding Aadhar with UAN as well as completing KYC requirements of EPFO
is necessary and if you sre unable 10 do =0 this may delsy submission of your PF contributions fo the regulators.
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Strictly Privata and Confidontial

Date: 11-Aug-2021

Shalk Jeharabl
C9891240

21-9.78, V.V Narasaraju Road, Madhuranagar, Vijayawada{Urban), Krishna, Andhra Pradesh - 520011
GB4823TT40
Diaar Shaik Jaharabd,

Based on our recent discussion with you, we are pleased to extend an olfer 1o join Accenture Solutions Pvt. Lid,
{*Company”) n our Advanced Technology Center, Inda os per the below lerms and conditions:

Job Profila - Application Development Associala

Plaasa reter o
*  Annexurs | for the compensalion and bonalis dotads
= Annaxuro I for the documentation o be submitted by you

*  Terms of Employment

Your omployment with Accenture will be governed by the clauses mentioned in the attached "Terms of Employment”. You
are required to carefully read and understand thesa Terms of Employment before responding 1o this Offer. This Offer and
your employment with Accenture is subjed! lo successiul completion of the qualifying examénation from your college with
an aggregate of 65% and above o 6.5 CGPA and above in the current degree as well as satisfaciory completion of
verification andlor background of reference checks, which may ocour &l any time prior (o of afler your effective start date.
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You agree and affirm that the information (perscnal or otherwise) shared by you ol the time of registration is sccurnie,
factually correct, and complele and no malenal information has boen withheld by you. Accenture is providing this offer of
employmant basis preliminary information provided by you al the registralion stage and a declaralion ConCErMINg your
agreement with the ebgibility criteria. You understand and acknowledge thal your employmant with Accenlure shall be
subject 1o further verification of delails and malerals! documents provided o Acceniure as well as any further venfication
desmed necessary to finalize your condidature. You shall continue to mest the aligibility crilena up Ul and on the dale of
joining Accentura (if applicatia) and agroee thatl Accenture has the right to revoke the offer of employment, in case of fadure
of verificabion, of i you ang nol mooling the ebigibility crtena or in case of any mesrepresentalion al your end

Your onboarding data will ba intimated to you over a separate e-mail by Acconture onboarding team few woaks priof to
your actual onboarding dato. You will recaha &n amall from Onboarding doc assf@accenture com. You are axspected o
confirm to the same by responding o our emaill and share your acceplance 1o join Us on the sbpulaled date,

Pra-Onbaard Laarning Module: To provida ouf new oiners with a unique learming expernence, Acceniufa hos designed o
spocial onkng laarming module called - Technology Fundarmentals Online Learning Program |Hereinafter relered 10 as
*program®). This program further provide deladls about the trasning opportunities and terms of traning/assessments that
wera shared with you in your Letier of Intent. To ensure thal you have ample me 1o loam at your own pace, and prepans
for the ensuing assessments, you will have complata access to the program fof 45 days from the date you recoive the
training lnk.

Datads of the program nnd assessment ore 58 beloes

¥ Tha program & hosted on a virtiual platform that you can access from amywhere and 2 will provide you with all the
information and tramnings that you need to begin your carsar at Accontura.

. Afer going through all tha laaming modulas, you will ba required to go through Technology Fundamentals
Assessments based on what you have leamead in the program.

. On successfully completing the program within 45 days and clearing the program assessments in your first
attarngt, you will be eligible to receive & learming Incentive of INR 10,000,

* In case you fall o chear thi pssaessments in your first atempl, or do nol complate the program within 45 days
from the receipt of the training link, you will not ba eligible for any learming incentive.

* To claar tha assessmants, you will nesd 1o scofo a minkmum of 60% marks in each assessment test. In casa are
nod abla to scoro tha required GO% in your first attempt, you will gat two addiional attemplts whares you will nead o
score a minimum of 60% marks Io successfully clear the assessmants.

. During each re-attempt, reasonabla halp, gukdance and appropriate refresher raining sassions will ba provided 1o
you.

Your employment with Accenture is subgect o you successiully completing tha program assessmonts menioned above, in
case you am nol able o clear the program assessmants in throo allempts, your offer will stand revoked.
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After successful complation of the aforementioned assessments, and after joining the Company, you will need 1o undergo
further training programi(s), with specified limaframes, lor tha specific skill-set assigned 1o you. Periodic tests will be
conducted throughout this training program and you are expected 1o clear all of them. You will nead 1o score @ minimum of
60% marks in each of these tests lo clear tha Accenture-specific training program. If you are unable to score 60% in your
fmnﬂmmt,:.rwnﬂlgurh-umnppm-hmmtnhnmuwmw-hr-wiudmmgmnhqu Your
employment with Accenture is subject 1o you successfully complebing the Accenture-specific training program. If you are
unable to clear the Accenture-specilic training program tests in throe atternpts, your services with the Company shall be
terminated as per Clause 10 outlined in the Terms of Employment.

Alter acceptance of the offer of employment or any time during the course of your emplayment with the Company you may
be requited to undergo drug/alcohol/subsiance iest based on the project you are deployed. This olfer and your
emplayment with Acconture are contingent upon you completing particular tests as per the requirements of the Company
and in the instance of faling thess lests namaely the drug/alcoholisubstance lest, Accenbure may, in its sola discretion,
elect 1o lerminale or suspend your employmenl mmediatety,

in the avent a governmant body/authority exercising its jurisdiction and statutory power/authority seeks information
partaining 1o any aspect of your employment, the Company shall provide such information 1o the gavernment
bodylautharity without any notification to you. The foregoing shall be applicable to information pertaining to your
smploymant baing shared in pursuance of statutory requirements/compliance. You may balong ta this category and your
datails will ba disclosed 1o thess authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenlure, please confirm yOuF
acceplanceirsjection by logging on lo Accenture Recruitment Portal (hitps-/findia jobs_accenture comidefault aspx) using
your uniqua reference number, candidate identification (CI0) and mabda number within T days (Seven days) from the dale
of this letter post which the link will be disabled for you. if we do not receive your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed 1o have been rejected by
you, unless olherwise communicated 1o you by the Company in writing. Further, at the time of joining you are required 1o
provide all documantation identified in Annexure (Il) along with the singed copy of this offer letter and Terms of

Employment.
Version 2.1 (Feb 2021) K | candidala's {':|”r|;;|_W
/ {LH
IMTIPAL
SRX INSTITUTE OF TECHNOLOG

ErIHERL A YA YAV A PR



Afor peoipling this offer, wa encourage you visil Countdown to tha Company

{hitpuicarsars acoanturs comMicrosiies/counidown/Pageshsalcome-india aspa ). This on-line, interactive welcomes site will
help you successfully navigata tha first days, weeks and months of your career at Accantura. It will also provida an
interasting ovenvdes of Company history - as wedl as tips on how to davelop yoursel! (and your catear ) in tho heture

In casa you have any leedback! suggeston of have any query, feal free o wrile an e-rmail fo:
hitpgindiacampis accenture. com/candidale

Wa look forward 1o hearng from you regarding your decision 1o join tha Company, | wish you a successhul career ahead of
woul snd look forsward 1o your joining us.

Yours sinceraly, ACKNOWLEDGED AND AGREED:

Mahash Vasudeo Zurale
Senior Managing Dinecior
Lead, Advanced Technology Cantor, India [ lnsat Pull logad name]
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Tolal Cash compensation structure a3 per the Company guidelines is:

Total Cash Compansation Elemants

Annual (INR)
{A) Annual Fized Compensation JE B0
(0] Local Varlabla Bonus (LVB)] saming potential {atl maximum B.5%) 32800
Maximum Annusl Total earning potential {A+8) 415500
Jaining Bonus (Refer io the Section C) 25 000
(D} Additional Benafits
Gratulty as per law”
8500
Insurance Premium|notional value)

Total Cash Compensation + Tolal Additional Benelits (A+B+C+D) 450000

{A) Annual Fived Compensation

= Your annual freed compensation is INR 383000, This includes allowances structured in acoondance with the Company
compansation gukdalines and applicabla statuiory norms.  Plaasa nota the annual lived compantation includes eamployers

contribution to Provident Fund, as applicabla,

TDS s deducted as applicable (rom your mcoma

(B8] Local Vanalde Banus {LVE)

«A5 part of your snnual total cash compsesnaation, you will be eligible o participata in tha FY21 Local Yanable Boous
programma [LVB). Your indicathve pay-oul can range from 0% to B.5% of the proraied fized pay in the Fiscal year, subject
1o thes ovarall lerma pnd conditions of tha LVB, including but nol imited 1o your indhvidual performanca achisvemnants and
tha Company’s performanca., bn addibon 1o thesa two components, your LVB is also linked o your indricual Utilizaton
Tha Compary may, ol any mae and in its ole and absolute discretion, amend, suspend, withdraw vary and/or modify any
of tha terms and condfions of the LYVB programma guidslines Tha LVB will ba paid oid subject 1o you baing on tha roles of
tha Company on tha data of disbursement of thesa pay outs and will be prorated based on your tenure in Accenturs India
mnd considonng the panod of loave without pay during tho sokd liscal yoar



(C) Joining Bonus

You are also eligibls for 8 joining bonus and an addiional bonus as por the lerms mentionsd Bekow.

« Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out along with salary of the manth

of joining or succeeding pay month. In case you leave, of your senices ane separated from the Company (except for ramp
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall
be recovered from you.

Hote: For International Workor Onby*

+ As per Indian Provident Fund (PF) reguiations, membership o the Provident Fund is mandatory for all International
Woarkers. Examplions if any, shall be as per the existing law. Plaase note that since your cost to tha Company (CTC)
includes employes's as well as employers contribution to Providant Fund, appropriate adjustment in your monthly salary
will ba made for Provident Fund contributions as per applicable laws/regulation in exisiance (or amendmants from tme 1o
tma). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from tima to tme). Any person desirous of such withdrewal need to comply with
apphcable law and procedures laid down by the authorites.

* As defined by applicabile law from ime o time.

Banwfits applicable for curent Company financial year:

in addition to your annual total cash compensation, you will ba aligibla for following benafits, which will be govemed by
Company pokcy:

1. EMectiva your date of joining, Medical Insurance for sell, spouse and 2 dependent children up to INR 300,000 por
annum. Promium for this will ba paid by the Company.

a. You have the option of avading Accenturs negotiated rates 1o cover your parents, parent's in-law & any additonal
child under a separate Insurance plan up 1o INR 500,000 per arnwm. The entire premeum for s will have to be
borma by you. This plan allows for coverage of pre-existing aments.

b. For Permissibla cdaims under the Medecal Insurancs plans delailed above, you will ba reguired 1o contribula &
defined percentage of sach clam, as under;

= 10% of such claims for self, spouse and 2 dependent children

* 20% of such claims for parents, parent™s in-law and additional children under the separate Insurance plan
£. Personal Accidant coveraga for salf, up io threa mes your gross annual fied cormpoensation
1. Life Insurance coverage equivakent to one time of your annual fived compensation with minimum cover of INR 5 00 000
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In addition 1o tha above, you will also ba eligible for the following bonofits:

1. Gratuity amount is an approximation of your eligibility and the final payout of any gratuity amount will be determined
in accordance with tha applicabla provisions of the Paymaent of Gratuity Act, 1872, as per the Company policy.

2. Ona time relocation allowance subject to a maximum of INR 2,500 on submission ol actual supporting as per paolicy

3. Transport facilty, as par Company guidelines, can bo avaied at no cost.

Details pertaining 1o relocaton allowance will be provided 1o you at tha time of joining the Company. In the unlikely event
you choose 1o leave the Company, or your services aro tarminated, before the comglotion of 1 year of employmaont with
tha Company, tha relocation assistance will ba construed as debl dua and payabla by you and should be repaid on
termination of your smploymenl. Any dues payabile by you on termination will ba recovered from your final settlement to
1hig exlan possitile,

Tha Company may, ai any tima and in its sols and absolute discretion, amend, suapend, vary mnd modify any of thoe terms
= and conditions of the Madical Insurance, Personal Accident Insuranca and Life Insurance and Relocation Asskstance

program guidelinogs.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable 1o you
until any further communication from the Company,

Following the implemantation 1o the GST regulations with effect from July 1st 2017, pleasa note tha treatmant (o any
continuing obligations that you have, pursuant to any signingjosning/relocation/retention bonus as per the terms of your
employmant, will ba as undor;

Any signing, joining, relocation or retention bonus recotved by you will ba pald along with salary of the relevant or
succeading pay monih. This amount is mcoverabla as par your employmant terms, if your sarvica  commitmant with
Accenture change. Any such recovery or adustment shall ba mada from your salary partaining to the sarvice month

= bafora your last working day in tha Company. Any shortfalls will be adjustad aganst any further amounts due and
payabile to you.
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ANNEXURE Il

Mandatory documnentation at the time of anboarding:

1. Two copes of your recent passport size pholographs.

2. Original marksheel of all semester (PGUG).

. Original provisional degres certificate or convocation degree certificate.

4, Copy of X, Xl and all semester mark sheets of PG & UG Degrees.

5, Copy of Degrea/PG/Diplorma (as applicable) certificates.

6. Passport copy, if avadable (if nol please apply immadiately).

7. Pan Card

8. Copy of Aadhaar Card- We request you lo provide for meeting the UAN goneration requirement and any olhos
compliance requined by governing regulating authorities ke EPFO, ESIC, labour wedfara fund and othors.
Plaase note that by voluntanly sharing your Aadhaar details, you are also authoriring us lo share it with third parties
wnder conlract with the company and which are bound by confidentiality provisions to moeel anmy regulalony
requiremeants and intemal procedures of tha company induding but not limited 1o making verifications. Do nole that
the provision of Aadhaar detadls and seeding Aadhaar with UAN as well as completing KYC requirements of EPFO
i necessary and if you are unable to do so this may delay submission of your PF contributions to the regulators.
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Date:22-Jul-2021

Tarunl Renuka Adireddy
Co800958

Sreo Devl Appartment , Lic eolony near ITI College Road Vijayawada.
5391561133
Dwear Taruni Renuka Adireddy,

Based on our recent discussion with you, we are pleased lo extend an offer lo join Accenture Solutions Pvt. Lid.
["Company”) in our Advanced Technology Center, India as par the below lerms and conditions:

Job Profila - Application Development Assoclate

Managemant Lavel - 12
Job Family Group- Software Engineering

OEEID

Pleasa reer lo:
= Annaxure | for the compoensation and bonafits details
*  Annoxure || for the documentation io be submitted by you

*  Terms of Employment

Your employment with Accenture will ba governed by the dauses mentioned in ihe attached "Terms of Employment”. You
ara required to carefully read and understand these Terms of Employment belore respanding to thes Offer. This Offer and
your employment with Acoenturs is subject 1o successhul completion of the qualifying examination from your college with
an aggregate of 65% and above o 6.5 CGPA and abova in the current degres as well as salisfaciory completion of

verification endlor background of reference checks, which may occur at any time prior to or after your effective star date.
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You agrea and affirm that the information (personal or otherwise) shared by you at the time of registration is accurale,
factually comect, and complate and no matenal information has been withheld by you. Accenture is providing ths offer of
emplayment basis preliminary information provided by you al the registration stage and a dedaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall ba
WHWMﬂMMMMWMWWHMmem
deemed necessary to finalire your candidature. You shall continue to meet tha oligitslily criteria up till and on the date of
mmuw:-ﬂmmmmwmmmnnudehmﬂm
of verification, HﬂmnrﬁnmhmiﬁHwhﬂnﬂﬂmﬂmmuwwd.

Your onboarding date will be intimated o you over a separate a-mal by Accenture onboarding taam few weeks prior 1o
your actual onboarding data. You will recelve an emall fram Onboarding doc_asef@accenture com. You are sapaecisd 1o
nrfkmhhmhwupuﬂunmmﬂmmmmummmﬂumm

H-—n-mmﬂumwm:mpmﬁ-mmm:wmammum.mmm-
mmmmm-Tmmemwﬁw{Hmmmm“
program- ) Thmmuwmm“mmmwmdbiiw“mum
mﬂunduﬁvmhmhﬂddmﬁmmrmmmmmhﬂndmm pace, and propare
h’hmm,wﬂmwﬁmmhmﬂhﬁdlﬂMHdﬂnmmm
fraining link.

Details of the program and assessment are as below:

. mmmlmm.mﬁdmanmmmmﬂlﬂMrmmﬂh
information and trainings that you need 1o begn your carser at Accanture,

. mmmﬂhmmWﬂhmumMTme
Assessments based on whal you have laamed in tha program.

. mwmnmmummmhmm-uhmm
attampt, you will ba eligibla 1o recelve a leaming incentive of INR 10,000,

. hmmeMhmﬂhmwMuﬁnnﬂmmmﬁmlﬁm
from the recaipt of the training link, you will not be sligible for any leaming incentre.

. Tnmmmmﬂmmmnmdmmnmmmhuun
ot ahia 1o scora the required B0% in your first attempt, you will get two additional attampts whore you will nead 1o
scora @ minimum of 85% marks 1o successtully cloar the assessmants,

. mmmmmmmwummm-ﬂumm
YO

TmWﬂAmmhaﬂ-ﬂhmMmﬂﬂﬂhmﬂnmmm.m

mrmﬂnﬂlﬂnhdurhﬂwmﬁhhﬂm your offer will stand revoked
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Afer successtul completion of the sforementioned assessments, nnd after joining the Company, you will need to undergo
further training program{s), with specified timalrames, for the specific shill-s&l assigned lo you. Parodic tests will ba
conducted throughout this training program and you are expecied to clear all of them. You will need lo score & rminemum of
B0% marks in aach of thesa lesis 1o clear the Accenture-specific training program. If you are unable to scofe 60% in your
first attemnpt, you will gat two more opportunities to take the les! and score tha required passing percentage. Your
employment with Accenture is subject 1o you successfully compieting the Accentura-specific training program. If you are
unable 1o clear the Accentute-specific training program tests in three attempts, your services with the Company shall be
terminated a3 per Clausa 10 outlined in the Terms of Employmant.

Afer acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required 1o undergo druglalcohol/substance lest based on the project you are deployed. This offer and your
amployment with Accenture are contingent upon you completing particular tests as per tho requirements of the Company
and in the instance of (ailing these tests namely the drug/alcoholsubstance lest, Accenture may, in its sole discretion,
elect to terminate or suspend your amployment immaodiately.

In the event a governmant bodylauthonty exercising its jurisdiction and statulory powerfauthority seaks information
pertaining to any aspect of your employment, the Company shall provide such infarmation to the governmeant
mrmmmtanrm&m;ﬁmmwThi!ntnnﬁng:huﬂhlpph:lhl.lﬂbﬂmﬂﬁﬁmﬂ:hﬂngmm
smployment baing shared in pursuance of statutory requirements/compliance. You may belong to this categary and you
detads will ba disclosed o thase authorities.

Te indicate your acceptance of Lhis offer and Terms of Employment with Accenlure, please confirm your
acceplanceirejection by logging on 1o Accenture Recruitment Portal (hitps /findia jobs. accenture comidelaullasp) using
mwmm.mm{mymmmmrm{mm]mhm
of this letter post which the link will be disabled for you. If we do not recedve your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of employment will be deemed o have bean rejected by
you, unless otherwise communicated 1o you by the Company in writing. Further, ai the time of joining you are required 1o
provide all documentation identified in Annexure (II} along with the singed copy of this offer letter and Terms of
Employmenl.
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Afer accepting this offer,we encourage you visit Countdown to the Company
MJMWWM].WM interactive welcoma site will
mmwmhﬂmmmmﬁHWWHm-lﬂmmh
mmuwm-nﬂ-ﬁummnmmnuﬂﬂmmquih the futura,

hﬂummwwmﬁmummm,!ﬂhnmmmmeh
hitps-lfindiacampus accenturs com/candadale

anhwﬂummmeﬂmhphhmm.lﬁhmlwwmﬂ
you and look forward to your joining us.

Yours sinconely, ACKNOWLEDGED AND AGREED:

Load, Advanced Technalogy Center, india [ tsort Rull logal name)]
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation sfructura as per tha Company guidalines is:

Total Cash Compensation Elemants

Annual (INR)
(&) Annual Fized Compansation 383000
{B) Local Varlable Bonus (LVB) saming potential (at mamum B.5%) 2500
Maximum Annual Total earning potential (A+B) 4 15500
Joining Bonus [Refer to the Section G 25,000

(D) Additional Benefiis
Gratuity as per law"

L

Insuranca Premium(notional value)

Total Cash Compensation + Total Additional Benefits (A+B+C+D)

{A) Annual Fived Compsnsabon

« Your annual fixed compensation is INR 383000, This includes allowances structured in accordanca with the Company
compensation guidelines and applicable statutory nonms.  Pleasa note the annual fixed compensation includes employers
contribution o Provident Furd, as appicalle

TOS is deducied as applicable from your INComa

(B) Local Variable Bonus (LVE]

sAs parl of your annual total cash compensation, you will be eligibla to parhcipate in tha FY¥'21 Local YVariable Bonus
programme (LVB). Your indicative pay-out can range from 0% to B.5% of the prorated fixed pay in the Fiscal year, subject
t tha overall terms and conditions of tha LVB, induding but not limitad io your individual performance achsevemanis and
tha Company's performance. In addition 1o thase two components, your LVB is also lnked o your Indaddual Ltlizaton
Tha Comparny may, at any tima and in its sole and absolute decreton, amend, suspand, withdraw vary and/or madity any
of tha terma and conditions of tha LVB programma guidelines Tha LVE will ha paid out subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will ba prorated basad on your lanure in Accaniune India
and considering tha pariod of laave without pay during the said fiscal year,

2 T e



(C) Joining Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentonad below.

+ Joining Bonus: of INR 25,000 payable upon joining tha organization and will be paid out along with salary of the month
of joining or succeeding pay month. In casa you leave, of your services are separatnd from the Company (except for ramp
down or redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shal
ba recovered from you.

Note: For Intermational Worksr Only*

« As per Indian Provident Fund (PF) regulations, membership o the Frovident Fund is mandalory far afl Intermational
Workers. Exemgtions if any, shall be as per the existing law. Please nota that since your cost to the Company (CTC)
includes employes's as well as employer's confribution to Provident Fund, appropriata adjustment in your monthly salary
will e mada for Provident Fund contributions as per applicabla lawsiregulation in existenca (or amendments from tirma to
tma). Withdrawal (if any) from Provident Fund is reguiated by the government of Indla and is subject lo govermment

~ approvals and prevailing laws (amended from tima to time). Any parson desirous of such withdrawal need lo comply with
applicable law and procedures Laid down by the authorites.

* As daefined by apphcable Lw from bima 1o bme,

In addition 1o your annual lotal cash compensation, you will be eligible for foliowing banefits, which will ba governed by
Company policy:

1. Effective your date of joining, Medical Insurance for seif, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Comparny.

a You have the option of availing Accenture negotiated rates to cover your parents, parent’s in-law & any additional
cheld under a separate MImﬂmmbINﬂ.ﬁm.ﬁmpmemmw for (his will have o be
bome by you. This plan allows lor coverage of pre-existing alments.

b. For Permissible daims undor the Madical Insurance plans detailed abave, you will be required 1o contribule a
defined parcentago of each claim, as under:

« 10% of such claims for sell, spouse and 2 dependent chidren

-Mﬂmmmm,mﬁ.mmmmmnmmm
E.Pmﬂkrﬂuﬂmmhrlﬂi.whhﬂﬁmmrmmmw
a.LH-hummmﬁthmﬂmmwmuHmwhnihmmﬂmﬂim.m
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b addition 1o the above, you will also be ebgble for the following benefits:

1, Gratuity amount is an approximation of your eligibdity and the final payout of any gratuity amount will be determined
in accordanca with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. Ona time relocation allowance subject 1o a maximum of INR 2.500 on submission of actual supporting as per palicy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining 1o relocation allowance will ba provided 1o you at the time of joining the Company. In the unikety event
wmﬂhmhm.mWMmHmmhmﬂHHlMﬂwm
mw.hmmﬂmmnﬂﬂﬂmﬂwMHﬂMHrwm
termination of your employment. Any dues payable by you on termination will be recovered from your final setdlement 1o
tha oxten] possibla,

Tha mm,ﬂmm-ﬂhhmﬁ-ﬂmm.m, suspend, viry Gnd modify any of tha terms
and conditions of thae Madical Insurance, Porsonal Accident Insurance and Life Insurance and Relocation Assistance
program guidelines.

meu-ﬂmmmﬂmmwmmmm-ummﬂ ba applicable 1o you
until any further communication from the Company.

memmmﬁﬂmﬁmmmmmmmm nole tha neatment 1o any
mﬁwmmmwm.mmhwwwmmmnwmmﬂm
employmeant, will bo o3 under;

Any signing, joining, relocation or retention bonus received by you will ba paid along with salary of the relevant or
succoading pay manth. This amount is recoverablo ns per your employment lanms, if your sandice commitmant with
Accentura change. Any such recovery or adiustmant shall be made from your salary pertaning o tha service month
befons your last mﬂudﬂmncmw.kwﬂnﬂ'ﬂuﬂhﬂmwmrw amounts dus and
payabla o you.
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ANNEXURE Il

Mandatory docurmentation at the time ol onboarding:
1. Two coples of your recend passport size phatographs.

2. Original marksheet of all semester (PGUG).
3, Original provisional degree cestificate or convocation degree certificate.
4, Copy ol X, Xl and all semesier mark sheets of PG & UG Degrees.

5. Copy ol Degrea/PG/Diploma (as applicable) certificates.
6. Passport cogry, if avallable (if not please apply inmadiataly]).

7. Pan Card

a mdmmmmymummmmwumwmwmwm
mmﬂmmnqmtuuywmﬁunuthlmuﬁuﬂlﬂﬁﬂEﬂ&hmuhﬂhthﬂuﬂwhm
Please note that by voluntarity sharing your Aadhaar detalls, you are also authorizing us to shara it with third paries
uﬂumﬂnﬂwﬁthmm:wuﬂwﬁmuuhuﬂkunﬁhminpnhhﬂhn-ﬂuwmmumﬁ
ﬂmkwmmhumHMHan:nm"udmnnmmuwhﬂmiuhjndﬂmhﬂmwﬂﬂuuuﬂnﬁwulhndumﬂ
muﬂmuhndnuhummﬂ:mﬂu_ﬁuAumnn#nMHnumﬂ-:unpumHWHhuﬂnmumuiﬂ$ﬂ
hmnnunuﬂinuumwuuunﬁnnhnmﬂﬂmnnmmmﬂmdwmlHﬁnttﬂhuh:uupﬂhu
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Date:29-Jul-2021

Mrishna Sri Sali
Co828588

FLAT NO - 210VIJAYA ENCLAVE APARTMENTSCM CAMP OFFICE ROADNEAR BHARATHA MATHA
STATUETADEPALLIKRISHNA DISTRICT

8301066330

Dear Krishna Sri Sall,

Based on our recen! discussion with you, we are pleased o axtend an affer fo join Accenture Solutions Pvl. Lid
rcmpuﬂhmmrmﬂTmmhwm,h&unpurMMHmmm

Job Profile - Application Development Associate
Managemant Level - 12
Job Family Group- Softwane Engineering

(=] [=]
I
ClE=Tp:
Plamse refer 1o
#  Annexure | for the compensation and benefits datads

¢ Annexure | for the documentation to be submited by you
*  Terms of Employment

Tmmﬂnw-mmkﬂfmﬂhmhyhmmmﬂumqm of Employmant™. You
mmhmmmuﬂmﬂmrmﬁwwnmﬂmmmm.mMuw
mumu‘mmwumummumdmmnwmmmwm
nnmlgal-ﬂﬁ&%-ﬂMNEEWA-ﬂm—hmmdwn-ﬂnMMphhmd

varification andlor background or referance chacks, which may oceur at amy time prior o of after your ofective stard dale

s L[

J J1%

RINeTBAL
Reference Id: 65ae006c-0adc-4a34-8165-1605e96d4a78_1 IRK INSTITUTE OF TECHNOLOG

Signed By: Mahesh Vasudoo Zurale S e . REIA T g



Version 2.1 (Feb 2021) 1 candidatle’s Signaturo

You agree and affirm that the information (parsonal or otherwise) shared by you al the time of regisiration is accurate,
rmmﬂmmmmmmmmwﬂ.Whmmwﬂ
smployment basis preliminary information provided by you at the registration stage and a declaralion concerming your
mmmwm.vwmm“mmmwmmmm
muWMﬂmmwwmﬂumumnmmm
deamed nocessary lo finalire your candidature. You shall continue to mael the eligibilty criteria up Ul and on the date of
joining Accenture (if applicable) and agres that Accenture has the right io revoke the offer of employment, in case of failure
duﬁmﬂmmaimmmmmﬂﬂ:ﬁrnhhwhnudwmmumm-

vwmmﬂhmmmw.mwwmmmmmmu
your actual onboarding date. You will recelve an amall from Onboarding doc asa{fiaccenture com. You are axpecied o
confimn 1o the same by responding 1o our email and share your acceptance 10 join us on the stipulated date.

Pra-Onboard Leaming Module: To provide out new joiners with a unique lkaming experience, Accenture has designed a
MMWMMaTWHMMWMIw“Mhu
'MMWWWMMthﬂmﬂWMM
mMmmmmLﬂﬂMTnmﬁwmmmhmummm.mmi
hmmmwﬂmmmbhmhﬁmmu—dﬁmmm
braariing ik

Detalls of the program and assessment arne 25 bolow:,

' Thmmumudm-wﬂﬂ.ﬁnmmmmmmwmiﬂmmmum
information and trainings that you need to begin your carser al Accenture.

. Wmmﬂhmm.mﬂhmﬂuphmﬂmeme
Assassmaents based on whal you have leamed in the program.

" mMMhmﬂhﬁmwmnmmhmm
Bttampt, you will be elgible o receive a learming Incentive of INR 10,000,

. |nmymﬂhdwh:mnm&nmﬁdnrﬂmhﬁwﬂhum
from the receipt of the training link, you will nol be eligible for any leaming incentive.

. Tnﬁwhmmﬂmﬂhmlnﬁmumﬂuhmmmhmn
nicil atle to score the requined 60% hprhﬂm?mﬂwmwmﬂmmﬂuudb
score a minimum of 60% marks to seccessiully clear the assessments.

- mmmwmmmmﬂmmm“umu
Yo,

vmwﬂmmummmmmhmmmm.m
mrmnrﬂ.ﬂhdﬂhmnmﬂhmmmwﬂmm.
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ARer successhul completion of the aforementioned assessments, and after joining the Company, you will need 1o undergo
furthar training wl].mmmm.hmmmmmmhm. Perindic tasts will ba
conducted throughout this training program and you are expeched to chear afl of them. You will need 1o scofe & minimum of
60% marks in each of these tests to cear the Accenture-spedific trasning program. If you are unabla 1o score B0% in your
ﬁﬂIijﬂuhﬂﬂltﬂmWhhﬁlhIlﬂlrdwﬁlhrﬂiildplllmm.?mr
armployment with Acconture s subject to you successiully complating the Accenture-specific training program. If you are
unable 1o caar the Accenture-specific training program lests in three allempts, your services wilh tha Company shall ba
terminated as per Clause 10 cutlined in the Terms of Employment.

mmﬂnmdwwwmmmmﬂmwmummm
hirrmﬂrmmmmuﬂmuhumhﬂmmmﬂIpmhﬂmmW. This offer and your
employment with Acceniure are contingent upan you completing particular tasts os per the requirements of the Company
and in the instance of falling thesa mwmmmmmuu.mm.hmmmmmn,
elect 1o lorminala or suspand your employment mmedalely,

In the event a govemment bodylauthority exercising its jurisdiction and statutory pawer/authority seeks information
pertaining to any aspect of your employmaenl, the Company shall provida such information Lo the government
nudﬂ.umwﬁtmutmmmuﬂnnmm-mmmm-mmmmmmm
employment being shared in pursuance of statulory requirements/ecompliance. ¥ou may belong 1o this calegory and your
details will ba disclosed 1o thess authorilies,

To indicata your acceptance of this offer and Terms of Employment with Accentura, please confirm your
mﬂmﬂhﬂmwmmhmﬂmmmmmmm.mjm
wwmw.mm{mmmmmmrmﬁmmmmmm
of this lefter post which the knk will be disabled for you If we da nol recedve your response before the expiration of 7 days
(Seven days) from the date of this letter, tha terms of this Offer of employment will ba deemed 1o have been rejected by
you, unless oiherwise communicaled 1o you by the Campany in writing. Further, at tha tima of joining you are required 1o
provide all documentation identified in Annexure (1) along with the singed copy of this offer letter and Terms of
Employmant.
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After accepling this offer,we encourage you visit Countdown 1o the Company

{hip.icarsers accenture comMicrosites/countdown/Pagestwelcome-india aspx ). This mmm wislcoime site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an
interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the fulure.

hmmmmWWUm-ﬂm‘MMHWmmﬂm:
hitps /indlacampus acconbute cormdcancidate

W look forward o hoaring from you regarding your decision bmmw.liﬂlrmllun:mummﬂ
you and look forward i your josning us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

WY

Mahesh Vasudeo Zurale

Sanior Managing Darscion

Lead, Advanced Technology Center, India | drsort Rl bl nama)]
Varsion 2.1 (Feb 2021) 4 candidale's Skgnalurn
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as ped the Company guidelines is:

Tetal Cash Compensation Elements

Annual (INR)
(A) Annual Fived Compensation JB3000
{B) Local Variable Bonus (LVB) earning potantial (at maximum B.5%] 32500
Maximum Annual Total saming polential (A+B) 415500

Joining Bonus (Refer 1o the Section C) 25,000

(D) Additional Benefits

Gratulty as per I.hu'

tnsurance Premium{notional value)

Total Cash Compensation + Total Additional Benefits [A+B+L+D)

{A) Annual Fired Compensalion

» Your annual fixed compensation is INR 383000, This includes afiowances sir pctured in accordance with tha Compairy
compensation guidelines and applcable statutory norms.  Pleasa note the anncial fxed compensation inciudes amployss
eontribution 1o Provident Fund, o3 applicabla

TDS is deducied as applicabda rom your INComa

{8) Local Variable Bonus (LVE)

«Ax part of your annual total cash compensation, you will be eligiole o participate in the FY21 Local Variable Bonus
programme (LVE). Your indicative pay-oul can range from 0% to 8.5% of the prorated fined pay i the Fiscal year, subject
io the overall terms and conditions of the LVB, inchuding but not imitad to your indrvidual parformance achiovoments and
the Company's parformance. In addition 1o these two components, your LVE is adso Enkod 1o your Individual Utilization
The Company may, &t any time and in its sole and absolute descretion, amend, suspend, withdraw vary and/or modify any
of the lerms and condiions of the LVB programme guidelines The LVB will be paid out subject 10 you being on the roles of
tha Company on tha date of disbursement of these pay outs and will be prorated hased on your benure in Accenture india
and considering the petiod of leave without pay during the said fiscal year.

i ¥y
¥
o | [ TLD
LT IR
_!l._‘-.‘ 4
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(C) Jodning Bonurs

You e also shgible for 8 joining bonus and an additional bonus as per the terms mentioned Below.

¥ wmdmﬂﬁmmmMHMMﬂhpﬂﬂmﬂMdhmﬁ
ﬂmrnmﬁuwwnhmphnu.umm“wmnm{mhm
Mummwmwwimmmmm“mﬂmmwmmm
ba recovered from you,

Mote: For International Worker Only*

» As per Indian Provident Fund (PF) regulations, membaership to tha Provident Fund is mandatory for all Internationa
Workers. Exemgtions il any, shall be as per the axisting law. Please nole that since your cost o the Company [CTC)
includes smployee's as well as smployer's contribution 1o Provident Fund, appropriate adjustment in your monthly satary
NHMHWFMMwaWHM{HMﬁMMM
m;mm:mm-mmmmmquwwu-mwmdlmumdummw
approvals and prevading laws (amended from time to time). Any person desirous of such withdrawal need to comply with
apphcabile law and procedures laid down by the suthoribes.

* As dafined by applicabla law from tima 1o tims.

Benefits anplicalve for curment Compary financial ysar:

in addition to your annual iotal cash compensation, you will be eligble for following benelits, which will be governad by
Compamny policy:

1.Hmmﬁdm,mmwﬂ.mmzmmmummp
annurm. Premium for this will be paid by e Company.

. Tmhuhmmﬂnmmmmuhmmmﬂﬂlhhﬁmm
Mm-mmﬂmmummﬂmmﬂm.mmmhm*ﬂmmu
borne by you. This plan allows for coverage of pre-axisting ailments.

b. For Parmissitila claims under the Medical Insurance plans detalled above, you will be required 1o contribute a
defined percentage of each claim, as under:

» 10% of such claims for self, spouse and 2 dependent children

« 30%% of such claims for parents, parent™s in-law and additional children under the separata Insurance plan
7. Personal Accident coveraga for sell, up Io three times your gross annual fixed compensation
:.mmwﬂmwummummmwmmmmm&m.m
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in mddilion fo the above, you will also be eligible for the following bonefits:

1.mmhmmﬂw%ﬂhﬂmﬂwnﬂhmﬂﬂ b chatermined
in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Comparny policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transpor tacility, as per Company guidelines, can be avalled af no cost.

mmummﬂhmhmummﬂmmm.hhmm
m#mh“hﬂmm.ﬂmmmmmhmmnﬂ year of employmant with
tha Compary, the relocation assistance will be construsd as debil due and payable by you and should be repaid on
termination of your employment. Any dues payabla by you on lerminagion will be recovered from your final sellement 1o
the exient possible.

Th-mm.-wmﬂhhmmmm.mw,mﬂmmdhm
and conditions of tha Medical Insurance, Personal Accident Insuranca and Life Insurance and Relocation Assistance

program guidelings,

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable ta you
until any further communication from the Company.

Following the implementation 1o the GST regulations with effect from July 151 2017, pleasa nole the treatment to any
MMMmmmuwWMmemdm
empioyrment, will be as under;

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succoeding mmmmhmﬂlupﬂmwmiwﬂm commitrment with
Accentura changa, Any such recovery or adpustmaent shall b mada from your salary partaining 1o the sendce month
belore your las! working day in tha Company, Any shortfalls will be adjusted against any further amouwnts dus and
payable o you.
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ANNEXURE Il

Mandatory documentation al tha time of onboarding:
1. Two coples ol your recent passport size photographs.

2. Original marksheet of all samester (PGUG).

!.mmmm:rmmm.
4, Copy of X, Xl and all semester mark sheets of PG & UG Degrees.

5. Copy of Degrea/PG/Deploma (as applicable) certificates.
&. Passport copy, if available (if nol please apply immediately).

7. Pan Casd

u-mﬂmmmmpmmhmnwmmﬂwm
mmwmmﬂumumnjm,mmwmm_
m-mhmwmmwu-rummmumnmmmmnmummm
under contract with tha company and which are bound by confidentiality provisions 1o meel any regulatory
wwmmﬂhmmmmmudummmmmm
nmﬂmmmmmMWum-mmnwdﬂm
ummlmnmnﬂnﬁmmmﬂmﬁmuhw.

Varsion 2,1 {(Feb 2021)
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“ BEYOURSELF,

MAKEADIFFERENCE, | e

Senctly Private and Canfdantial
Date:08-Jul-2021

Heela Mary Manl
Co737645

D'O M Suresh, $0-4-31d/c, apple home ayappanagaer, gunadala, vijeyswada{urban) Krishna Andhra Pradesh-
530004

BMIMTTIENT

Diear Meels Mary Manal,

Based on our recent discustion with you, we are pleased 19 extend an olfer 10 join Accenture Solutions Pl Lid.

("Comaany”) in our Advanced Technology Canter, India a3 per tha balow terma and condifions:

Jub Prefiles - Application Developmeni Assoclate
Manggermint Lovel - 12

Job Family Group- Software Englneering

Pizase refer i
¥ Annexure | for the compermalion and bonefits detaly
*  Annaxure Il for the documaéntation 1o be submitied by you
*  Teims of Employmanl :

S

Your employment with Accenture will be govermed by the causes mentioned In the atiached *Tenns of Employment”. You
are required to carefully read and understand these Terms of Employmaent before responding 1o this Offer, This Ofter and
your employment wah Accenturs is subject 1o successiul completion ol the qualifying exsmination from your collega with
an apgregale of 85% and above or 8.5 CGPA and shove in tha current degree &t well aa sstsfacionry completion of

venfcaton andior background of reference checks, which may ocour at any tme prior fo of after your effective start date.

Reference Id: Te1 dhdcﬂirb#a-iiliﬁ-b?uﬂ l.‘.’:‘lﬁaﬁbﬂﬂ
Signed By: Mahesh Hm.tdau

I-l'
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Version 2.1 (Feb 2021) 1 candidate's Signature

~ You agree n-mwlmmwwm]m“ you at the ime of registration Is accurate,
factually cormect, and complele and no material information has been withheld by you. Accenture I providing this offer cf
emplayment basis preliminary information provided by you al iha regisration stage and a declaraticn conceming your
Paraement with the eligitility criterla. You understand and acknowledge thal your employment with Accenture shall ba
M“tmlnhmmmhﬁmuumhnrummwmmum"mnwmmm
ﬂﬂm“mumnrmlummu.vmwlmmmlhmﬂﬂﬂwﬂﬂmhﬂmﬂ
Joining Accenture (If applicatie) and agree that Accanture has the right 1a revoke the ofer of employment, in case of taikure
chmF::-.l'lm m#mmmlmhﬂﬂﬂynﬂhwhmtﬂm}r misrepresentation o your end.

Twmwuw:whmﬂumm.wmmwmm&qmwm prioe 1o
YOur aciual enboarding date. You will recelve an smail from Onboarding.doc.ase acceniure.com. You are expected lo
corfiem 12 the same by Fesponding Lo cur emall and share your acceplance 1g join us on the stipulated date.

Pre-Onbaard Laaming Madule: To provide gur mwmnmmnﬂﬂnﬂ Azceniure has designed a
*pecsl onlina leaming modula caled - Technalogy Fundamentals Online Learming Program (Hereinafter referred lo a5
“Program’). This program Nirther provide details about the training opportisyties and ferms of training/assessments hat
wmmu:ummruuInmme:mnmmmnmmmuhmllwmmﬂ.ﬂmm

for tha ensuing assessments, you wil have complels sccess fo the program for 45 days from the dale you receive the
Training Enk.

Demﬂhpfwmmﬁlmnmmntﬁm

TN'WHl:mm-ﬁwmm“mmm:hmmm-whﬂmmmuh

information and tralnings thal you nesd 1o begin your carver at Accenture,

Adter gong theough all the learning modules, you wil ba requirnd 1 go through Technology Fundamantals

Aszeasments based on whal you have leamed in the program.

On successiully completing the program within 45 days and clearing the program assessments In your first

atempt, you wil be eigible 19 receive a leaming Incontive cf INR 10,000,

In case you fall Lo cleas the astessments hwhlmummmhmmum

from the receipt of tha training link, you will not be elighle for any learning incenitive.

. Tth-mmﬂMhmnmmﬂMMH-mﬁmmmhﬂuln
not able 1o score the required £0% hmiﬂlmmﬂmlmmmmM will need 1o
m-ﬁmmufmmunmwuwhnmm

. mmmmmmm-dmmmm'ﬂhmh

.

s o mamm =

e o i it

-EI'NF“_ 2 Fm,gt*.h (ANIAD.
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mmmﬂhmmmmmhmmmﬂmﬂm.

futher iraining program(s), with spacified fimatrames, for the specii; skB-sel 8a8kgned 10 you. Pariodic tests wil be
Mm“mmmmnmﬂhﬂIHﬂmeﬂmﬂhm:md
mm 1 #ach of thesa tests 1 clear the Accenture-specific raining program. If you ars unable I score 60% In your
"5t aftempt, you wil gt twa more opportunities 10 Lska the lesl and score he required passing percentage. Your
‘mm‘mmﬂhnﬂmhmmmhwiﬁWmﬂmﬂ
HrIASIA 10 claar the Accenturs-specihic raining program tests in three attempts, your services with the Company shall be
WHHMWMHHTHHHW

MlmﬂhnﬂnﬂmﬂiwiﬁhﬁﬂHHMHmmﬂﬁﬁhm'mm
be recuired Lo undergo dfug/aicohclisutstance test based on the project you are deployed, This offer and your
mmmnmﬁwmmmmmuwnmﬂﬂm
mhmh%ﬂl-mmumwmmmmwmmﬂﬂm
Mbwhhﬂmmmm

In the event & government bodylautharity exercising its jurisdiction and statulory powerlautharity seeks information
periaining 19 any aspect of your employment, the Company shall provide such information 1o the govemment
bodylauthority without any nolification 19 you, The foregoing shall be applicable 1o information pertalning to your

employment being shared in pursuance of statutory requirementa/comgliance. You may belong 1o this calegory and your
detads will ba disclosed 1o these authorities.

Ta Indicate your acceptanca of this cifer and Terms of Employment with Accenture, please confirm your
wwwmmuwmmmmmmmim
your unague reference number, mwmjmmwmrmmm}Mhm
utuuhmpmmnﬁﬂh“ﬂhmﬂnﬂﬂnﬁ_hmﬂmmhmﬂfﬁﬂ
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ANNEXURE 1

e

COMPENSATION & BENEFITS

2nnual Total Cash Aaben Liracture 83 per the I

Annual (INR)

el e —

[A) Annusl Fized Compentation . 383000
(8] Local Varisble Bonus (LVE) earning potential (st maximum 8.5%) 2500
Ly imeurn Anmugl Tolal earming patential {A+B) el
Joining Bonus (Refer 1o the Sectien C) 3000

(O Additional Benefits
| Grabully 23 par h-’

|

lnsurance Premium{national value)

Total Cash Compensation * Total Additional Benefits {A+B+C+D)

[A) Arnuad Fived Componsation

* Your annual fed compensation Is INR 282000, This includes aliowances struciured in accordance with the Campany
comperaaton grdelnes and applhcables stahsory norms., Please note the annual fixed compensation includes employer'y
comriaton o Provident Fund, a3 applicabils.

TD3 s geducied 5 appheabls from your income.

{F) Locad Variasble Borus (LVE)

«As pant of your annijal tofal cash compensation, you will be eligble 1o parficipats in the FY21 Local Varable Bonus

programema (LVB). Your incicative pay-out can range from D% fa 8.5% of the prorated fxed pay In the Fiscal year, subiect
1 the cveral terms and conditions of the LVB, including but not imited 1o your Individual performance achievements and
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{Workers. Exemptions if sny, shall be as per the existing law, Piease pote that since your cost 1o the Company (CTC)
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e Camgany, « e relocation assistance will ba consirued a3 debi dus and payable by you and should be repaid o

=MMﬂm-mmmmwmmmﬂum from your final settement to
he exient potsibly

The Company may, Hwhmhhmmmmm mwﬁmwﬂ“m

and conditions ﬂmumhmmmm-:m.mmu-mmmmm
Program guideings, i i Pt

From the date of your Jolning, the compenaation and benefits mentioned In this annexure will be lpﬂhﬁiﬁrw
mﬂwﬁuﬂmtmm mmm’

Fotouing the implementation o the GST regutations with effect from July 151 2017, please note the treatment Lo any

coranuing chiigations thal you have, mmmwwﬁmmu per the terms of your
mﬂhnuﬁr

Asy siging, joining, relocation of retention bonus rocaived by you wil be paid along with salary of the relevant or
SucCeeding mmmmhmnwmwmlwm commitment with
Accenture change. Any such recovery or adjustment shall nmm;-wmmmhhmhm

before your Last working day in the Company, Mﬂhﬂﬂlﬂhmwwhﬂw amounts due and
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Sincity Private and Confidenital
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Date:07-Sep-2021

Haovynsri Yalamanchill
C10083484

912472 , B1 Sal Lalitha Residency, Roynagar , Gannavaram
9T05613165

Denr Havyasd Yalamanchill,

—  Based on our recent discussion with you, we are pleased to extend an offer o join Accenture Solutions Pvi, Lid,
(“Company®) in our Advanced Technology Caenter, India as per the below lerms and conditions:

Job Profile - Application Development Associate
Managomant Level - 12
Job Family Group- Software Engineering

Pleass refer to:
T = Annaxure | for tha compensation and benefits details
*  Annexure || for the documentation 1o be submitied by you

®*  Terms of Employmient

Your employment with Accenture will be governed by the clauses mentionad in the attached "Terms of Employment”, You
are required 10 carafully read and understand these Terms of Employment before responding 1o this Offer. This Offer and
your employment with Accenture is subject to successful completion of the qualfying sxamination from your collegs with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well a3 satisfactory completion of
werification and/or background or reference checks, which may ocour al any tma prior 0 oF after your effective starl date.

Version 2.1 (Feb 2021) 1 candidale’s Signaturo
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You agres and affirm that the information (personal of otherwise) shared by you al the time of registration is accurate,
factually corect, and complete and no material information has boen withheld by you. Accenture is providing this offer of
employment basis preliminary information provided by you al the registration slage and & declaralion CONCErMNg your
agreement with the eligibility criteria_ You understand and acknowledge that your employment with Accenture shall be
mummamwmmmumuﬂnmmm
deemed necassary Io finalize your candidature. You shall continue 1o meel the eligibility criteria up till and on the date of
joining Accenture (if applicatile ) and agres that Accenturs has the right to revoka the offer of employment, in casa of failure
of verification, or if you are not meeting the eligllity criterla or in casa of any misrepresantation at your end.

¥our onboarding date will ba intimated 1o you over a separate e-mail by Accenture onboarding team few weeks prior o
your actual onboarding dale, You will receive an emai from Onboarding doc.ase{faccenture com. You are expectad o
confiem o the same by responding 1o our emnmad and share your acceptance o join us on the stipulated date.

Pre-Onboard Leaming Module: To provide our new joiners with a unique lsarming experience, Accentura has designed a
special onling leaming moduls called - Technology Fundamentals Online Lesming Program [Homsinafior refermed o as
*program”). This program further provide details about the training opportunities and terms of raning/assessments that
were shared with you in yowr Letier of intent. To ensure thal you have ample Gme to leam al your own pace, and prepane
for the ensuing assessmants, you will have complete access 1o the program for 45 days from the date you receka the
trairdng link.

Details of the program and assessmant ano s bolow:,

* Thia program is hosted on a virtual platform that you can access from anywhers and it will provide you with all the
information and trainings that you need o begin your canser al ACoeniure.

. After going through all the leaming modules, you will ba required 1o go through Technology Fundamentals
Aszesaments based on what you have lsarmed in the program.

b On successfully completing the program within 45 days and dearing the program assessmeants in your first
attempl, you will ba eligibls lo recelve a leaming incentrva of INR 10,000,

* In casa you fal 1o clear the assessments in your first attempt, or do not completa the program within 45 days
from tha receipt of tha training knk, you will not b eligible for any learning incentie.

* Ta clear the assessments, you will need to score a minimum of B0% marks in sach assessment test. In case are
nol able to scor the required 60% in your first alternpt, you will get two additional atlempls whars you will need 1o
soore @ menimum of 60% marks o successfully clear the assessmants.

» During sach re-attempl, reasonsbils help, guidance and appropriate refresher training sessions will be provided 1o
you

¥ our employment with Accenture is subject o you successiully completing the program assessments mentioned above, in
cass you are nol able 10 dear the program assessments in three attempls, your offer will stand revoked.

Version 2.1 (Feb 2021) 2 candidate's Signature
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After successhul completion of the aforementioned assessments, and after joining the Company, you will need 10 undergo
further trasning programis), with specified limeframaes, for the specific skill-sel assigned to you. Perodic tests will be
conducled throughout this fraining program and you are expected 10 dear all of them. You will need (o score a minimum of
60% marks in sach of thesa lests 10 chear the Accenture-specific training program. If you are unable 1o score 60% in your
first attemgpt, you will get two more opportunities 1o taks the test and score the required passing percentage. Your
employrment with Accenture is subject 1o you successiully complating tha Accenture-specific training program. | you s
unabls to clear the Accenture-spacific training program tests in threa aflempls, your services with the Company shall ba
terminated as per Clause 10 outined in the Terms of Employment.

After accepiance of the offer of employment of any time during the coursa of your employment with the Company you may
be required to undergo drug/alcohol/subsiance test based on the projeci you are deployed. This offer and your
employment with Accenturs ane contingent upon you completing particular fests as per the requirements of the Comparny
and in tha inalance of failing thess teals namaly the drug/alcoholsubstancs lest, Accenturs may, in its sobe discretion,

elect io terminate or suspend your smployment immeadiataky,

in tha avent a governmant bodylauthonty exercising its jurisdiction and siatutory powerfauthority seeks information
pertalning to any aspect of your employmaent, the Company shall provide such information o the government
body/autharity without any notification 1o you. The foregoing shall ba applicable to information pertaining 1o your
employment being shared in pursuance of statutory requirements/compiance. You may balong i this calegory and your
detads will be disclosed Io these authorities,

To Indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your
accoptance/rejection by logging on to Accenture Recruitmenl Portal (hitps:lindia jobs accenture. comidelfaullnspa) using
your unique reference number, candidate identification (CID) and mobds number within 7 days (Seven days) from the date
of this lofler post which the link will ba disablad for you, If we do not recehvs your responss before the expiration of 7 days
{Seven days) from the date of this letter, the lerms of this Offer of employment will be deemed 1o have been rejected by
you, uniess otherwiss communicated Lo you by the Comparny in wriling, Further, al the time of joinkng you are required 1o
provide all documentation identified in Annexure {|1) along with the singed copy of this offer letier and Terms of
Employment.
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After accepting this offer,we encourage you visil Counddown 1o the Compay

{hitp Vcarsers accenture, comMarosites/countdown/Pagesiwelcome-india aspa). This on-Ene, interactive welcome site will
help you successtully navigate tha firsl days, weoks and manths of your career at Accenture. It will also provide an
interesting overview of Company history - as well as lips on how 1o develop yoursall (and your career) in the future.

In case you have any leedback suggestion or hava any query, feel iree to write an e-mail 1o:
hiftpaindiacampas accenture.comy/candidato

We look forward to hearing from you regarding your deciskon 1o join the Company. | wish you a successful career ahead of
you and look forward 1o your joining us.

Yours sinceroly, ACKNOWLEDGED AND AGREED:
Mahesh Vasuden Turale

Sensor Managing Director

Lead, Advanced Technology Center, india [ insert fult legal name)
Version 2.1 (Fab 2021) 4 candidate’s Signature
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per tha Company guidelines is”

Total Cash Compensation Elements

Annual (INR)
{A) Annual Flzed Compensation JEI000
{0} Local Variable Bonus (LVO) nrnl.rug potential (al maximum B.5%) A2500
Maximum Annual Total earning polential (A+B) 415500
Joining Bonus (Refer to tha Section C) 25 D00
(D) Additicnal Benalits
Gratulty as per law”
2500
Insurance Premiuminotional value)

Total Cash Compensation + Tolal Additional Benelits [A+B+C+D)

{A) Annual Fixed Companzalica

s Your snnual fixed compensation is INR 383000, This includes allowances structured in accordance with the Comparny
compensation guidelines and applicable statutary norms.  Pleass note the annual fixed compensation includes emplayer's
contribution to Provident Fund, as applicablo.

TDS s deducied as applicabla from your income,

{B) Local Variable Bonus (LVB]

«As part of your annual total cash compensation, you will be eligible 1o participate in the F¥Z2 Local Variablo Bonus
programme (LVB). Your indicative pay-oul can range from 0% 1o 8.5% of tha provated fxed pay in the Fiscal year, subject
io the overall lorms and conditions. of the LVE, including but not limited 1o your individual performance achievements and
the Company's performance. in addition lo thess two components, your LVE is also linked o your individual Litilization
The Company may, al any time and in its sole and absolute discretion, amend, suspend, withdraw vary mnd'or modify any
af the terms and conditions of the LVB programme guidelines The LVE will b paid out subject 1o you being on the roles of
tha Company on the dale of disbursemant of these pary ouls and will ba prorated based on your tenure in Accenturo india
and considering tha period of leave withoul pay during the said fiscal year
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[C) Jaining Bonus
You are also sligitl for @ joining bonus and an addiional bonus i per the terms mentioned Below.

« Joining Bonus: of INR 25,000 payabls upon jeining the organization and will be paid out along with salary of the manth

of joining of succesading pay month, mmmm.ummmmmmwm.mhm
down of redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall
ba recovensd from you.,

Hate: For International Worker Only*®

- As pet Indian Provident Fund (PF) reguiations, membership to the Provident Fund is mandatory for all International
Workers. Examptions If any, shall ba as per the existing law. Please note that since your cost to the Company (CTC)
iﬂﬂimﬂnwnuwﬂ-WIMMﬁmﬂ-iFﬂ.WWMmmuﬂ
will be mada for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time 1o
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
w-ﬂmm{mmﬁuuml.mprmMﬂmmmmmm
applicable law and procedures laid down by the authorities.

* As defined by applicabls law from tima to lime,

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benaflits, which will ba gavemed by
Company palicy:

1. Efiactive your date of joining, Medical Insurance for self, spouse and 2 dapendent children up 1o INR 300,000 per
annurm, Premium for this will be paid by the Company.

a, vmmnmﬂmmmmummwmmmnqm
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have o be
torne by you. This plan aflows for coverage of pre-existing admants.

b. For Permissible claims under the Medical Insurance plans detaded above, you will be required to contribute a
dafined parceniage of each claim, as undar:

= 10"% of such claims for sell, spouss pnd 2 depandent children

- 20% of such claims lor parents, parent™s in-law and additional children under the separate insurance plan
7. Personal Accident coverage for salf, up 1o theee times your gross annual ficed compensation
J.Lhkwmm“ﬂbmhﬂmmﬂhdmmmmdmﬂhmm
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ANNEXURE I

Mandalory documentation st the time of onboarding:

1. Two copies of your recent passpor size phatographs.

2. Owiginal marksheol of all semester (PGUG)L

3 Original provisional degree certificale or convocation degree certificatn.

4. Copy of X, XIl and a semester mark sheets of PG & UG Degrees.

5. Copy of Degree/PG/Diploma (as apphcable) cortificates.

B, Passport copy, if available (f not please apply immadiabety).

7. Pan Card

8. Copy of Andhaar Card- We request you 1o provide for mesting the UAN ganeration requirement and any ofher
compliance requited by governing regulating authorities like EPFO, ESIC, labour welfare fund and ofhers.
MmmﬂMMwa“wanmhthmnﬂu
under contract with the company and which are bound by confidentiality provisions 1o meet any regulatony
requirements and internal procedures of the company includeng but not lmited to making verifications. Do note that
hwmhhﬂ“ﬂﬂﬂﬂ:ﬂq“ﬂ%uﬂ-mmﬂmm#ﬂtﬁﬂ
umﬂﬂmnmﬂhmmﬁmmymﬂmﬁmbhw
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In addilion 1o the abova, you will also be eligihle for the following baenafils:

1. Gratuity smount is an approximation of your eligibility and the final payout of any gratuity amount will be delermined
in accordance with the applicable provisions of the Payment of Geatuity Act, 1972, as per the Company policy.

2. One tima relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be avalled al no cost.

mmhmmﬂmmhmnnmdmwm.hmmm
Mﬂmhmhm.wmm“mmhmﬂimﬂwm
the Company, the relocation assistance will ba construed as debl due and payable by you and should be repasd on
termination ol your employment. Any dues payable by you on termination will ba recovered from your final setfiemant 1o
tha extant possitila

The Company mary, at any tme and in its sole and absolute discretion, amend, suspend, vary and modify any of ihe lerms
and conditions of the Medical insurance, Personal Accident Insurance and Life Insursnce and Rolocation Assitlance

program guidalnes.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you
untll any further communication from the Companmy.

FoBowing the implamentation 1o the GST regulations with effect from July 15t 2017, please nole the treatment 1o any
mmumm.mmmmmmmm-whmﬂm
employment, will ba as undar:

Any signing, joinng. relocation of retention bonus received by you will be paid along with salary of the relevant or
succeading pay month, This amounl is recoverabile as per your employment terms, i your sonice commitmant with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining 1o Ihe service month
belors your kst working day in the Comgany. Arry shortfalls will be adjusied against any further amounts due and
payable to you.
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MAKEADIFFERENCE

b

Strictly Privata and Conflidential

C9996779

nmmwwmmmwmwmw
mandal
B465049000

Dear Bharadwaj Gonuguntla,

Based on our recent discussion -ﬂlm“mmumﬂmﬂm]ﬁnmw Pvi. Ltd.
whmmem.mupnmmmm

Job Profile - Application Development Assoclate
Management Lovel - 12
Joh Family Group- Software Engineering

oEdD
[=]

- Please refer o
«  Annexura | for the compensation and benefits detals
«  Annexurs | for the documenitation to be submitied by you
*  Terms of Employmant

?WWMWHhWhrhmmhthmﬂw, You
are required 10 carelully read and understand these Terms of Employment before responding fo this Offer. This Offer and
your emplcyment with Accenture is subject to successful completion of the qualifying examination from your collage with
an aggregate of 65% and above or 6.5 CGPA and abova in the current degrea as woll as satisfactory complation of
verification and/or background or reference checks, which may occur at any fime prior 1o of after your effective stan date.

Pt

: PAL
Reference Id: 7ee9c1 1e-faed-4c3c-b4bb-ale7idblaad2 1 qRX INSTITUTE OF TECHNOLOG"

Signed By: Mahesh Vasudeo Zurale ENIKEPADU, VIJAYAWADA
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You agree and alfum thal the information (personal or otherwise) shared by you &l tha time of regstration is socurats,
factually correct, and compiete and no material information has been withheld try you. Accenture is providing this offer of
smployment basks preliminary information provided by you ol the regisiration stage and a declaration concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
mummuuﬂuﬁmmmﬁdumumummm
deamad nocessary 1o finalize your candidature, You shall continua o moel the eigibllity criteria up il and on the date of
joining Accenture (if applicable) and agres that Accenturs has the right 1o revoke the offer of employment, in case of fniure
of verification, or if you are nol Mesting the elgibiity criteria or in case of any mistepresentation at your end.

¥our onboarding dale will be infimaled 1o you over & soparats e-mail by Accenture onboarding lsam few weeks prior 1o
your actual onboarding date. You will receive an emal from Onboarding doc ase@acceniure.com. You are expectad 1o
confirm to the same by responding 1o our email and share your acceptance 10 join us on the stipulated date.

mmm;hmmmmmlwm-m.mmm.
Mmmmﬁm-TMFummmmnhﬂuMMMn
wmmmmmmnwwmmdmm
wers shared with you in your Lotier of nbant, To ensura that you have ample lime 10 leam al your own pace, and prepare
hmmm.mﬂmmmuhmﬂhumtmhmmmm
trasinineg link.

Detalls of tha program and assassmant are as below:

. mwuwm-mmmmmmmmwuﬂmmmum
information and trainings that you need to begin your career atl Accenture.

. Aftar going through all the leaming modules, you will be required 1o go through Technology Fundamantals
Assessments based on whal you have learmed in the program.

. On successfully completing the program within 45 days and diearing the program assessments in your first
wmﬂhmHM|hﬂrﬁnmﬂﬂmﬂmm.

. Jnmtwuhlhmrnmhrmrﬁﬂmwdurdmhmmﬁm
from the receipt of the training link, you will not be eligitla for any leaming incentive.

. To clear the assessments, you will need lo score a minimum of 60% marks in each assessment lesl. In case are
not able 1o scom the required B0% in your first attempt, you will get two additional attempts whare you will need to
score a rminimum of 60% marks to successfully clear the assessments.

* mmmmw_mmwmwmﬂmmu
YOLL,

?mmmmmhmhmmmnmmmnmm.h
mmnﬂﬂuhhmmhmmmmﬂmm
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After successtul completion of the alorementioned assessments, and afler joining the Compary, you will need 10 undergo
further training program(s), with specified bmeframes, for the specific skill-set assigned 1o you. Perlodic lests will be
conducted throughout this training program and you are expecied 1o dear all of them. You will need 10 scofe & minimum of
60% marks in each of thesa lests 1o dear the Accenture-specific training program. If you are unabla to score B0% In your
first attempt, you will get two more opportunities to take the test and score the required passing percentage. Your
employment with Accenture is subject 10 you successtully completing the Accenture-specific training program. If you are
unable 1o clear the Accenture-specific training program tests in hves attempts, your sefvices with the Company shall be
terminated as per Clause 10 outlined in tha Terms of Employmant.

Afler acceptance of tha offer of employment or any time during the coursa of your employment with the Company you may
te required to undergo drug/alcohol/substance lesl based on the project you are deployed. This offer and your
m—ummnwmmMﬂMMMWH requirsmants of the Company
and in the instance of falling these lests namely the drug/alcohol/substance test, Accenture may, In its sole discration,
ehect 10 terminate or suspend your employment immedialady,

In tha event a governmanl body/authority exercising its jurisdiction and slatulory powerfauthority seeks information
pertaining 1o any aspect of your employment, the Company shall provide such information o the government
meMMtwmmmmThmmummwmmmmm
employment being shared in pursuanca of statutory requirsmants/compliance. You may belong to this calegory and your
details will be desclosed to these autharitios.

To indicale your acceplance of this olfer and Terms of Employment with Accenlure, please confirm your
acceptance/rejection by logging on la Accenturs Recruitment Portal (hitps-india jobs sccenture com/defaull aspx) using
your unique reference nurmber, candidata identification (C1D) and mobsde number within 7 days (Seven days) from the date
of this letier post which the link will be disabled for you, i we do nol recelve your response before the expiration of 7 days
(Seven days) from the date of this letter, the terms of this Offer of empioyment will be desmed to have been rejected by
you, urless otherwise communicated 1o you by the Company in writing. Further, at the time of joining you are required 1o
provide all documentation identified in Annexure (Il) along with the singed copy of this offer letter and Terms of
Emnpioyment.
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Adter accepling this olfer,we encouraga you visit Countdown 1o the Company
wmmmmlmm.mmmlﬂ
anﬂﬁmﬂnhﬁﬂmmnmﬂmwlm.nﬂmmm
interesting overview of Company history - s well as tips on how 10 develop yoursel! (and your career) in the future.

in case you have any leedback) suggestion or have any query, lesl frea lo write an e-mai to:
hitpa{Andiscampus. acconture comicandidate

Wa laok forwatd 1o hearing from you regarding your decision 1o join tha Company. | wish you a successhil career ahead of
you and look forwarnd 1o your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:
Mahesh Vasudeo Turale
Sanior Managng Drocior
Lead, Advanced Technalogy Canter, india | insevt hall logal name)
Version 2.1 (Feb 2021) 4 candidate’s Signature
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ANNEXURE 1

COMPENSATION & BENEFITS

Anrual Tolal Cash compensaion structune as paof tha Company gun::ermag_

Annual (INR)
(A} Annual Fized Compensation JA3I000
[B) Local Varlabla Bonus [LVB) earning potential (st mazimum B8.5%) JEE00
Maximum Annual Total eaming potential (A+B) 415500
Jolning Bonus [Refer 1o the Ssction C) 25,000

(D} Additianal Benafils

Gratulty as par Llw.

insurance Premlum{notional valua)

Total Cash Compensation + Total Additional Banafits (A+B+C+D)

{A) Annual Fixed Compenzation

« ¥our annual fixed compensation is INR 383000, This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms.  Plaase note the annual flxed compensation includes employers
contribution 1o Provident Fund, as applicable

TDS is deducted as applicabils from your Income

{8) Local Vanable Bonus (LVE)

+As part of your annual total cash compensation, you will be eligible to partcipats in the FY21 Local Variable Bonus
programma (LVB). Your indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal yoar, subject
ta the cverall terms and conditions of the LVB, including but not kmitad to your individual performance achievements and
tha Company's performance. in addition 1o these hwo companents, your LVB is also linked o your Individual Ltliization
The Compary may, al any time and in its sclo and absolute discretion, amend, suspend, withdraw vary and/or midify any
of tha terms and conditions of the LB programma guidelnes Tha LB will be paid out subject to you beng on the roles ol
the Company on tha date of disburserment of thesa pay outs and will be proraled based on your lenure in Accenture india
and considaring the period of leave without pay during (ha said fiscal year.
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(€} Joining Bonus

You are also ebgible for a joining borus and an additional bonus as per the terms Mentioned below.

. mmama_mmmmnwmﬂhﬂmmmmdhm

ol joining or succesding pay month, In case you leave, or your services are separatod from the Company (except for ramp
dawn of redundancies by tha Company| before completion of 1 year from the date of joining, then this whole amount shall
b recovered from you.

Note: For International Worker Only®

- As per indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers, Exemptions if any, shall be as per the existing law. Please note thal since your cost to the Company (CTC)
includes employea’s as well as employer's contribution o Provident Fund, appropriate adjustment in your monthly salary
will by made for Provident Fund contributions as per applicable laws/reguiation in axistence (or amendments from time 1o
tima). Withdrawal (if any) from Provident Fund is regulaled by the government of India and is subject lo governmant
approvals and prevailing krws (amended from time 1o tima), Any person desirous of such withdrawal need 1o comply with
appiicable law and procedures kid down by the authoribes.

* As defined by applicable law from time o tima.

Benefits applicabtde for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for lollowing benalits, which will be governed by
Company policy’

1.Eﬁﬂudeﬂm.mmuﬂ‘mrﬂzmidemumﬂmmw
annum. Premium for this will ba pald by the Company.
-.?mmmmﬁmﬁmmwmummm,mmﬂﬂqmw
child under & separate Insurance plan up 1o INR 500,000 per annum. Tha entire premium for this will have lo be
tsorm try you. This plan aflows for coverage of pre-axiskng asments.
t. For Permissible ciaims under the Medical Insurance plans deladed above, you will be mequired to contribute a
defined percentage of each claim, as under;
« 10% of such claims for sell, spouse and 2 dependent chidren
« 20% of such claims for parents, parent™s in-law and additional children under the separats Insurance plan
?.Pmﬂ!nﬂﬂimhﬂ.mhmmmmmhﬂm
J.MMMWWHmdeMMWMMWdMEW.M
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In acdion 10 the ahove, you will also ba eligihls for the following bonefits:

1. Gratuity amount is an approxmation of your eligiblity and the final payout of any gratulty amount will be determined
in accordance with the applicable provisions of the Payment of Gratulty Act, 1972, as per the Campany policy.
2. Ons time relocation allowance subject 1o a maximum of INR 2,500 on submission of actusl supporting as par policy.

3, Transport facility, as per Company guidelines, can ba availed sl no cost.

Details pertaining 10 relocation allowance will be provided 1o you al the time of joining the Company. In the unbkely event
mmhmhm.ﬂmmnmmhmﬂiwﬁmm
the Company, the relocation assistance will ba construed as debt dus and payable by you and should b repad on
termination of your employment. Any dues payabla by you on termination will be recovered from your final setilernent 1o
tha extani possiblae.

The Company may, at any time and in its sole and absolute discretion, amend, suspond, vary and modify any of the terms
and eonditions of tha Madical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

thmﬂmmuumnﬂmmmmmuﬂmﬂhwhm
wntil any further communication from the Company.

Following the implementation to the GST regulations with sffect from July 15t 2017, pleasa ot the treatment to any
mmmmm.mummmmm“wﬂmdw
employment, will ba as under;

Aty signing. joining, relocation o refention bonus. received by you wil be paid along with salary of the relevant or
succeeding pay month. This amount ks recoverable as per your smployment terms, il your service cormmitrnesnt with
Accenture changs. Any such recovery of adjustment shall be made from your salary pertaining 1o the senvice month
before your last working day i the Company. Any shorifalls will be adjusted against any further amounts due and
payable 1o you.
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ANNEXURE Il

Mandatory documentation al the time of onboanding:

1. Two copies of your recent passport size pholographs.

2. Original markshee! of ol semester (PGUG).

1. Original provisional degres cenificale or convocation degroe certificate.

4. Copy of X, X1l and all semester mark sheets of PG & UG Degress.

§. Copy of DegreaPG/Dyploma (as applicatile) cortificates.

. Passport copy, if pvadable (if nol pleasa apply mmadiately).

7. Pan Card

B. Copy of Aadhaar Card- We requaest you 1o provide for meeting the UAN generation requirement and any other
compliance required by governing regulating suthorities ke EPFO, ESIC, labour weltare fund and others
Plaasa nota thal by voluntarily sharing your Aadhaar detads, you are also authorizing us to share it with third parties
undar contract with the company and which are bound by confidentiality provisions 1o meet any regulalony
requirements and internal procedures of the company including but not limited to making verifications. Do nole that
the provision of Aadhaar detalls and seeding Aadhaar with UAN as well as completing KYC requirements. of EPFO
is necessary and if you are unable 1o do sa this may delay submission of your PF contributions 10 the regulators.
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Accelerate AR
the career of W\
your dreams | h B

Ta,

Hame : Dileep Sal Charan Thota
Re: Important information post your clearance of the interview process during the Campus Visit

Dear Dileop Sal Charan Thota,

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Please go through this communication 1o acquaint yoursell of the vanous
actions that your candidature will go through bafore a release of Offer of Employment by Accenture.

« Document verification and checks - Pos! accepting this Letter of Intent, you will have 1o submit certan
prerequisites / documents. Tha Offer rolease will be contingent upon successiul verification of your
documents that will be submitted by you. Once you receve the oftor, we would ke you 1o accept the offer
within 7 Days from the day you recoive the Offer Letter.

Al all stages of tha hiring process, you aro expecled to declare all lacts honestly and act with utmost
integrity while applying for any opportunity. In case of any misrepresentation ol informationtacts in your
candidato rogistration process or at any stage of the hiring process, this Lotter of Intent or any subsaguent
alfer issued 1o you shall stand revoked.

« Information on Accenlure's Pro-joiner-Learning Module - As pant ol providing our new joiners a
uniquo leaming experence, Accenture proposes a leaming modula - Technology Fundamentals Online
Leaming program (Hereinafter™ program®). We would like 1o shara the dotalls of this program in advanco
lor your ease of information and lamiliarity with its conditions.

« The tralning module of this program is typically made available to polential naw joiners il least 45
days belore onboarding to give them a reasonable time 1o leam al their pace and comfort. Details
ol which are as under:

« Under the program, the learning modules hosted on a technology platlorm will prepare the
potential new joiner lo ba codo ready.

« Post onboarding/joining Accenture, and after the Induction the potential new joinar will need lo po
through the Technology fundamental assessment (based on the pre on-boarding onkne leaming

program),
« On successhul completion of the program and clearance of the Technology hmu.nlenlql'"l
i 4 ‘_‘#
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mmmmmmmmmmummmm.nmm
naw joiner will be efigible for a leaming Incentive of INR 10,000,

« In case a potential new joiner fails in the first attempt they will not be elgible for any learning
: i

« To clear assessments for the program, potential new joiners are required to score minimum 60%
marks in each assassment tost for the program. If they are unable to score 60% in the first
atternpl, they will have up 1o two additional attempts and will be required 1o score minimum 63%
marks to clear the assessmant for tho program.

« Before each reallempt, reasonable guidance and appropriate refresher training sessions will be
provided to new joiners to help them appear in the reassessmant.

mmmmmwnwmmwanmﬁmmmmﬁmurm
assessment of the program, as mentionad above.
Mnmﬁmmmmﬁhﬁmpw;MﬂmmeWMme
specific trainings. For clearing thase trainings also, Accenture provides three attempls with success critena
ﬁnﬂmmmhlﬂﬁplmhhwpwmmmnﬂmnddmw,llpnmmiﬁmhMMMM
mmhummﬂmmmummmmmwammmm.lmmm
tha Company shall be terminated as per the Terms of Employment.

Wanﬂhrmﬂuhmmﬂﬂhmwmnwmrmmdmﬁuﬂmmﬁm?m proposed
compensation for the ease of information and subject 1o releaso ol an offer ol employment by Accenture Is
as montioned in Annexure A. Specific details will be mentioned in your formal affer letter.

Annexure A

« Career Level - 12
« Proposed role - Application Development Associate
.Amm?ii:admnwmahnluﬂmfmﬂwﬂhnmﬂﬂ.ﬂa,nm;hmdumnrd statutory
benelits and will be structured in accordance with the Company’s policy.
membﬂws-memrhﬂ.Mm:mamﬂmgﬂtmmﬂEMMM
IHFIEE.EDD.ﬁmmp—unmatfmre:ﬂwﬂmpﬂdh.ﬂmlhﬂmdmywmﬂmmmnﬁﬂmmmm
mﬂmﬂmﬂmvameMbmmmmmﬂwwmwm
;..IulrﬂnuBnmm-‘n’nuamahnnﬁgﬂaimnpinlmHnn.uniWﬂEﬁ.ﬂm:PﬂrabhupmmmﬂsM

complation of initial training as per company process.
« Maximum Annual Total earming potential - 4,40,500
M A:Hﬂmaiﬂunﬂru:ﬁmﬂﬂrn:pmlawﬂmﬁﬂ*lrmmprmmmuﬂnnﬂmxwﬁﬂ.sﬂﬂ
. Maximum Annual Total eaming potential + Total Additional Benefits - INR 4,50,000/-

You may be required 10 relocate lor project deployment 1o any part of India and work in 24X7 shifts basis

“This s an elecironically generated document does nol require signatures”
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®,

"‘_|T;‘.:|':I-, *NCE Saceenture

Date:12-Aug-2021

Guttikenda Mano|
C9890293

DNO 29-13-32, KALESWARA RAD STREET, SURYA RAD PET, VIJAYAWADA, 520002,
TR01464864
Dear Guttikonda Manoj,

—  Based on our receni discussion with you, wa are pleased to extend an offer to join Accenture Solutions Pvi, Lid
("Company™) in our Advanced Technology Center, India as per tha bolow larms and conditions

Job Profile - Application Development Associate
Management Level - 12
Job Family Group- Software Englineering

Pleass refer to
*  Annexure | for the compenaation and banefils delals
*  Annesure [l for the documentation ko be submitted by you
#*  Tems of Employment

Your employment with Accanture will be governed by the dauses mentioned in the aftached *Terms of Employment™, You
arg required 1o carefully read and understand thesas Terms of Employment belors responding 1o this Offer, This Ofer and
your emplaymant with Acoenture is sublect (o successiul complation of the gualifying examenation from your collegs with
an aggregate of 65% and above or 5.5 CGPA and above in tha currenl degreo as well as salisfaciory complotion of

werification andior background of reference chacks, which may occur st any tima pior 1o of after your effective star dais,

I
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You agres and affem that the information (personal or otherwise) shared by you al the tme of registration is sccurate,
factually correct, and complete and no materal information has been withheld by you, Accenture is providing this offer of
employment basks preliminary information provided by you ai the registration stage and a declaration concerming your
agreemant with tha oligibility criteria. You undersiand and acknowledge that your employment with Accenture shall ba
subject to further venfication of detadls and matenals/ documents provided lo Accenture as well as any further venification
deemed necessary to finalize your candidature. You shall continue 1o meet the eligibility créera up il and on the date of
joning Accenture (if applicabie) and agroe that Accenture has the right to revoka the offer of employment, in casa of failure
of verification, or if you are not meeting the eligibility criteria or in case of any misreprosontation at your end.

Your onboarding date will be intimated lo you over a separate e-mail by Accenturs onboarding team few wesks prior to
your aciual onboarding date. You will recelhve an emall from Onboarding doc_asef@accenture. com. You are axpecied o
confirm 1o tha sama by responding to our email and share your scceptance fo join us on the stipulated date.

Pre-Onbaard Leaming Module: To provide our new joiners with a uniqua leaming experience, Accenture has designed a
special online learning module called - Technology Fundamentals Ondine Leaming Program (Hereinafer relerrod o as
“program®). This program further provide detadls about the training opportunities and terms of training/assessments that
wers shared wath you in your Letter of Intent. To ensure that you have ampla tima o leam al your own pace, and prepans
for the ensuing assessments, you will have complete access 1o the program for 45 days from the date you receive [he
trainang link_

Details of the program and assessment are as below:,

. The program is hosted on a virtual platiorm that you can acoess from amywhena and & will provide you with adl (he
information and irainings that you noed 1o boagin your canser of Acconture,

= After going through all the lsaming modules, you will be required 1o go through Technology Fundamentals
Asséssmaents hased on whal you have learmed in the program.

. On successfully complating the program within 45 days and chearing the program assessments in your firs!
attempt, you will ba aligitle 1o receive a leaming Incentive of INR 10,000

¥ In carsa you fail 1o chear tha assassments in your first attempt, or do not complete the program within 45 days
from the receipt of the training link, you will not be eligible for any leaming incentrve.

. To dear the assassments, you will nead lo score a minimum of 60% marks in sach assessment lesL in case are
nol able to scors the requined 60% in your first attemgpt, you will get two additional attempts where you will need 1o
scorg @ minimum of B0% marks o successhully clear the assessments,

* During each re-attermpt, reasconable help, guidance and appropriata rofresher training sessions will be provided 1o
youL

¥our employmend with Accenturs is subject 1o you successfully completing the propgram assessments mentioned above. In
casa you aro not able o dear the program aasessments in thies allempls, your offer will stand revoled.
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After successiul comgletion of the aforementioned assessmants, and aher joining the Company. you will need 10 undergo
further training programis), with specified imaframes, for the specific skill-set assigned to you, Penodic tests will be
mﬂmﬂﬁwmw”mﬂmnmnﬁHﬂﬂM?mﬂmhmlmﬂ
60% marks in each of these lests 10 clear the Accenture-specific training program. If you are unable lo score B60% in your
firs attempl, you will get two more opportunities 1o take the lest and score the required passing percentage. Your
smployment with Accenturs is subject 1o you successtully completing tha Accenture-specific training program. If you are
unable 1o chear the Accenture-specific iraining program tests in three attempts, your services with the Company shall be
terminated as par Clause 10 ouflined in the Terms of Employment.

Afer acceptance of the offer of employment or any time during the coursa of your employmant with the Company you may
be required 1o undergo drug/alcoholsubstance test based on the project you are deployed. This offer and your
menmmmmmmm;whmmﬂhw
and in the instanca of falling thesa tests namaly the drugfalcohol/substance test, Accenture may, in its sole discretion,
slact to lerminata or suspend your employment Immadialoly,

in the event a govemnment bady/authority exercising its jurisdiction and stalutory power/authority seeks information
partaining 1o any aspeci of your employmant, the Company shall provide such information fo the government
body/autharity without any natification to you. The foregoing shall be applicable to information pertaining to your
employmant being shared in pursuance of statutory requirementsicompliance. You may belong o this category and your
details will be disclosed o thesa authorities.

To indicale your acceptance ol this offer and Terms of Employment with Accenture, please confirm your
acceplancarejection by logging on to Accenture Recrutment Portal (hitps_/findia jobs accenturs com/defaull aspa) using
your unique reference numbser, candidate Identification (C1D) and mobila number within 7 days (Seven days) from the date
of this letier pos! which the link will be disablad for you. If we do not receive your respoanse belore the expiration of 7 days
{Saven days) from the date of this letter, the tarms of this Offer of employment will ba deemed o have been rejected by
you, unless otherwise communicated 10 you by the Company in writing. Further, at tha ime of joining you are required 1o
provide all documentation identified in Annexure (11} along with the singed copy of this offer letter and Terms of
Empiloymient.
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After accepting this offer,we encourage you visil Countdown to the Company

{hitp icarpers. accenture. com/Microsites/counidownPagesiwelcome-india aspa). This on-line, interactive welcoma sie will
mmehﬂmmﬂMdﬂJde it will also provide an
intaresting ovenview of Company history - as well as tips on how 1o develop yourself (and your career) in the future.

In case you have any feedback/ suggestion of have any query, feel free lo wrile an e-mad lo:
hitipsindiacampus. accenturs com/candidale

mmwuhﬂmewmmhﬁnhm.lmwlm:rmMﬂ
you and ook fonsmrd 1o your joining us.

Yours sincenshy, ACKMOWLEDGED AND AGREELD:

Mahash Vasudes Turale

Benlor Managing Direcior

Lead, Advanced Technology Center, india [ insert hull logal navme)
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidalnes is:

Total Cash Compensation Elements

Annual (INR]
A} Annual Fixed Compensation 383000
{B) Local Variable Bonus (LVB) earning potentlal (at maximum B.5%) 32500
Maximum Annual Total earming potential [A+B) 415500
Jolnlng Bonus [Refer to tha Section C) 25,000
(D) Additional Benafils
Gratulty as per law®
BS00
Insuranca Premium{national valua)

Tolal Cash Compensation + Tolal Additional Benefits [A+B+C+D)

fA] Annad Flved Compensabon

« Your annual fixed compensation is INFR 383000, This includes allowances structured in accordance with tha Company
compensation guidelines and applicable statutory norms. Plaase note the annual flxed compensation includes emplayer's
contribution o Provident Fund, as applicabla

TDS is deducied as applicable from your income.

{B) Local Variabds Bonus [LVB)

sAs part of your annual 1otal cash compensation, you will be eligible to participate & the F¥21 Local Variable Bonus
programme (LVB). Your indicative pay-out can range from 0% 1o 8.5% of the prorated fired pay in the Fiscal year, subject
1o tha overall lerms and conditions of the LB, mduding but not rmiled 1o your individual performance achievements and
the Company's performanca. in addition 10 thesa two componaents, your LVE is also Hirked o your Indivicual LILraton
The Company may, at any tima and in its sole and absolule discretion, amend, suspend, withdraw vary and'or modify any
of the lerms and oonditions of the LVE programmea guidalines Tha LVB will be paid out subject to you being on the roles of
tha Company on the date of disbursement of these pay outs and will be promited basod on your tenura in Accenture India
and conakdenng the penod of lave withoul pay during the said fiscal yoar
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(C) Joining &
vmmmmh-mmmmmm-whmmm.

» Joining Bonus: of INR 25,000 payatie upon joining the organization and will ba paid cut along with salary of tha month
dhﬂummm.hmmm.wmmnwmnwuwhm
MuWWHWMMMﬂHthmﬂMMEﬂMMM
be recovered from you.

Note: For International Worker Only*

+ As per Indian Provident Fund (PF) regulations, membership 1o the Provident Fund is mandatory for all International
Workers. Exernptions if any, shall be as per the existing law. Please note that since your cosl 1o the Company (CTC)
includes employes's as well uwmmumm.mﬂ-mhmmm
will b masda for Provident Fund contributions as per applicable laws/reguiation in existence (of amendments from time 1o
Lime ) 'n'ﬂhr.'h-n-il;ﬂ'lnﬂfmmHﬂﬂdﬂdFm‘dhrmﬁhﬂthﬂhﬂhﬂhmﬁhﬂmwm
mﬂmmm:mmwmmmemﬂmm s to comply with
applicable law and procedures lad down by the authorities.

* As defined by applicabla law from time to tima.

Banefits applicable for current Comparny financial year:

In addition mwmmmmmmﬂmmummmmumw
Company policy:

1.Emmﬂﬂm,wwhﬂ,mﬂEWMmhmﬂm,ﬂm“
annum. Promium for this will ba paid by the Company.
lemumdmmmmmhmmmmmﬂwﬂw
ﬁﬂuﬂrnmmeHMﬂ.mﬁpummmmwﬂhﬂMMH
borme bry you. This plan aliows for coverage of pre-axisting alments.
b. For Permissible claims under the Medical insurance plans detalled above, you will b required io contribute a
defined percentage of each claim, as under:
= 10% of such claims for self, spouse and 2 dependand children
-Iﬂiﬂmmhmwmm.ﬁwﬂdﬁﬁMhmm:ﬁn
2. Personal Accident coverage lor self, up 1o three fimes your gross annual flzed compensstion
3. Hummmmhmhﬂmmmwmninmmdmnﬂm.mﬂ
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Iy sdcdithcan 1o tha above, you will also be eligibla for tha foflowing benefits:

1.%mummﬂmmjmhﬂmdqwmﬂﬂmm
hmmuwmuhwdmmwmnwmmm.

2 One time relocation allowance subject 1o 8 maximum of INR 2,500 on submission of actual supporting as per policy.

3. Tranaport [acility, as per Company guidelines, can be availed al no cost.

Details pertaining 1o relocation allowance will be provided 1o you st tha time of joining the Company. In the unlikely event
wﬂmbmmw.wmmnmuMhﬂIHMﬂlwﬂmﬂtm
hcmp-mhrﬂmmnMMndﬁurdwwMﬂﬂnﬂhmﬂdm
termination ol your employment. Any dues payable by you an termination will be recovered from your final setfierment to
the extent possible.

Tha mm_ummmnnmwmmmmmmnﬂrmdwm
and conditians of the Medical Insurance, Persanal Accident Insurance and Life Insurance and Relocation Assistance

program guidelnes.

medmﬂmmhmmﬂmmhﬂhmmh#ﬂhhm
until any further communication from the Company.

Following the implementation 1o the GST regulaticns with effect from July 15 2017, pleass nole the treatment o any
MMMmmMMﬂmeuwhmﬂm
empioymant, will be 63 undar

Ay signing, joining, relocation or retention bonus received by you will ba pakd along with salary of the relevant of
succeeding pay month, This amound is recoverable as per your employment larms, if your sendca commilment with
Aocenture changa. Any such recovery of adjustment shall ba mada from your salary pertaining ko the service month
bafors your last working day in the Company. Any shortfalls will be adjusted against any further amounts dus and
payabda 10 you.
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ANNEXURE Il

Mandatory documentation at the time of onboarding:

1, Two coples of your recent passport size pholographs.

2. Original marksheet of all semester (PG/UG).

3. Original provisional degres certificals or convocation degres cantificale.

4. Copy of X, X1l and all semester mark sheets of PG & UG Degrees.

5. Copy of DegreaPG/Diploma (as applicabile) certificates.

6. Passport copy, i avaitable (f not please apply immediately).

7. Pan Card

8. Copy of Aachaar Card- We request you to provide for mesting the UAN generation requirement and any other
compliance required by goveming regulating authorities like EPFO, ESIC, labour welfare kund and oihers.
Mm—mwmmmmmmnm-ﬂuﬁuuhm:mmm
mmmmwwm“mmmmhmwm
Mﬂmmﬂmmmmmmhmm Do nole that
mmﬂmmmmmmmﬂuwﬂummmﬂmn
hmpﬂ[wmuﬁbﬁmﬂm“-ﬂ%dm#mnhm.
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Date:24-Aug-2021
Jeavitha Kolla
C9972354
Kolla Jeavithallin Seetharam KollaS-IKoduruK oduruodurulrishna koduruAndhra pradesh - 521328
TETSO11ETD
Dear Jaawitha Kolla,

Based on our recent discussion with you, we are pleased 1o extend an offer to join Accenturs Solutions Pvt. Lid
[(“Company™) in our Advanced Technology Center, India as per the below terms and conddians:

Job Profile - Application Development Associate
Managemant Lavel - 12
Job Family Group- Software Enginesring

L
[=]:

Pleass refer to
= Annaxurs | for the compenaation and benefits datails
#  Annaxure | for the documantation o ba submifted by you

#  Terms of Employment

?MWMM&MWWMMMhhmTMHEW.Tm
are required to carsfully read and understand these Terms of Employment before responding 1o this Offer. This Offer and
your employmant with Accanture is subject 1o successful completion of the qualifying examination from your coliege with
an aggregate of 65% and above or 6.5 CGPA and above in the current degree as well as satisfactory completion of
verification andior background or reference checks, which may occur 8l any lemae priof 10 of afler your effective star dats

Vewsion 2.9 (Feb 2021) 1 candidato’s Signaturn
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You agrea and affrm that the information (personal or atherwise) shared by you al the time of regisiration is accurate.
factually cormect, and completa and no material information has been withhald by you. Accentura i providing this offer af
employment basis preliminary information provided by you at the registration stage and a declaralion ConCerming your
agreament with the eligibilty criteria. You understand and acknowledge that your employment with Accenture shall be
nqh:hhﬂmrnﬂkﬂhnﬂﬁwﬂ;rdmﬁrwuﬁuunmhpmﬁuduﬁn:dumnluuniuwhmnnvnmmmn
deemed necessary o finakse your candidature. You shall continue 1o meet the elgibdity critoria up till and on tha data of
joining Accenture (f applicable) and agree that Accenture has the night to revoke the offer of emplaymant, in case of failue
of verification, o if you are not meeting the eligibility criteria or In case of any misrepressntation al your end.

Your onboarding date will be intimated 10 you over a separate e-mail by Accenture onboarding team few weeks prior 1o
your actual onboarding date. You will receive an emad from Onboarding doc.asa{faccenturs com. You are expecied 1o
confam lo the same by responding 1o our emad and share your aoceptance 10 join us on the stipulated date.

Pre-Onboard Leaming Module: To provide our new joinars with a urique leaming experence, Accenturs has designed a
special online leaming module caled - Technology Fundamentals Ondine Leaming Program (Hereinafter referred to as
*program”). This program further provide detadls about the training opportunities and terms of raining/assessments that
werg shared with you in your Letier of intent. To ensure that you have ample tima 10 leam al your own pace, and propare
for tha ensuing assessments, you will have complete access (o the program for 45 days from the date you receive the
traaning k.

Datads of the program and assessmanl are a3 Delow;

. The program s hosted on a virtual platform that you can acoess from anywhers and # will provide you with all the
infarmation and trainings that you neod 1o begin your caresr ot Acosnture.

. Afer going through all the learming modules, you will be required o go through Technology Fundamentals
Assesaments basad on whal you have learned in the program.

. On successiully complating the program within 45 days and dlearing the program assessmaents in your first
atternpd, you will be elgitde 1o receive a learning Incentive of INR 10,000.

. in case you fad 1o clear the assessments in your first attermnpl, or do not complete the program within 45 days
from the receipt of tha training lnk, you will not be eligible for any kearming incentive.

. To dear the pssesaments, you will need to scors & minimum of 60% marks in each assessment lest. in Case ane
not able o score the required B0% in your first attemgt, you will got two additional atternpts whare you will need 1o
scorg @ minkmum of B0% marks o successhdly chear the assassmants.

. During sach re-atternpd, reasonabile halp, guidance and appropriate refresher trnining sessions will be provided to
yOuL

Your employment with Accenturs is subject io you successfully complating the program assessments mentionad above. In
case you are not able 1o clear the program assessments in three attempls, your offer will stand revoked.
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mmmﬂmmmmmmnm,mﬂmmm
further training program(s), with specified timeframes, for the specific skill-sat assigned to you. Perodic tests will be
mwﬂwmlmmwmﬁﬁmnnmdhwuﬂm?mﬂmhm-mﬂ
B0% marks in each of thesa lests 1o clear the Accenture-spedfic training program. if you are unable to score 60% in your
firs! attempt, you will gel two more opportunities to take the test and score (he required passing percentage. Your
Wnﬂﬁmﬂhmummmmmmmmﬂmn
unable 1o clear the Accenture-spocific training program lests in three atiempls, your services with the Company shall be
irrminated as per Clause 10 oullined in ha Terms of Employmant.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required 1o undergo drugl/alcohol/substance test based on the project you are deployed. This offer and your
wmmmmﬁmmmmmuwhwﬂww
and In the instance ol failing thesa tests namaly the drug/alcohol/substance test, Accenture may, in its sola discretion,
alect 1o lerminate of suspend your employment Immediately.

In the event a governmant bodylauthority exercising its jurisdiction and statutory powerlauthority seeks information
pertaining to any aspect ol your employment, the Company shall provide such information to the government
hnd,-}lquyuiﬂnnmrmnhﬂumhrw.Thhm&uﬂuﬂh.pﬂuﬁihinhrmaﬂmpﬁmhkqmm
amgloyment being shared in pursuance of statutory requirements/compiance. You may belong o this categary and your
details will be disclosed o thesa suthorities.

To indicate your acceplance of this offer and Terms ol Employmaent with Accenture, please confirm your
acceptance’rejection by kogging on 1o Accenturs Recrutment Portal (hitps ffindia jobs sccenture com/delaull aspx) using
your unique refersnce number, candidate identification (CID) and mobile number within 7 days (Seven days) from the date
ol this letter post which the link will ba disablod for you. If we do not receive your responsa belfors the expiration of 7 days
|Seven days) from the date of this letter, the lerms of this Offer of employmant will be deemed o have been rejected by
you, uniess otherwise communicated 1o you by the Company in writing. Further, al the time of jsinkng you are required 1o
provide all documentation identified in Annaxure (Il) along with the singed copy of this offer letter and Terms of
Emphonyrmsnt,
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After accepting this offer,we encourage you visit Countdown o the Company

{hitp /icarears. accenture comMicrosites/countdown/Pagesiwelcome- india aspa ). This on-line, inferactive welcome side will
halp you successfully navigate the firsl days, weeks and months of your career at Accenture. It will also provide an
interesting overview of Company history - as well as tips on how to develop yoursel! (and your career) in the fulure.

In case you have any leedback/ suggestion or have any query, feel free 1o write an &-mail to:
hitpsffindiacampus soceniune comdcandidate

W look Torward 1o hearing from you regarding your dacision o join the Company. | wish you a successful career ahead of
you and look forward o your joining us.

Yours sincarsly, ACKMNOWLEDGED AND AGREED:

Mahash Vasudeo Turale

Saniof Managing Deyscior

Lead, Advanced Technology Center, india { intsert fusl legal name]
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation siructure as per the Comparny guidelines is

Total Cash Compensation Elements

Annual (INR)
{A) Annual Fized Compensation A000
{B) Local Varlable Banus (LVB) sarning potential (at maximum 8.5%) 32500
Maximum Annual Total eaming potential (A+B) 415500

Jaining Bonus [Refer to the Section Cj 25, 000

(D) Additional Benelits
¥

Gratulty as per law

8500

insurance Premium{notional valus)

Total Cash Compensation + Total Additional Benefits (A+B+C+D)

{A) Arnuad Fived Compantalion

« YWour annual fized compoansation is INR 383000, This includes allowances structured in accordanca with the Company
compansation guidelines and applicable stalulory norms.  Plaaso nota the annual fixed compensation nchides employers

contribution 1o Provident Fund, as applicable.
105 is deducled as applicabla from your Incosm

{B) Local Variable Bonus (LVE)

«As par of your annual otal cash compensalion, you wil ba aligible o paricipals in tha FY21 Local Variable Bonus
programima (LVB). Your indicative pay-oul can rangs from 0% Io B.5% of the prorated fixed pay in the Fiscal year, subjec
io tha ovarall lefms and condiions of the LVB, including but not limided 10 your individual parformance achievoments and
tha Company's performance. in addition to thesa two components, your LVE is also knked o your Individual Litilizaton
Tha Company may, st any tima and in its sole and absolule discretion, amend, suspend, withdraw vary and'or madify any
of (e lerms and conditions of the LVB programma guidelines The LVE will be paid out subject 10 you being on the roles of
the Company on tha date of disbursement of these pay outs and will ba promted basad on your lenure in Accenture Indsa
and considering tha pariod of lsave withoul pay during the sakd fiscal year
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(C) Joming Banus
?mwmmu.mw-dmmmuwnmmm.

« Joining Bonus: of INR 25,000 payable upon joining the organization and will be paid out slong with salary of the manth
ﬂMEWMMMMmm,umm“MMMEﬂm{IMHW
down of redundancies by the Company)) before completion of 1 year from the date of joining. then this whole amount shall
ba recovered from you.

Note: For International Worker Only*

- As per Indian Provident Fund (PF) regulations, membaership 1o the Provident Fund s mandatory for all Intarnational
Workers, Exemptions if any, shall be ns per the existing law. Ploase nole that since your cost to the Company (CTC)
mwumumm»wrmwmmwmm
will be mada for Provident Fund contributions as per applicabls lawsiregulation in existence (or amendments fram Lme 1o
tima). Withdrawal (i any) from Provident Fund is reguiated by the government of India and is subject o government
WHMM{WMMum:.mmmdmmmmwm
applicatis law and procedures laid down by the authorities.

* As defined by applicabla law from Ume o tima.

Banefits applicable for curment Comparry financial year:

In addition 1o your annual tolal cash compensation, you will be sligible for foowing benafits, which will ba governed by
Company policy”

1.Eandndmu.wmhﬂ.mmemmhmmmpﬂ
annum. Premium for this will be paid by tha Company,

& You have the option of availing Accenture negotiated rates lo cover your parents, parent's in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entre premium for this will have 1o be
borna by you, This plan allows for coverage of pro-oxisting ailmants.

b. For Permissible claims under the Medical insurance plans detailed above, you will ba required 1o contribute »
defined percentage of each claim, &8 under,

» 10% of such daims for self, spouse and 2 dependent children

» 20% of such claims lor parents, parent”s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for solf, up to hree times your gross annual fived compensation
3. Life Insurance coverage equivalent 1o one time of your annual fixed compensation with minimum cover of INR 5,00,000
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I additian 1o tha above, you will also be eligible for the lollowing benalits:

1, Gratuity amount is an approximation of your eligibiity and the final payout of any gratulty amount will ba datarmined
i accordance with the applicable provisions of the Payment of Grstuity Act, 1972, as per the Company policy

ZMWrﬁmm:ﬁﬂulmdimzﬂHmMHqupﬂm_

a.TmumnHr.upuﬂmquunhrnhddmm

Detais pertaining o relocation aliowance will ba provided 1o you at the time of joining the Company. In the uniikely event
rmdmmmhmm.uwﬂMHMWhmﬁ1ﬂiﬂmmm
mm.mmwmum-mmmwwmmmumm
mdmmmmwwmmwuummmwmu
s Extent possibla.

Thume_ﬂmﬁuﬂhh“wm_mm.m.m-ﬂnﬁlrmdhm
and conditions of tha Madical Insurance, Porsonal Accident Insurance and Life Insurnnce and Rolocation Assistance

program guidelnes.

meﬁuﬂmﬂnﬂhwmmmhﬂmmﬂhwhm
until any further communication from the Company.

mewumummmmmmmmmu.m note the treatment o any
mmmmmmhmﬁwwuwmmdm
empiloymant, will ba as under:

Ay signing, joining, relocation of retention bonus recoived by you will be paid along with salary of the relevani or
succeading Mmmmumﬂlupﬂmwm if your garvice commitmant with
Accenture changa. Any such recovery of adjusiment shall ba mada from your salary pertaining o the service month
befors your last working day in the Company. Any shortfalls will be adjusted against any further amounts dus and
payable to you
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ANNEXURE Il

Mandatory documentation at the time of onboarding:

1. Two copies of your recent passport size pholographs.

2. Original marksheet of all semester (PGUG).

3, Original provisional dagree cerificate o convocation degrea cerificate.

4, Copy of X, X1l and all semester mark sheets of PG & UG Degrees.

5_Copy of Degrea/PG/Diploma (as applcabile) certficates.

6. Passport cogry, if available (f not please apply immadiately).

7. Pan Card

u.mdmmmmﬂhmhmmmmmmmm
compliance required by governing reguiating authorities ke EPFO, ESIC, labour wellars fund and others.
Please note that by voluntarily sharing your Aadhaar detalls, you are also authorizing us 1o share it with third parties
undar contract with tha company and which are bound by confidentiality provisions 1o meel any regulatory
wmwmmﬁmmwmmmnmm Do nots that
hmdmmﬂmmnﬁMuwﬂnmmmﬂEﬁﬂ
umﬁiwnuﬂhwmmmmmﬂwWMhhw

Version 2.1 (Feb 2021) 0

PRINCIPAL
SRE INSTITUTE OF TECHNOLOG®
CHIMErADL. VIJAYAWADA



- iy . & % - o
o A g o iy 5 Ly = ¥ . { g Rt
B 2 g Ly T et
% L I - " :
- L
u h i

T i1 e e
A

] ': '
¥
= e
e Ve L

Date: 19-Aug-2021
Sal Sriya Kaza
C9916819

54-134-3A, VEERAKAKANI ST, SRINIVASANAGAR BANK COLONY
9492344723
Dear Sal Sriya Kaza,

— Based on our recent discussion with you, we are pleased (o extend an offer 1o join Accenture Solutions Pvi. Lid.
wuumrmm.mnmﬁmmnm

Job Profile - Application Development Assoclate

Managemeni Level - 12
Job Family Group- Softwars Engineering

Plaass refer o
s Annaxude | for the compensation and benefits details
*  Annaxuce (i for the dooumentation o be submitted by you
*  Terms of Employment

TmmmmWﬂhmwnmmmhMHdeWJm
are required 10 carefully read and understand these Terms of Employment bolore responding io this Offer, This Offer and
your smpioyment with Acoonture is subject o successiul completion of the qualifying examination from your college with
an aggregate of 65% and above or 6.5 CGPA and above in the cusrent degrea as well as satisfactory comgletion of
verification andlor background or reference checks, which may occur sl any tme priof 10 of after your sfeciive star dale.
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You agree and affirm that the information (personal or otherwisa) shared by you ot the tima of regisiration is accurate,
mm,mmmmmmmmwmymwummmmd
employment basis preliminary information provided by you al he registration stage and a declaration concerning your
agresment with tha eligibility criteria. You undersiand and acknowledge that your employment with Accenture shall be
s;ﬁmhlﬂmmﬁuﬂmddﬂﬁnﬂmﬂwwmmm“nﬂuwwm
desmad necassary io finallze your candidature. You shall continue o most the eligibiity critaria up till and on the date of
Mmﬂﬂw:mmummnmmm“ﬁﬂmﬂtnmﬂm
ol verification, of if you are nol meeting the elgiblity criteria of in case of any misrepresentation at your end.

Your onboarding date will be intimated 1o you over a separate e-mail by Accenture onboarding team few woeeks priof 1o
your achual onboarding diate, You will receive an emad from Onboarding doc ase{faccenture com. You am expected 1o
condirm to the same by responding 1o our email and sham your acceplance o join us on the stipulated data.

Pre-Ontoard Leamng Module: To provide our new joiners with 8 unique leaming experience, Accenture has designed a
special online leaming module called - Technology Fundamentals Ondine Leaming Program (Hereinafter reforred to as
*nrogram®). mmimmmmmmwﬂmdmm
were shared with you in your Letter of Intent. To ensure thal you have ample ime 10 leam al your own pace, and prepare
for the ensuing assessments, you will have complete access to the program for 45 days from the date you recofve the
Ermaning k.

Detads of the program and asssssment are as balow,

* Th-pw-nhmmdmlmﬂmﬂmmfmmmmmw!ﬂmmmﬂh
irformation and trainings thal you need 1o begin your career sl Accenturn.

L] AMMWHHWMMﬂhMHmmew
Assesaments basad on what you have leamed in the program

. On successfully complating the program within 45 days and clearing the program assessmaents in your frst
attempt, you will be sligbie to receive a learning Incentive of INR 10,000,

- maufwtﬂhmnmhhwkﬂmummem:mmﬁhmmﬂm
kunhnmﬂnthhhhnﬁymﬂrdhmhwmmw.

. Tnmhmmﬂmdhmlmﬂmmhmmuﬂ.Mﬂnn
naot able 1o scors the required 60% in your first attempt, you will get two additional afiempts whers you will need 1o
scorne & minimum of 60% marks o successfully clear he assessments.

* mmmww,m-ﬂmmwmmnhmmm
oL

¥our employment with Accenture is subjedt 1o you successhully completing the program assessments mentioned above. In
case you are not ablo 1o clear the program assassments in three attempls, your offer will stand revoked.
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After successiul comgletion of the aforementioned assessments, and afler jomning tha Company, you will need o undergo
further training programis), with specified timeframes, for the specific skill-sel assigned 1o you. Periodic lests will be
mﬂmdwmlmhﬁﬁwwwmnmmdumuﬂm?mﬂmum-ma
60% marks in each of these lests 1o cear the Accenturs-specilic training prograsm. i you ars unable o score 60% In your
first attampt, you will get two more opportunities to take the test and score the required passing percentage. Your
Wmmhmmmwmhwmmﬂmm
unable 10 clear the Accenture-specific training program tests in threa attempls, your sarvices with the Comparny shall be
terminated as per Clause 10 outlined in the Terms of Employment.

mwdhnﬂuﬂwﬂqmmhmﬂmmudw-mmm
be required to undergo drug/sicoholsubstance test based on the project you are deployed. This offer and your
employment with Accenture are contingent Upon you completing particular tests as per the requirements of the Compary
mmmmﬁmmmmnﬁmid.m may, in its sole discretion,
lect 10 terminata o suspend your employrment mmodiatsly,

In the event a government bodyfautharity exercising its jurisdiction and statutory power/authority seeks information
partaining 1o any aspect of your employment, the Company shall provide such information lo the governmant
hnd-grmumwnmﬂmrnnuﬂummrm.Th-#ntinnmnmllih--pplhﬂhluluh!mmwunmﬂnhgtuw
empioyment being shared in pursuance of statutory requirements/compliance. You may balong 1o this category and your
detads will be disclosed o theso sulhonlss,

To indicats your acceplance of this offer and Terms of Employment with Accenture, please confirm your
acceptancairojection by logging on to Accenture Recruitment Portal (hitps:/findia jobs.accenture. comidelault aspx) using
mmmm.mm:cn:ﬂmwmrmwm:mnm
ﬂlhhﬂnpuﬂ-ﬁdlhﬁuﬂh:ﬁﬁiﬂhmﬂmd&dmﬁummhﬂnhnﬁiﬁnﬂ?m
{stwndm:mmdmﬂmm.h-mﬂmmumﬁmuumnmmmm
you, urless ctherwise communicaled io you by the Company In writing. Further, at tha tima of joining you are requined 1o
provide all documentation identified in Annexure (Il) along with the singed copy of this offer letler and Terms of
Empiloymant
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Afer accegting this offer, we encourage you visit Countdown 10 the Compary
mmmwmmmlﬂﬁmmmmmﬂ
ﬂwwmnwmmwmdmwnmnﬂmmn
mmﬂmm-ﬂnﬂnlq:immmmmﬂﬂ[ﬂmehﬂumﬂ,

Muummwm-WuMummmihdtHbﬂmmm
hitps JAndiacampus. acceniure com/candidals

mmmwummmmmummmhmmcm.lmm-wnmnmu
you and ook forwand 1o your joining us.

Yours sincerely, ACKMOWLEDGED AND AGREED:
Mahesh Vasudeo Zurale

Sanior Managng Deector

Lead, Advanced Technology Center, india { Insert At lopal name]
Version 2.1 (Feb 2021) 4 candidate’s Signatura
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structurs as per the Company guidelines is:

Tetal Cash Compensation Elamants

Annual (INR)
{&) Annual Fixed Compensation 383000
(8} Local Variable Bonus (LVB) saming polential {at maximurm B.5%) 33500
Maximum Annual Total eaming polential (A+B) 415500
Joining Bonus (Refer Lo the Section C) 25,000

D) Additional Benelits

Gratulty as per IM-.

insurance Premivm{notional value)

Total Cash Compensation + Tolal Additional Benefits (A+B+C+D)

{A) Ariual Fived Compansalion

s Your annual fixed compensation is INR 383000. This includes allowances structured in socordance with the Comgpany
compensation guidalines and applcable statutory norma.  Please note the annual fixnd compenaation includes employers

contribution 1o Provident Fund, as applicabla
TDS is deducted as applicable from your inComa

(B Local Varables Bonus [LVE]

«#x par of your annual iotal cash compensation, you will ba eligile to participate in the FY21 Local Vasiabie Bonius
progriemma (LVB). Your indicative pay-oul can range from 0% to 8.5% of the prorated fxed pay in the Fiscal yoar, subject
la tre overall terms and condtions of the LVB, including but not imited 10 your individual performance achirvements and
the Company’s performanca. In addition to thess two components, your LVE s also inkid o your Indhvidual LSsation
The Company may, al any Bme and in its sole and absolute discretion, amend, suspend, withdriw vary andlor modify any
of tha terms snd conditions of the LV programma guidelines The LVB will be paid out sutijed 1o you being on i roles of
the Company on the date of disbursemant of these pay outs and will be prorated basad on your isnure in Acoentune India

and considaning tha pariod of leave without pay during tho said fiscal year.

Version 2.1 (Feb 2021) 5 candidala’s Signatura
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{C) Jaining Borus
?mnmmh-mmwmmm-ummmm.

" mwdﬂﬂﬂ.@mﬂmmmmﬂﬂmpﬂﬂmmmdmm

ﬂmummmmmmmummnmmmwm@hm
down of redundancies by the Company) before completion of 1 year from the dats of joining, then this whole amount shall
ba recovered from you.

Hote: For International Worker Onlby®

= As per Indian Provident Fund (PF) regutations, membership 1o the Provident Fund is mandatory for all international
Workers, Exemptions if any, shall be as per the existing law. Plaase note that since your cost 1o the Company (CTC)
includes employes's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund eontributions as per applicable laws/reguiation in existence (of amendments from time 1o
tima). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and provailing laws (smended from time to limae) Any person desirous of such withdrowal need lo comply with
applicable law and procedures laid down by the authoribes.

* g defined by applicable law from time Lo fime.

Benefits applicable for current Company financial year:

In addition 1o your annual total cash compensation, you will be eligible for following banefits, which will be governed by
Company policy:

'I.Emmmdmwmhﬂ.WNZWMWhlhﬂm.mw
annum. Premium for this will be paid by the Comparny.

a. You have the option of availing Accentura negotiated rafes to cover your parents, parenl's in-law & any additional
child under a separate Insurnnce plan up o INR 500,000 per annum. Tha entire premium for this will have o be
barma by you. This plan allows for coverage of pro-axisting ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be requared 1o contribute a
dafined parcentage of sach claim, as undar;

* 10% of such claims for self, spouse and 2 dependent children

= 20M% of such claims for parents, parent”s in-law and addiional children under the separate Insurance plan
2. Personal Accident coverage for sell, up to thres times your gross annual fired compensation
1. Life Insurance coverage equivalent 1o ane lime of your annual fixed compensation with minimum cover of INR 5,00,000
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in addiion 10 the above, you will also be akgible for the following bensfits:

1. Gratuity smount is an approximabon of your eligibiity and the final payout of any gratuity amount will be determined
in accordance with the applcable provisions of the Payment of Gratuity Act, 1972, as per the Company polcy.

2. Ona tima relocation allowance subject 10 a maximum of INR 2,500 on submission of actual supporting & par policy.

1. Transpaort facilty, as per Company guidelines, can be avaided al no cosi.

Detads pertaining to relocation allowance will be provided to you at the time of joining tha Compary. in the unlikely event
mmuhﬂhw.wmmnw,WHMdiﬂﬂmﬂﬂm
hm.hWMﬂhmuwhﬁmmeMhmﬂm
mumwmmmwmmmﬂmmmmwmm
thia extent possibia,

mcmm.ummmnnmwmmmmm.mwmmrdmm
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelnes.

From the date of your joining, the compaensation and benefits mentioned in this annexure will be applicable to you
untll any further communication from the Company.

Fﬂnﬂ‘uﬂuhﬂmﬂfﬂlﬂhhﬂﬂTMﬁﬂMMhiﬂﬂm".ﬂlm ruolis fha (reatment to By
mmrﬂmm.mmhmwfwmmhuuwmmﬂm
employment, will ba as under:

Any signing, joining, relocation of retention bonus received by you will be paid along with salary of the relevant or

succaading pay month. This amount is recoverable as per your employmant lerms, § your Senice Commilimsnt with
Accenture change, Amy such recovery of adjustment shall ba mada from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will ba adjustad against any further amounts dus and
payabla 1o you,
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ANNEXURE Il

Mandatory documantation sl the time of onboarding.

1, Two copéas of your recent passporl size pholographs.

2. Original marksheet of oll semester (PGUG).

3. Original provisional degrea certificate or convocation degres cerlificate.

4. Copy of X, Xil and all semester mark sheets of PG & UG Degrees.

§. Copy of DegreaPG/Digloma (as applicable) certificates.

8. Passport copy, i avallatde (if nol please apply immediatety).

7. Pan Card

B Copy of Aachaar Card- Wa request you 10 provide for meeting tha LAN generation requirement and any other
compliance required by governing regulating authorities e EPFO, ESIC, labour welfare fund and ofhers.
Pleasa note that by voluntarily sharing your Aadhaar detads, you are also sulhorizing us to share it with third partes
under contract with the company and which ars bound by confidentiality provisions lo mest any regulatory
Wﬂmmﬂnmmmmmmmmmmm
hmﬂmﬂ“ﬂmmmUMnﬂHMWWﬂmﬂ
is necessary and if you are unable 1o do 0 this may delay submission of your PF confributions 1o the regulators.
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%};MAKEADIFFERENCE

Strictly Private and Confidential
Date:21-Aug-2021

Naga Leela Krishna Rajamahendravarapu
C993373

£-134-2, Maruthi Towers, Chalasani Krishna Rao streel, Kanuru, 520007
TOIZ53I5
Dear Naga Leela Krishna Rajamahendravarapu,

_ Based on our recent discussion with you, we are pleased to extend an offer (o join Accenture Sclutions Pvi. Lid.
[“Company”) in our Advanced Technology Cantar, India as per the below terms and condiions:

Job Profile - Application Development Associate
Management Level - 12
Job Family Group- Software Engineering

Please refer o
= & Apnnexuro | for the compensation and benefils detads
*  Annaxura | for the documentation 1o be submitted by you
*  Terms of Employment

TwmmmﬂhmmhmmhthmﬂWﬁw
are required to carefully read and understand these Tarms of Employment before responding 1o this Offer. This Offer and
your employment with Accenturs is subject to succeasful completion of thae qualifying examination from your colege with
an aggregate of 65% and above of 6.5 CGPA and above in the current degree s wel as salistactory completion of
MMWﬂmmmmmﬂﬂmﬂhﬂ#wM”m.
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You agres and affirm that the information (personal or atherwisa) shared by you at the time of registration ks accurate,
tactually corredct, and complets and no malerial information has baen withheld by you. Accenture is providing his offer of
employment basis prefiminary information provided by you al the registralion stage and a doclaralion concerning your
agreement with the eligibility criteria. You understand and acknowledge that your employment with Accenture shall be
subject 1o further verification of details and materials/ documents provided to Accenture as well as any lurther verification
MmmthW-TmﬂMthmmmﬂﬂmth
Mm[:mlmwmmmnmmmmmdmhmﬂm
of verification, or if you are not mesting the eligibiity criteria or in casas of any misrepresantation al your end.

Your onboarding date will ba intimated 1o you over a separate o-mai by Accenture onboarding team few weeks prior 1o
your actual onboarding date. You will receive an email from Onboarding doc ase{faccenture.com. You are axpecied 1o
confirm 1o the same by responding 1o our emad and share your acceptance 1o join us on the stipulated dats.

Pre-Onboard Leaming Module: To provide our new joiners with 8 unique learming experience, Accenture has designed o
special online learning moduls called - Technology Fundamentals Online Learning Program (Hereinafiar referred 10 as
'mmﬂ.mmmmwmmwwmmdwmm
were shared with you in your Letter of Intent. To ensure thal you have ample time to leam al your own pace, and prepare
for the ensuing assessments, you will have complets access to the program for 45 days from the dale you receive the
training link.

Detads of the program and assessment are as below:

. Tha program is hosted on a virtual platiorm that you can access from anywhere and it will provide you with all the
infarmalion and trainings that you need 1o begin your career at Accenture.

. Alter going through all the learming modules, you will be required to go through Technology Fundamentals
Assesszmenis based on whal you have leamed in the program.

. On successfully completing the program within 45 days and dearing the program assessments i your first
atternpt, you will be eligible 1o receive a lsarning Incentive of INR 10,000

. In case you fad 1o clear the assessmants in your firs! attempl, or do not complete the program within 43 days
from the recesplt of the training Enk, you will not ba eligible for any leaming incentive.

' To dear the assessments, you will need io score & minimum of 60% marks in each assessment leslt. In case are
not nbile 1o score tha required B0% in your first atiempt, you will gel two additional aflempts where you will noed to
score @ mingmurm of B0% marks o successfully clear the assessments.

. MqMWmmw.mmmwmmmﬂummh
you.

?wwmmumnmmmmmmmm in

mmﬂmﬂﬁlhdﬂhmmhmmmnﬁnﬂmm
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Aler successtul compietion of the a‘orementioned assessments, and after joining the Company, you will need to undergo
further training program(s), with specified timeframes, for the specific skill-sel assigned 1o you. Perodic tests will be
conducted throughaut this training program and you are expecied 1o clear all of them. You will need o score @ minimum of
60% marks in each of these tests 1o clear the Accenturs-specific training program. If you are unable to score 60% in your
first attempt, you will gel two more opporunities 1o take the test and score the required passing percentaga. Your
employment with Accenture is subject to you successfully completing the Accenture-specific training program. If you are
unable 10 cear the Accenture-specific training program tests in three atlempls, your services with tha Company shall be
terminated as por Clause 10 outlined in the Terms of Employment.

At acceptance of the offer of employment or any Lime during the course of your employmant with the Company you may
be required to undergo drug/alcohol/substance lest based on the project you are deployed. This offer and your
employment with Accenture are contingent Lpon you completing parbicular lests as per the requirements of the Company
and in tha nstance of failing these lests namety the drug/slcohol/substance lesl. Accenture may, in its sole discration,
abect to terminate or suspend your employmment mmediately.

In the event a govemnmant body/authority exercising its jurisdiction and statutory power/authonty seeks information
pertaining 1o any aspect of your employment, the Company shall provide such information fo the government
bodylauthority without any notification lo you. The loregoing shall be applicabla to information pertaining to your
mmmwhmﬂmmmmm.?wmmuﬁmmm
detalls will be disclosed to these autharities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, ploasa confirm your
acceptanca/rejection by logging on to Accenture Recrutment Portal (hitps Mindia jobs accenture com/delault aspx) using
mmmw.mmﬂﬂnlm}ﬂnﬂHWﬂh?mﬁmdqﬂMMm
of this letter post which the link will ba disabled for you. If we do nol recelve your respanse belore the expration of 7 days
{Seven days) from the date of this letter, the terms of this Offer of employment will be deemed o have been rejected by
you, unless ctherwise communicated 1o you by the Company in writing. Further, at the tme of joining you are required 1o
provide all documentation identified in Annaxure (I} along with the singed copy of this offer letter and Terms of
Empiorymend.
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Afer accegpting this offer, we encourage you visll Countdown 1o the Company

{hitp:ticareens accenture com/Microsies/countdownPages/welcome-india aspa). Thes on-line, Interactive welcome site will
help you successtully navigate the first days, weaks and months of your career at Acconture. It will also provide an
inferesting overview of Company history - as well &s tips on how 1o develop yoursalf (and your career) in the future.

In case you have any fesdback! suggestion or have any query, feel free 10 write an e-mai to:
hps S ndiacmmpus_accenturs comicandidate

We lock forward 1o hearing from you reganding your decision io join the Company. | wish you & successful career ahead of
you and ook forwand 1o your joining us.

¥ ours sincerely, ACKNOWLEDGED AND AGREED:

Lead, Advanced Technology Center, india | st Al Jogal nama)
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Tolal Cash compensation structure a8 per tha Company guidelines is

Total Cash Compensation Elements

Annual (INR)
(A} Annual Fized Compensation JEO00
B} Lecal Variable Bonus [LVB) saming potential (sl maximum B.5%) 32500
Maximum Annual Total eamning potential (A+H) 415500
Jolning Bonus [Refer o the Section C} 25,000

(D) Additional Benafits

Gratully as per la-nr"

8500

Insurance Premium|notional value)

Tolal Cash Compensation + Total Additional Benefits [A+B+C+D)

{A) Annual Fived Compensabion

» Your annual fixed compensation is INR 383000, This includes allowances struciured in accordance with the Company
compensation guidelines and applicable statutory norma. Please note the annual fived compensation includes emplayens
contribution 1o Prowvidant Fund, as applicabla,

T0S ks deducted pa applicabla from your inGoma

{8} Local Variahls Bomas (LVE)

+As parl of your snnual total cash compensation, you will be elighle to participate in the FYZ21 Local Varabie Bonus
programme (LVE). Your indicative pay-out can range from 0% to 8.5% of the profated fixed pay in the Fiscal year, subject
i the ovarall lerms snd condifions of tha LVE, including but not mited io your individual parformancne achilevements and
the Company’s performance. In addition io these two components, your LVB is also linked 10 your Individual Utilization
The Company may, at any time and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any
of tha tarms and conditions of the LVB programma guidelines Tha LVE will ba paid oul subject to you being on the roles of
the Company on the date of disbursement of these pay outs and will be prorated based on your lenure in Accenture India
and considaring the perod of eave withoul pay during the said frscal year



(C) Joining Borus
You are aiso eligible for a joining borus and an additional bonus s per the farms mentioned below.

» Joining Bonus: of INR 25,000 payable wupon joining the organization and will be paid out along with salary of the month
of joining of succeading pay manth. In case you laave, o your services are separaled from the Company (except for ramp
down or redundancies by the Company) bafors completion of 1 year from the date of joining, then this whole amount shall
b recovened from you.

Hote: For International Worker Only*

« As per Indian Provideni Fund (PF) regulations, membership to the Provident Fund is mandatory for all Internatianal
Workers. Exemplions if any, shall be as per tho existing law. Please nols that since your cost to the Company (CTC)
includes employee's as well as employer's contribution 1o Provident Fund, appropriate adjustment in your monthly salary
will bo mada for Provident Fund contributions as per applicatile wareguiation in exisionce (or amendments from time 1o
tima). Withdrawal (d any) from Providen! Fund is regulated by tha government of India and is subject to governmant

" approvals and prevailing laws (amended from time 1o time). Any person desirous of such withdrawal need to comply with
applicable law and procedures Laid down by the authorities.

* As defined bry applicabla law from tere lo time.

Benafits applicable for current Compary financial year:

In addition 1o your annual lotal cash compensation, you will be eligible for following benefits, which will ba governed by
Company policy

t.mmmﬂmwmhﬂ,mmzwmmummmm
annum. Premiurn for this will ba paid by the Compary.

A You have tha oplion of svailing Accenture negotiated rates 1o cover your parents, parents in-law & any additional
child under a separale insurance plan up 1o INR 500, 000 ped mnnwm. The endire premium for this will have o b
borne by you. This plan allows for coveraga of pre-existing alments.

b. For Permissibla claims under the Madcal Insurance plans detalled above, you will be required to contribute a
defined percentage of each claim, as under:

« 10% of such claims for self, spouse and 2 dependent chidren
-mﬁmmhmmmwmmmhmmm
2. Personal Accident coverage for solf, up 1o thies tames your gross annual ficed compensabion
3. Life Insurance covernge equivalent 1o one time of your annual fixed compensation with minimum cover of INR 5,00.000
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in addifion 10 the above, you will also ba eligible for the following benefits:

1. Gratuity amourd is an approximation of your eligibility and the final payout of any gratuity amount will be determined
in accordance with the applicable provisions of the Paymenl of Gratuity Act, 1872, as per the Company policy.

2. Ona tima relocation aflowance subject 1o a masmum of INR 2,500 on submission of actual supporting as per poficy,

3, Transport facility, as per Company guidelines, can ko availed at no cosl

Details pertaining to relocation allowance will be provided fo you ot tha time of joining the Company, in the unlikety event
you chooss to leave the Company, o your services are terminated, before tha completion of 1 year of employment with
the Company, the relocation assistance will be construed as debit due and payable by you and should b repaid on
termination of your employment. Any dues payable by you on termination will ba recovered from your final settliement o
the extent possibla.

The Company may, al any time and in its sols and absolute descretion, amend, suspend, vary and modify any of the terms
- ond conditions of the Medical Insurance, Personal Accident Insuranco and Life Insurance and Helocation Assislance

program guidelnes.

From the date of your jaining, the compensation and benefits mentioned in this annexure will be applicable to you
until any further communication from the Company.

Following the implementation to the GST reguiations with effect from July 18t 2017, please note the treatment to any
continuing obligations thal you have, pursuant 1o any signing/joining/relocation/retention bonus as per the lerms of your
amploymant, will bo as under;

Ay signing, joining, refocation or retention bonus received by you will ba paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employrment terms, if your service commimaent with
Accentura change. Any such recovery or adjustment shall be made from your salary pertaining 1o the service month

Hhﬂmru.rlnt working day in the Compary. Any shortfalls will ba adjusied against any further amounts due and
payable 10 you.
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ANNEXURE Il

Mandalory docurmentation al the time of onboarding:

1. Two copses of your recent passport size pholographs.

2. Original marksheet of 8 semester (PGUG).

3. Original provisional degroe certificats of comvocation degres certificate.

4. Copy of X, Xl and all semestor mark sheets of PG & UG Degrees.

5. Copy of Degree/PG/Diploma (as applicable) certificates.

6. Passpart copy, if available (1 not pleasa apply immediatsly).

7. Pan Card

u.mﬂmmmwmbmhmhmmwﬂwm
mmwmmmnmn ESIC, labour welfans fund and ofhers
Mmmwmn-iuwmmmnmmﬂhdmlmmﬂm
uﬂumﬂﬂwﬂmhwnﬂﬂﬂmhﬂhmwumwm
wmmmuhmmmmmmmmmmm
hmﬂmm-ﬂmw-mWH-ﬂ—Mwa&EPFn
HmeWHMHmmﬁmmMHmﬁmmww.
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IMAERDIFFERENCE.

Strictly Private and Confidential
Date-08-Nov-2021

Sal Krishna Phani Raavl

C10323268

Thadigadapa donka road ,yenamalakhuduru

9190646242

Dear Sal Krishna Phanl Raavl,

—~ Based on our recent discussion with you, we are pleased [o extend an cffer to join Accenture Solutions Pvt. Lid.
("Campany”) in our Advanced Technology Center, India as per the below terms and conditions:

Job Profilo - Application Development Assoclate

Management Level - 12
Job Family Group- Software Englneering

Opy0

Please refer to:
*  Anncxure | for the compensation and benafits details
*  Annexura [l lor the documentation 1o be submdied by you
*  Terms ol Employment

Your employment with Accernture will be governed by the clauses mentioned in the attached "Terms of Employment”, You
ore requared lo canehully read and uﬂrﬂrﬂlﬂleﬂmmm ta this Offer, This Olfer and
your employment with Accenture hnﬂuﬂhmuumlmdumnmmmmm
an sggregate of 63% and above of 6.5 CGPA and above In the curment degrea as well as satistactory completion of
venfication and'or background of reference checks, which may occur at any time prior 1o of afer your elective start dale

; B:Phani
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You agree and alkrm thal the information (personal or otherwise] shared by you al the bme of registration is accurate,
factualty correct, and complete and no material information has been withheld by you. Accenture is providing this offer of
lWﬂMlmmﬂmmhwﬂMrmmﬁﬂlmmmwm yor
agreement with the eligibility criteria. You understand and acknowledge thal your employment with Accenture shall ba
subject 10 further verification of details and materials/ documents provided 1o Accenture as well as any further verificabon
deemed necessary 1o finalize your canddature. You shall continue o meet the eligbility criteria up Ll and on the date of
joining Accenture (il applicable) and agree that Accenture has the right 1o revoke tha offer of employment, in case of [aillure
of verification, of if you are not meeting the cigibildy crilerta o in case of any misrepresentation al your end

Your onboarding date will be intimated 1o you over a separate e-mail by Accenture onboarding leam few waaks prics to
your actual ohboarding date. You will recefve on emad from Onboarding doc aseiaccenture com. You are expected 1o
confirm 10 the same by responding to our email and share your acceptance 1o join us on the stipulated date.

Al Accenture, the health and well-being of our people, our clients and the community Is our lop prionty. We are also
commitied lo complying with all government salety protocols a3 we bring owr pecple 19 our cffices. To operale offces al
full capacity, there is a growing mandate from government authorities 10 have all employees vaccinated against COVID-
'lill.ﬂmﬁmhnuﬁﬂmmﬂmhhnﬂnﬁ%hfﬂﬂmﬂmhmhwmm
the vaccine befors onboarding and be prepared 1o take the second dose within 00 days from Ihe date of onboarding.
Pleasa nole thal compliance with (hese provisions is a condiion precedent for this offer or your continued employment
with the Company post onbaarding.

Pre-Onboard Learning Module: To provida out new joiners with a unique learning experience, Acconture has designed a
wmmmm-Tmemwmmmm referred 1o as
Wj.meWMtMMhWWﬂmﬂimmm
wuharud'nmrwhmuMHhMTamMmmmphmmnHMﬂwmpn_ﬂpm.
for the ensuing mmwmwﬂ-mmmmﬂwumimmmwmﬁnh
Erainineg Erik.

Detaits of the program and assessment are o3 below:

. WWHMNIMMMmmmeﬂIﬂmeum
infarmation and irainings that you need to begin your career al Accenture.

v mmmﬂhmeﬂhmﬂbpM@TﬂmﬁmFﬂﬂhﬂﬂl
Asscssments based on what you have learned in the program.

. mmmwmﬂHqﬁmmmnmﬂmnwﬂm
you will ba eligitie 1o receive a learming Incentive of INR 10,000,

» ma:am;wthwhmwﬂnhmﬁﬂmﬂdﬂrﬂmm&mmmﬁﬁnmm
receipt of the raining link, you will not be eligitle for any learming incentve.

. Tumﬂhmmmmﬂmdhm-mﬂmmmudu!mluﬂhf:.nuﬂnul
qumwnnmﬂu“hwﬂnﬂwﬂgﬂmmmeﬂmﬂhml
mindrnum of G0% marks lo successiully cear the assessments. R. Fhan .-‘"
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During each re-allempl, reasonable help, guidance and appropriate refresher kraining sessions will bo provided o you
Your employment with Accenture is subject 10 you successiully completing the program assessments mentoned
above. In case you are nol able 1o clear the program assessments in three attempts, your offer will stand revoked.

Aer successhul completion of the aforementioned assessments, and after joining the Company, you will need to undergo
further training program(s), with specified limeframes, for the specific skill-set assigned 1o you. Periodic lests will be
conducied throughoul this iraining program and you are expecied la clear ad of them. You will need o score a minemum ol
60% marks in each of these tests 1o clear the Accenture-specific training program. i you are unable 1o score £0% in your
firsl attempt, you will gel two more opporiunities 1o lake the les! and score the required passing percentage. Your
employmant with Accentura |3 subject to you successfully completing the Accenture-specific training program. If you are

unable to clear the Accenture-specific training program lests in three allempts, your services with the Company shall be
termenated as per Clause 10 oullined in tha Terms of Employment.

Ater acceptanca of the offer of employmenlt or any lime during the course of your employment with the Company you may
be required fo undergo druglalcohellsubstance lesl based on the project you are deplayed. This olfer and your
employment with Accenture are confingent upon you completing particular tes!s as per the requirements of the Company
and in the instance of fading thesa lests namely the druglalcohol'substance test, Accenture may, in its sole discretion
elect 1o terminate or suspend your employment immediately.

In the even! a government bodyfautharity erercising its jurisdiction and statulory powerfauthority seeks information
pertaining 1o any aspect ol your employment, the Company shall provide such information 1o the government
bodylauthority without any notification to you. The foregoing shall be applicable to infarmation pertaining to your

employment being shared in pursuance of statutary requirementsicompliance. You may belong 1o this category and your
detally will be disciosed 1o ihese mthorilies

To indicate your acceplance of Ihis oller and Terms of Employment with Accenture, please confirm your
seceplancelreection by kegging on to Accenturs Recruitment Portal (hitps-/fndia jobs accenture comidefault aspa) using
your uniqua reference number, candidate identificaion (CID) and mobile number within 7 days (Seven days) from the date
of this letier post which the link will be disatied for you. If wa do not receive your responsa before the expiration of T days
{Seven days) from the date of this letler, tha lerma of this Offer of employment will ba deemed to have been rejected by
o, urkiEss otheratas communicated lo you by the Company in writing, Further, a2 the bme ol joireng you are fequired to

provide all documeniation (dentified in Annaxure (1T} along with the singed copy of this aler letler and Terms of
Employment.

P-Frani (
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ANet pccopting this offer we encouroge you visit Countdown 1o the Company

(hittp:ficatonts pccentura comMicrosites/countdown/Pogeshwelcome-india aspx). This on-line, inferactive welcome site wil
holp you succossiully navigale the first days, weeks and monihs of your career at Accenture, [t will also provide an

Interosting overview of Company history - as well as tips on how 1o develop yoursell (and your career) in The Luure

in €030 you have o query, pleasa raise them on hitps ffindiscampus accenfure comicandidate

WuImhMhmmmrmmmhphhcmmlnmwmlmnuwmnﬂﬂ

you end look forward 1o your jolning us.

Yours sincoroly,

Mniwnsh Vatudoo Zunnks
Banlor Managing Dirockor
Loncl, Advancod Technclogy Cender, Indla

Wonehon 230 (Ot 20601)

ACKNOWLEDGED AND AGREED:

Paavi-Sai Krighra Phany

 bnsort st legal nare]
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Tolal Cash compensalion structsre as per tha Company gl.id-l‘.'iﬂﬂ . ¥

Tetal Cash Compensation Elements
Annual (INR]

{A) Annual Fized Compensation 383000
(@) Local Variable Bonus (LVB) saming potential (st mazimum 8.5%) J2500
Maxlmum Annual Tetal earming potential (A+H) 415500
Jolning Bonus (Refer to the Section C) 25,000

D) Additonal Benalits

Gratulty as per "

Insurance Premium{notional value)

Total Cash Compensation + Total Additional Benalils (A+B+C+D)

{A) Anrual Fived Compansalon

« Your annual fived compensation is INR 383000, This incledes alicwances siructured in accordance with the Company
compensation guidelnos and applcable statutory norms Please nale the annual fived compensation includes employers
contribution 1o Provident Fund, as applicable.

105 is deducted a3 applicable from your income

{B) Local Varable Bonus (LVE)

-mp:rlnl-.-nunwuﬂlﬂﬂmhwnumfmﬂmmmmmnpﬂnhWFﬂhnﬂwwbh Borws
programma (LVE). Your indicalive pay-oul can range from 0% 1o B 5% of the prorated fixed pay in the Fiscal year, sutyect
io the overall ierms and conditions of tha LVD, inchuding but not limited lo your individual performance achievements and
the Company's perfommance. in addition o these twa components, your LVE is also bnked 1o your indnvidual Liulization
The Company may, at any time and In its sole and absolute discretion, amend, suspend, withdrivs vary andior modby sy
of the lerms and conditions of (he LWWM:MMLWﬂMMM:uMWmMmNMM
ihe Company on tha date of disbursement of theso pay outs and will be prorated based on your lenure in Accanture India
:mwmmmmﬂinmmﬂmmm:ﬂﬁmnm
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you ara also eligible for a joining bonus and an additional bonus as per the larma mentionod bolow

+ Joining Bonus: of INR 25,000 payablo upon joining the organization and will ba pakd oul alang with salary of tha manth
n:pi-mgummmhmmm.nwmunmmmuuwwmﬂrurm

matﬂrﬂﬂﬂwuucmw]bﬂmnmmﬂiwnﬂrﬂﬂlmd.iﬂnlmumﬂ-hﬂﬂnmﬂumﬂ
b recovered from you.

Maoto: For Intornatlonal Worker Only*

« As per Indian Provident Fund (PF) regulations, memborship o the Providont Fund Is mandatory for nll Infernational
Workers. Exemptions If any, shall be as per tha cxisting law. Plessa nota that elnco your cost 1o tha Company (CTC)
m:wmnmllwmmwrw.wmhmmwm
will be made for HmFﬂmﬁm.IpﬂmﬂuﬂuWhnﬁiM{wWﬂmﬂlhmmlu
time). Withdrawal (if any) from Provident Fund is reguiated by tho government of India and is subjoct to gavernment
-mwmﬂwﬁﬂwhﬂtmmmmm}.deﬂﬂm ol such withdrawal noed 1o comply wilh

applicabile law and procedures lald down by iha suthorthos.

* As defined by applicable Law lrom lme 1o time

Danolits applcable for curront Company financiol yoor

mmluwmmummp-mlﬂm you will ba ulgﬂinlnrtuﬂmmmunu.nﬁd:ﬁlhu govorned by
Company policy.

1. CHectiva mmﬂMmﬂWhﬂ.wm!wmwumn 300,000 por
annum. Premium for this will ba paid by the Company.

a You have tha option of availing Accenfure negotiated rates fo cover your pacents, parent’s in-taw & any addtonal
child under @ separate Insurance plan up to INR 500,000 per annum. Tha entire promium fof this will have 1o be
borne by you. This mmmmdmmﬁum

b, rammmmummmmm.mﬂmwmmmmu
defined percentage of each claim, a3 unded,

« 10% of such claims for sell, spouse ond 2 dependent children

-mﬂmmmmwumwmmmmmmm
z.mwmwmmmwﬂ.mumm:wmmumw
!..mmmwmmhﬂmmﬂhﬂwmhﬂmwﬂmniﬂu.m
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".r..-rrlnmm,ruuﬂlhnhu eligible for the following benefits:

| Gratuity amount Is an approximation of your eligibility and the final payout of any grahsty amount will be determined

nmﬂﬂﬂﬂhhﬂﬂﬂlmﬁh&ﬂh%ﬂmmwn.nwhwm.
2 mmﬂmﬂmmwﬂm:mﬂMJHMMﬂmﬂﬂwﬂFﬁﬂw

3 Trm:puﬂfﬂmnpufcmmmrmmﬁnhnﬁdimrﬂl

Details pertaining 1o relocation aligwance will b provided 1o you al the tima of joining the Company. In the uniikely event
wdmuuhth;wmmrrmﬂﬂ. pefore the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debl dus and wﬁthvm-ﬁm.umupﬂdm

uﬂmmnﬂmmmmmmwymmmﬂmrmﬂmmwmﬂu

the extent passible.

mﬂhnﬂﬂmmmmmmmnmﬂwwm

The Comparny may, al any
personal Accident Insurance and Lila Insurance and Fislocation Assislance

and conditions of the Medical Insurance,
program guidelines.

From the date of your joining, the compensation and benefits mentioned In this annexure will ba applicable o you

untll any further communication from the Company.

EETMHMMMMNHH.MI npote the treatment 13 &y

FM“WBH
pursuant to wW-mmnwwm: al your

Acceniure change.

Mﬂlﬂm
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ANNEXURE Il

V Mandatory documentation al the time of onboarding:

1. Two copies of your recent passport size photographs

2. Original marksheel of all semester (PGAUG).

3. Original provisional degree certificale or convocation degree certificate.

4. Copy of X, Xl and all semester mark sheets of PG & UG Degrees.

5, Copy of Degree/PG/Diploma (as applicable) certificates

6. Passport copy, if available (4 not please apply immediatety).

7. Pan Card

B cmﬂmtﬂﬁmrmlimhpmhmmummmmmﬂwmmf
compliance required by goveming regulating authonties kke EPFO, ESIC, labour welfare fund and cthers
Punnm:mwmm#rmﬁ:mdmmnmmmmmtmuﬂmn
under contract with the company and which are bound by confidentiality provisions fo meet any regulatory
mumummmﬂummmmmﬂumm Do note that
tha provision of Aadhaar details and seeding Aadhaar with UAN as well a3 completing KYC requirements of EPFO
is necessary and mewmummmmmfmmmum#mmhm
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October 12, 2021

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Magwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ fwww-07.ibm.com/in/careers

Dear Kolla Jeevitha

_1BM you can innovate breakthroughs and help make life changing impact. We are experts in nea rly every
technical, scientific and business field. As IBMers, we are proud Lo apply our expertise in countries we arne
citizens of; all united by a single purpose: to be essential,

We invite you to join us as a Associate System Engineer, in band 060 and experience an inclusive,
collabarative and learning culture with the support of technical & business experts, mentors, leaders and
colleagues worldwide. You will thrive in an environment that cultivates creativity and individuality; and; be
part of projects that help make the world work better.

Talent development is strategic to IBM; and you will have access to a unique learning platform powered by
IEM's Watson, [BM Cloud and 1BM Bluemix to help you learn quicker, learn smarter, and help the company stay
agile and top-notch.

Your letter of employment is attached, for your review and acceptance., Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of
aur team.

PRINCIPAL

SR INSTITUTE OF TECHNOLOG
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October 12, 2021

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-491399%9

http:/ /www-07.ibm.comfin/careers |

Dear Kolla Jeevitha

We are pleased to offer you the position of Associate System Engineer, in band 06G at IBM India Pvt Ltd
BM or Company). The terms and conditions of your employment contract at IBM are detalled below. Please
read these important details carefully, including your compensation and benefits.

Initially, you will have to undergo an IBM trainee program specially designed for all college campus hires.
This training is to enable you to acclimatize to the industry and post qualifying, accelerate your transition
to a live project.

You must complete your farmal course of education, including final semester examinations to establish
your qualifications, before joining. Further, this offer is contingent upon your obtaining the degree,
consistent academic performance, minimum aggregate or equivalent of 65% or 6.5 CGPA in Bachelors &
Past-Graduation and 60% or 6.0 CGPA in SSLC or X, HSC/PUC /Xii, Diploma or the equivalent, failing which
IBM may, at its sole discretion, withdraw this offer of employment.

Acceptance and Commencement

vour appointment will be effective on your joining date, i.e October 18, 2021. Please contact us
—wnmediately if you require an alternative joining date. If you do not confirm your acceptance or we are
unable to set an alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

s« Accept this offer by selecting the "accept’ option at the bottom of the form. Please note that if you do
not provide your acceptance, you will not be allowed to join an the joining date specified above.

«  On your first day of employment, please report at 9:00 am to the Main Lobby located at Block D3,
Manyata Embassy Business Park, Nagawara Outer Ring road, Bangalore-560045.

If you have questions about your First Day Documentation, send an email to eschoolhiring®in.ibm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (i) 2 self phtnuuph:
(passport size, color with white background) (i) One set of print outs of the completed on hu.:rdlng l‘urrm

2 LLJL f1;
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Originals (iv) Aadhaar number (If you do not have one, please apply immediately and pravide the enrolment
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the
Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar Is currently not mandatory for employees who do not
hold an Indian passport, hence please notify us in advance if you fall within this category {v) Two sets of
photocoples of the following mandatory documents:

+ Relieving document from mast recent employer - Relieving letter or service certificate or resignation
acceptance e-mail with last working day (LWD) confirmatian,
« Passport and Pan card- If you do not have a Passport or Pan card you need to bring one of the
fallowing 1Ds.
s Voter 10 card
o Driving License
o Aadhaar Card
~ Senior Secondary result/certificate with DOB and photo (for university hires only)
« In the absence of Passport and Pan card, apply for the same immediately and carry any one of the
following as mentioned above to complete on boarding process.
« Disability certificate - If you have stated in your application to IBM that you are differently abled,
please bring the disability certificate as per the prescribed format, duly filled & signed.
s HName change document - If you have ever changed your name at any point af time, and for any reason
whatsoever, Valid Indian Work Permit, if applicable.
« FEducation documents (for university hires only) - Degree certificate and all year mark sheets for the
highest degree attained.

Please contact us via eschoolhiring@in.ibm.com for any queries regarding your em ployment olfer.
The ather terms and conditions of the offer are as follows:

« Your employment with the Company Is at all times subject to you having a valid work permit from the
Cavernment of India. It is your responsibility to obtain and maintain throughout your employment a
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,
failing which you will not be permitted to jain.

« You are required to join work at your anboarding location, where you may be assigned to a specific
training stream based on business requirements. You will undergo training at a specified lecation for a
specified duration of time. (Your training location and the duration of training may change due 1o
business requirements). You will be expected 1o undergo your tralning in any skill at the discretion of
the Company.

« You acknowledge that the technology industry undergoes rapid transformations and structural
changes. In this context, 1BM frequently enters into agreements with other entities, including
putsourcing arrangements, Lransitions, mergers, acquisitions, divestitures and other corporate actions.
if any such action relates to your role | position, you agree lo cooperate with I1BM and take any
necessary steps to ensure a smooth transition. / |

, Al
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After the successful completion of the training program, you are expected to join your allocated
posting in any location across India as specified by the Company. This may be different from your
joining location. Please also note that, your services are transferable and you may be assigned to any
office of IBM, a subsidiary, or associate company, or may be required to work out of a client location.
In such case, you will be governed by the policies of that location. Any refusal to take up the
assignment or projects assigned to you for any reason whatsoever, including location preferences, will
be deemed to be a refusal to follow instructions of the Company, and may result in strict action
against you, including termination of your services with the Company.

iNote: it ks clarified that IBM may also require you to work from any such offices within the same city
{or, in the case of employees working in the National Capital Region, may require you to work from any
such offices at Noida, Delthi or Gurgaon)).

Your offer is contingent upon you agreeing to authorize 1BM to recover a sum of INR 100000/~
(Rupees One Lakh Only) as cost incurred towards your training during the course of your employment,
in the event your services with IEM are terminated for whatever reason, including your resignation
from services, within a period of 12 months from the date of your joining 1BM or if you are absconding
fram work for a period of B days which will lead to eventual termination of your employment.

Your appointment and continued employment at [BM is conditional upon satisfactory reference &
background checks including verification of your application materials, education and employment
history. Your employment is also contingent upon your ability to work for the Company without
restriction (i.e. you do not have any non-compete obligations or other restrictive clauses with any
previous employer). If any information furnished by you in your application for employment or during
the selection process is found at any time during your employment to be incorrect or false, and/or if
you have suppressed material information regarding your qualifications and experience, the Company
may terminate your services without notice or compensation.

Your designation may be changed at the discretion of the Company depending on the work assigned
ta you.

You may be required to travel on Company wark and you will be reimbursed expenses as per Company
policy.

If you are absent for a continuous period of 8 days without leave or obtaining your manager's
approval, you will be deemed to have voluntarily terminated your service without notice.

You will be on probation until your successful completion of the probationary period is confirmed in
writing. The normal probation period is [1] year but may be extended or confirmed earlier based on
your performance and at your manager’s discretion, At any time during your probationary period,
either you or the Company may terminate your service by giving 30 days notice or basic salary in lieu
thereal.

You may be required to undergo certain training and assessments from time to time. You are expected
to successfully complete the training and pass the assessment(s) to the satisfaction of 1BM. Failure to
pass these assessments, as determined solely by the company will be deemed as a failure to comply
with the standards of performance required by the company.

Upon completion of your probation period and confirmation as a regular employee, you or the
Company may terminate your service at any time by giving 90 days notice or basic salary in lieu
thereal. However due to exigencies of business the Company may at its sole discretion reject the A
salary in lieu of notice and ask you to serve the entire or part of the notice period. You shall not be
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deemed to have been relieved of your services except upon issue of a letter by the Company to that
effect.

IBM encourages and fosters a culture of strong performance from its employees. Accordingly, during
your service with IBM, you will be required to comply with the following:

5 The Company presents multiple opportunities across technologies to support employees
develop their skills and build their career. You shall maintain a satisfactory level of
performance at all times.

o You agree to utilize IBM's resources, materials and tralning programs as applicable, and shall
ensure that your skills are at all times current and relevant to IBM's business.

o You may be required to undergo certain training and assessment programs from time to time
and shall complete the same to the satisfaction of 1BM.,

o You also understand and acknowledge that IBM requires its employees to be productively and
effectively utilized at all times. IEM maintains listings of open positions on its internal job
postings page. I you are no longer deployed on a project/ assignment, you shall search for
positions that are commensurate with your skills and experience and ensure you are effectively
utilized. If selected for such positions, your movement to these positions will be subject to
IBM's processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
needs. You hereby consent, should your role require it, 1o working on any shift, including night
shift, to support the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time, and
shall be an integral condition of your continued employment with I1BM.

You will retire fram the services of the Company on attaining 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month.

Upon your resignation or retirement from the Company or termination of your services, you are
required to return all assets and property of the Company such as documents, machines, data, files
and books etc. (including but not limited to leased properties).

Any and all of the terms and conditions of service may be modified or changed at the Company’s
discretion,

Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been
determined based on numerous factors such as your job, skills-specific background, and professional
meriL. This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without IBM's prior written authorization.

You will, by default, be enrolled in IBM's Group Mediclaim Insurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company's
discretion. You will be entitled to privilege leave in accordance with the Company’s policy as applicable
from time to time.

It is your responsibility to notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on file with
the Company.

During your service with the Company, you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other employment or ﬁ/

business in any role or capacity. - i UF(._,
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Information pertaining to IBM operations and intellectual property is confidential as detailed in
Annexure B. You will also be bound by mare specific non-disclosure agreements on sensitive issues
based on business requirements, If you are bound by a confidentiality agreement with a previous
emplayer, you must notify the Company and indemnify the Company against any breach thereof,

All employees are required to read and comply with IBM's Business Conduct Guidelines and sign a
statemnent to this effect. Any breach of the Guidelines ar the terms and conditions of employment may
result in termination of your services without notice or compensation. '

If any information furnished by you in your application for employment or during the selection process
1% found at any time during your employment to be incorrect or false, and for if you have suppressed
material information regarding your qualifications and ex perience, the Company may terminate your
services without notice or compensation.,

You hereby agree to abide by all the rules and regulations of the Campany and accept the palicies and
processes of the Company which are in force fram time to time and the Com pany shall have the right
to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you.
This offer is conditional upon your having a valid Passpaort. If you do not have a passport as of the date
of this offer, you are required to apply for one immediately and produce the relevant
acknowledgement an the day of your on boarding. Should you be denied a passport or if you are
atherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your
employment for cause. It is a condition of your employment that you have a valid passport at all times.
You will be required to register your profile with National Skills Registry once you join IBM. The details
on the National Skills Registry are available on www.nationalskillsregistry.com .To complete the
registration process, you will be required to submit a photograph, a photo identity proof and
registration fee of INR 300 + (Service taxes as applicable) - which includes INR 50/- annual usage fee
at the POS (Point of Service) helpdesk at 1BM office Registration with National Skills Registry is
mandatory and should be completed within 30 days from your date aof joining.

You will be required to provide the Aadhaar Number on the day of onboarding and the same must be
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the
name as per Aadhaar is exactly the same as the name given by you to 1BM , and that appears on this
employment contract. In case there is a mismatch please have the same rectified with Aadhaar
authority (UIDAI) prior to onboarding.

You shall be entitled to the following benefits when you join at the training location. These amounts
are subject to applicable income taxes, and shall not be considered a part af your salary for the
purpose of any statutory deductions:

Settling in Allowance - A one-time amount of INR 25000 towards settling-in allowance will be paid to
¥ou upon joining the Company, The payment timeline is su bject to the date of joining and the
company payment cut-off date. For example: if your date of joining is between 15t to 10th of the
manth then the payment will be processed in the same month of Joining else it will be processed in the
subsequent month of joining, This amount is intended to offset any and all expenses applicable during
the joining process of the employee (e.g., relocation expenses like travel, stay, conveyance etc. during
initial training and first project deployment post training) - no additional amounts are payable or
reimbursable. This amount will be paid as a fixed lump sum amount in your payroll and you will not be
required to submit receipts for any expenses incurred. Please note that this settling-in allowance is i
subject to appropriate income tax deductions as per applicable law. If you resign from Ittljar your #\x% :
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employment is terminated for any reason, within | year from your joining date, you agree that you will
repay the entire settling in allowance to IEM. You may be required to repay to |IBM any taxes that were
deducted from your settling in allowance and paid to the income tax authorities, subject to applicable
Law, and if such amounts cannot be reclaimed by IBM, IBM may recover all such amounts from your
final settiement,
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|BM CONFIDENTIAL

ANMNEXURE A
DATE October 12, 2021
i 066
NAME Kolla Jeevitha BAND
DESICNATION Associate System Engineer LOCATION Bangalore
n n nen i i)
1. Annual Basic Salary 1 BOO00
2. Annual Flexible Benefit Plan (FEF) 214760
31, Annual Reference Salary (ARS) 3194760
4. Retirals
a) Provident Fund (PF} 21600
b) Gratuiry & 4 8% BG40
5. Annual Reference Salary + Retirals 425000

Growth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your
_mpensation opportunity and is designed to support a team oriented, high-performance work culture.
Further detalls of the program will be made available to you upon joining IEM. Please note: IBM reserves the
right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or
altering the payment amount at the region or country level based on unanticipated business issues or
extenuating circumstances,

The Company presently has a Performance Award Program (PA). Further details of the Performance Award
Program will be made available to you upon joining I1BM. Please note: IBM reserves the right in its sole
discretion to amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjusting the statutory bonus amount, if any, under the Payment of Bonus Act,
1965, against payments made under the Company’s profit distribution schemes GDP & PA. =
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OTHER BENEFITS:

s« By default, you will be enrolled in the Croup Mediclaim Policy. You need to enroll your immediate
family (Spouse & up to Four Children) within 45 days of joining. If you wish to do so, a nominal

premium for covering you and your family will be charged to you unless you choose to opt out lor
yoursell and family.

« Group Term Life and Accident Rider Coverage

OTHER COMMITMENTS/ CONDITIONS
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are 1o
play a part in that revolution. At 1BM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to IEM on your on boarding day.

Signed By - IBM Authorized Signatory
Talent Acguinition Leader 154

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE
OF JOININGY)

| agree that | have read, understand, and accept employment with [BM under the terms and conditions stated
above. By signing an this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and 1BM's
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to
constitute a valid contract of employment between IBM India Pvt Lid, and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGNATURE

- = .

PRINTED NAME

AEmEEETEEE T T R W e —————— - - i o T

i e e e e i e e i i . -, R S R B . R S TN Y TR O R P e < B N O O

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGHATURE

il - — o T T e o e o e o e e

PRINTED NAME

DATE

10
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IEM CONFIDENTIAL

Explanation of Compensation Components

Component

Summary Explanation®

1. Rasie Salary

The fundamental salary component to which many other compeniation components are
linked.

2. Flexibie Benefit Man
|iFEF)

The FEP allows employees to choose a benefit basket that suits their needs. For certain
elements, employees may avall of tax exemptions as per prevailing tax laws, The elements are
listed below,

* T pawe Travel Allowance
|unu

LTA can be used for up to maximum of economy class airfare baice during a 4 year period as
per income tax rules.

|ﬁh! House Bent Allowance

Maximum 50% of Basic Salary per annum. To be used for house rent.

Ih:} “Flat” Allowance

Remaining FEP funds and is a taxable amount.,

1. Retirals

These elements of compensation are not pakd out wntll later when certain conditions are met.

(a) Provident Fund (PF)

13% of Basic Salary is contributed to the Provident Fond.

4.B% of Basic Salary, which denctes the compamy’s contribution to the Gratuity Fund based on
actuarial caloulations. You are not entitled to this amount as a cash component as this i
intended to be a retiral benefit. Gratuity is payable 1o you as per the IBM Cratuity Trust Fund

[ Gratukty Rules and the Payment of Cratuity Act, 1972, on cessation of your employment after at least 5
years of continuous service with the Comparny, The amount of gratuity payable shall not
exceed Twenty Lakh rupees (MR 2,000,000),
[Until your manthly wages are up to INR 21,000/ - per month, of such other amount prescribed
_ESIC by law, you will be covered under Employes State Insurance Act, 1948 (ESIC) and will be

entitled to avall benelits under the same.

Annual Reference Salary

Annual RBatic Salary + Annual FEP

“For detaiied information please refer 1o Company policies, which are sulfect fo change from Bme fo Hime.
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|BM CONFIDENTIAL
Other Benefits- Additional Information®

Croup Term Life and Accident Rider Coverage Scheme
Ceoup Term Life Insurance Plan;
This is a company pald benefit which provides group term life coverage to all employees of 1M India Pvt. Ltd. The benefit
basis for life coverage Is sixty times monthly basic salary subject 1o 4 minimium and a maximum coverage as stated in the
policy, The coverage s subject to completion of Lhe Insurance Company's prescribed insurance underwriting procedure

4 awarding of coverage by the insurance company. Coverage applies world-wide, 24 hours a day.

Croup Personal Accident Plan,

This is a company pakd benefit which provides group personal accident coverage to all employees of 1BM India Pvt. Lid.
The benefit basis for accident coverage against permanent total disability, permanent partial disability and
dismemberment i% ity times monthly basic salary subject to a minimum and a masimum coverage as stated in the
policy. Coverage applies world-wide, 24 houwrs a day.

Croup Mediclaim Insurance Policy for Self and nuciear family (spouse and up to 4 chikdren)

By default, you will be enrolled in the Group Mediclaim Policy from the date of your joining with a coverage of up ta INR 1
Lakh per year under Family Floater plan. As part of that, you can also enroll your immediate family (Spouse & up 1o Four
Children) through our Third-Party Administrator's (TPA) website within 45 days of your joining. If you decide to avall
Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salary, If you wish not
to be covered, you may choose to opt out within 45 days of joining. You have the option of enhancing this cover up to a
maximum of INR 10 Lakh per year (incremental premium to be borne by employee).

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis
| the premium incurred is to be borne by you.

Mid-term inclusion of only new bom bables fwithin 45 days of the child birth) and newly married spouse (within 45 days

from the date of marmage) is allowed. The insurance coverage for the newly acquired dependent (spouse /child) will be

with effect from the date of event imarriage/ birth whichewver s applicable) *

Subvect fo enrolling the new dependent within 45 days froem the dife of event.

All hospitalization claims under the Medical Insurance Policy pertaining to employee is borne by insurer at 900 10%. Claims
pertaining to dependents (spouse, children and parents) will be borne by insurer and employee on a 80% | 20% basis.

Critical Winess Buffer
This benefit is provided to help you and your nuclear family in times of medical emergencies. If an employee, spouse of

child is diagnased with any of the ilinesses defined under the "Critical lliness Bulfer® criteria, you €an also be eligible for an
additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is
exhausted, This is subject to available Corporate Buffer and policy T&C.
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Domiciliary Benefit
Domiciliary expenses on out - patient care for employee, spouse and children up to a maximum of INR 10,000/ - ( at S50%

Co-pay) s also provided to employees who participate in the Croup Mediclaim Insurance Policy.

National Pension System (NF3)

KPS is a voluntary defined contribution-based scheme option provided 1o all IBM India Regular employees. it's a tax saving
retirement vehicle for which you can enroll by dedlaring your monthly contribution, minimum Rs. 500 per month and
maximum of 10% of your Flexible Benefit Plan, on IBM Intranet. You can find more details about this program on 1BM
imtranet,

Compensation ynder Employees Compensation Act
All IEM employees are entitled for compensation under the Employee's Compensation Act, 1923, as amended from time 1o
time. The compensation under the Act will be inclusive of the coverage amount under Croup term Life Insurance Plan and
shall be paid under following Clrcumatances:
a) incase of personal injury caused to an employee by an accident arising out of and in the course of his employment
resulting in total or partial disablement of the employee for a penod exceeding three days. Provided that the accident is

t directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of
any order expressively given for the safety of employees or willfully removal or disregard of any safety guard or other
device provided for the purpose of securing safety of employees.
bj Incase of amy injury resulting in Death or permanent total disabilivy,
¢l Incase of occupational disease as defined under the Act.

* Fov detadled vormation, pladse refer the Compamy's infranet. Compary beaefitd dacf podcies are Lulyect fo witharamal change froem
fime kg Hime 25 the Sole dhicretion of the Company dnd sithout Bhe need of any prior police 10 B smpioyees,

Maternity Benefi

All women IBM employees are entitled for maternity benefits in accordance with the Maternity Benefit Act, 1966 and IEM
Maternity Leave Policy as may be amended from time o Ume, These benefits currently intlude:

1] Maternity Leawe for;

Yelivery. Women employees wha have been in continuous service for at least B0 days in the 1.2 months prior to the
commencement of maternity leave are entitled to up to 26 weeks of maternity leave with full pay of which not more than 8
weeks shall precede the expected delivery date,

b} Miscarriage/Medical termination: in case of miscarriage or medical termination of pregnancy, a women employee |3
entitled to 6 weeks of leave with full pay immediately following the day of miscarriage or medical termination of
pregnancy.

¢) Tubectomy In case of tubectomy operation, a women employee 4 entitled to 2 weeks of leave with full pay immediately
following the day of her tubectomy operation,

d} lliness: Women employees suffering from iliness arising out of pregnancy, delivery, premature birth of child,
miscarriage, medical termination of pregnancy of tubectomy operation are entitled 1o an additional period of 4 weeks
leave with full pay.

2) Leave for Adoption/Surrogacy: Women employees wha have been in continuows service for at least B0 days in the 12
manths prior to the commencement of maternity leave are entitled to up to | 2 weeks of maternity leave with full pay
the adoption of a child or in case the employes has used the surrogacy arrangement. \; ',
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1) Croup Medical Insurance Policy covers expenses for pre and past natal comutations, prescribed medications and
prescribed investigations incurred up to 60 days after maternity, The expenses covered are up 1o 2 maximum of INR
10,000 per maternity event. This benefit is a sub limit of the maternity benefit of INR 50,000 and is reimbursed on
production of complete and detailed bill and documents.,

4) Women employees returning from Maternity can opt for work from home option if the role or function allows for remaote
working.

Kindly refer IEM Maternity leave policy and 1BM Flexible work option policy in effect from time to time for more details in
respect of the above benefits. For additional information including in relation to child care, please get in touch with your
Manager or Human Resources Partner,

LLLL(@@/
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Impaortant Letter on Transfer / Relocation [ Type of Work Assigned
Date - October 12, 2021

Dear Kolla Jeevitha,

This letter reiterates some of your obligations with respect to yvour employment with IEM India Pt Lid., and
contains important information on your initial training and work assignment.

You are required to join at BANGALORE where you may be allocated to a specific training stream based on the
organization’s business requirements. You will undergo training at RANGALORE for a specified duration of
time. You will be expected to undergo the training in any skill or technalogy at the discretion of the
organization.

After the successful completion of the training program, you may be deployed on work and are expected to

ark at the allocated posting in any location across India as specified by the organization. This may be
different from your joining / training location. The type of work assigned may vary from one assignment to
the ather.

Pease alio note that, your services are transferable, and you may be assigned to any office of 1BM, a
subsidiary, or associate company. In such case, you will be governed by the policies of that location. Any
refusal to take up the specific assigned locatlon [assignment | projects / type of work assigned to you will be
viewed as a refusal to follow instructions of the Company, may result in strict action against you and could
result in your termination from the services of the organization. {Note: It is clarified that IBM may also require
you to work from any such olfices within the same city (or, in the case of employees working in the National
Capital Reglon, may require you to work from any such offices at Nolda, Dethi or Gurgacn)).

We wish you all the best for a rewarding career with IBM India. If you have any queries, please write to
it Doipa b p b i fbvm € oy

Mgase sign on a copy of this letter and return the same to On-Boarding coordinator, to indicate your
wiiderstanding and acknowledgement of the contents of this letter Signature.

Signature,

MTIRAT
SR INSTITUTE OF TECHNDLOG
ENIKERPADU, VIJAYAWADA
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1M CONFIDENTIAL
ANNEXURE 8 - NON-DISCLOSURE ACREEMENT

WWWMMMMHW.HWW

corial @ DateDf Mgl o ol e s

H{mmﬂnnMﬂﬂmqwmwmmdwwmmmu Business bad bines Corporstion or one of ity
subiidiaries of affiliates ioollectively, SIEMT), MtMnmllﬂmunwiumdlutmwmw
mnumhwmmwlwnm

i ) vl ok, without Ay prior written w$maM1nmmﬂﬂ“wmanﬂi businesy, sither during of
i.l'tlrnrrtmplnmwwnr-ﬁmuﬂHurrruﬁwmrmaﬂummmumlnwruﬂnﬂhlﬂmmmrhm
lHrdpi'mulhuW!ﬂﬂ.ntuqlﬂl.ﬂ'lIﬂﬂﬂﬂlﬂlﬂﬂtﬂﬂﬂﬂlﬂuﬂ!ﬂtﬂﬂ“llﬂfﬂﬂﬂﬂﬂﬂﬂﬁ!ﬂflﬂm
p-mmﬂﬂ'lhll-mq'rlghlﬂﬂmmﬂhﬂlﬁﬂmmm.MHnﬂmMHﬂmﬂm
siored oo & TEM paned G861 OF & periondlly oaned BLEEL inciuding, but not imited to, lectronic data, electronic files, dishettes and
other torage media, drawings, notebookt, peparts, and any other hard copy of glectionit dotuments or reconds. Mo employes s
peuuuudrmuu-p-urmpmsﬂummmulmruguumm.wrmm.nwmrdhhm

E:Inl'hdl'ﬂﬂdh'l‘ﬂrrruhm|'.Ilullni}dIHhil'r'rHﬁmrﬂﬂut.u}wMﬂtﬂlﬂdHHMMhlhmﬂumH
i, rrmmllmwmpmﬁMHmumlﬂmﬂnhmmlmmwdummm:m
Hdmhnn-m.l.t-uuln-t-hrﬂlIuMmh.mﬂm;wwmhuummmmﬁnwmmum
uri:mdlﬂm1':-nrunHﬂﬂﬂwmmmmmmnﬂﬂlmmuwmmEmnpnmm
lmummwmumﬂlm'ﬂ:uwnmw;mmﬂ“wmmdm.
:Mwmuum.-ruimuuhu.huhnuunulmmﬁmuﬂmwmwummdummmuﬂndmt
development, manul acturing sctivithes, or peryonnel matters: marketing and busines plans, pricng information, customer s, techrical
specifications, drawings, and devigni, prototypes, computer programs, and datibases.

Ll.'lDnlhummﬁmﬂﬂmuﬂhmmﬁmmtmﬁuﬁmﬂmmmuﬂmmmtﬂm
Airectly o indirectly within the Restricted Area solicit, or attempt 1o of particiaate of assist in any effort 1o solicit, any employes of IEM to

e employed of perform services outside of IEM. For purposes of this Paragraph Zia), "Restricted Area” shall mean ary geographic sted in
hmmMimﬂnIuMImmlwnrMleerM during the Lisy reehee (12)
mnnlhtﬂmtnﬁmﬁﬂlHﬂﬂﬂﬂhmiﬂmhquph?m,'mﬂﬂﬂ'mm”mmﬁmﬂmm
worked within the Restricted Ared &1 any fime in the !:-wwmﬁﬁuMmMumdm
m:mm-nutmr.--.lr.-mplwn'hrul-hhmmrumn.tmmmmﬂmmthmmlﬂm
direcihy of indirecthy solicit for competithve business mmmmmnn directhi o indirecthy irvobved as part of my
#rnmﬁummmmqmmh mmmumdehﬁﬂmipﬂwm?mmm
apply 1o any M emiployes whote work jocation as reflected in M reconds is within the siate of California.

1MﬁutﬂwuuldMHhrpu.lﬂlhlmHIlltnmw-mhrmlph!u]am.nﬂmum-uﬂumﬂwa
wn;m.mmwmmwrﬁwmm'&n

1. 1wl rnt:lucm-mlu,u-umlubum-mumulnmmmwmﬂmﬂ-mn{mmwmmwmm
u’dﬂimhnm:l-dhlml.hHﬁhrl.1ﬂmmhmmwﬂnmﬂﬂfwﬂhﬂlﬁmmtﬂm1m
plmudmmndwﬁﬂpumudﬂimuﬂmeMFuqqﬁi.

4.i-tlr_:mphr.mhﬂwmnmfummw.mmmmmwﬂﬂwmwm die=s
hulld'l-lﬂn.ﬂ]mwm!ﬂtwﬂnnlhlmﬂmmWrmtwhtmmﬂﬂﬂrlhhhﬂﬂm o
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the waleguarding of mformation, and ic) IBARy corporate directives, including, without limitation, policies and information trchnology
security standards isued from time 1o time &4 well &5 the B8 Business Conduct Cuidelines a3 amended from time o time.

%, | hereby assign to IBLU mey entice right, tithe, and interest in sy lded, concept, echnigus, imvention, design bwhether the desbgn is
ornamental or othersisel, computer prograrms and related documentation, other works af authonbip, mask works, and the like (a8
hereinafer called “Developments”), hereafter made, concehved, writien, or otherwise created solely or jointly by me, whether of not such
Developments are patentabile, subject to cogyright or trademark protection or susceplible to amy other form of protection which: (a) relate
to the sctudl of anticipated bisiness of research or development of IBM or its subsidiaries or (b are supgested by of result from any task
aisigned to me of work peiforemed by me for of on behall of A or s subsldunes.

if, by operation of law such right, tithe, and interest in Developments vt in IBM upon creation, | acknowledge that such right, title, and
interest belong to WM, Also, | hereby assign to 1B my entire right, tle and interest in any such Developments thal were of ane
suggeited by or & result of sny Lask assigned 1o me of work performed by me for of on behall of ary entity that IBM soguired of in which
I purchased & controdling interest to the extent that any such right, tithe and interest i not already owned by sald entity

In the case of amy “other works of authorship”, such avsignment or enerchip shall be lmited (o thate works of authoruhip which meet
Both conditions (a) and (bl above.

sifornis Notice. For Developments subject to California law, notwithstanding anything above to the contrary, | understand that this
“assignment does not apply to & Development which qualifies fully under the provivions of Section 2870 of the California Labor Code,
The abowe provisions concerming assignment o ownership of Develogments apply 1o Developrments tredted while employed by IBM in an
#xefutive, managerial, professional, product or technical planning, techaical, research, programming, oF engineering capscity (including
develapment, product, manatacturing, systems, applied woience, and field enginesring) of othersiss,

The sssigrment of Developments in this Faragraph § shall exchude any Developments in which | have 8 night, btle, o interest and that
were, prior o my empleyment with 188, (1) concebved and /or made solely o jointly by me; (2] writhen wholly or in part by me; or (1)
expresshy staied in an sgresment that | executed with another party which preclhudes an assignment fo BM (collectively, theis exceptions
o assigned Developments. hereunder shall be known a3 “Excuded Developmenti™). Further, | scinowledge that | will not use or cause o
be used, any [ucluded Developments in IBM's business, ressarch o development without & written of emall authorization to do so from
both ry First and second line manager, For the svoidince of doubt, Exduded Developments shall not comprise ary Developments that
were of are suggested by or resulted from amy task avsigned to me of work performed by me for or on behall of amy entity that MM
scquired of in which 1B purchased & controlling interest, unless assignment of my right, Dtle, and interesl in the Development 4
poverned by an agreement executed priod 1o my A employment

| hereby identify any and all Excuded Developments which are not published in & searchable public database (e.g. United States Patent &
Trademark Office), In the foliowing table | have provided a brief non-confidential description that suffickently identifies the Exclided
Development (e.g. Btle of publication], the creation date of the Ditluded Development, and 1o the extent my rights 14 the Excluded
Development ire governed by an agresment, the other named party to the agreement and the date the obligation berminates.

i 1 da not have any Excluded Developments to declare | have left the following table blank or have written “None,® “Non/Applicable,” or a
similar designation,

Description of Excuded Development [ate Created Mumed Party [ Termination Date

Addibonal pages may be aitiched, a3 appropriale o identify other Excluded Developments, if any. 1BM réquines you 10 discdote Dacuded
Developments in this Paragraph 5. i you wish 1o inferest IBM in any [xcluted Development, you mdy (ontact the inteliectual Froperty and
Liceniing Departrnent 41 Corporate Hesdguarters, which will provide you with instrections for submitting it to IR

&, In connection with any of the Developments assigned by Paragraph 5. (a) | will promptly disclose them In writing to the 1M
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inteflectual Froperty Law Department; and () | will, on IBUCy request, promptly esecute 4 specfic asssgnment of title to 180 or s
designes, and do anything else reasonably necessary 1o enable 1D or such designes 1o secure & patent, copyright or other form of
protection therefiore in the United States and in other countries. in addition, | agree to promptly notify the M intellectual Property Law
Department in writing of any patent of patent application in which | am an rventor but which s not avsigned by Paragraph § and which
divchones of claimy ary Development made, conceived, of written while | am employed by IBM dlso agree 1o promptly notify the IR
irtellectual Property Law Department if, afver | leave the employ of IBM, | am contacied by anyone or sy entity outude of IBA regarding
amy trandaction, legal or governmental proceeding, litkgation or other legal dispute conderming of relating to any of the Developments
ansigned by Paragraph 5.

7, IEM and its loensees, Succriion, of aisigni idirect of indirect) are not requied 1o designate ma a% an author of amy Development
which is subject to Paragraph 5, when it n dntributed, publicly or otherwise, or o Secures my permiiuon Lo change of othereiue alter it
integriny., | hereby waive and releaie, 10 the extent permitted by Law, all rights in and to such designation and any nghts | may have
concerning modifications of wch Developments,

| understand that any rights, walvers, releases, and asssgnments herein granted and made by ma sre freely aivignabile by M and are for
the benefit of A and ity subnidiares, Boemees, sucteilon, and aisgo.

A | agres vhat IR, ity senvices providers and other third parties suthorized by BM will collect, uve, siore, make available to thowe who

e & need-to-know, and otherwise process my personal information to establish, maintain and terminate my employment relationship
“with B0 and for other legitimate buniness purposes, ampwhere in the world, Such peruonal infarmation, whether pfowided to I it
servife providers, of third parties direcily by me of otherwiie gathered, includes myy name, photo, contact iformation, wkills,
compeniation, performance, wiage of B4 aviets, bachground check results, bank account information, and dinabéity or medecal
information.

| welll mot wie for wnauthorlred purposes por share with any unauthorred parties, sither during or after my employment, amy personal
information about others to which | may have acoes during my employment at L

LA pronvidies PumeiDus Dpportunities for social computing through blogs, wikis, social networio, wvrtual worlds and other Locial media. |
agres to comply with all 1BM policies and practioes regarding use of social computing tools and | enderstand that | am personally
responiible for the content | post on any social computing tools whether on IBM's internal platforms oF on third party sites) and that amy
information | post, including amy of my peronal information, may be made broadly svailable to othery, potentally inude or cutiide 1B,
wilio have aCCess (o these tools.

9, The term “pubsidiaries,” 31 wned 0 thiv Agreement, includes ary entity owned o controlled, directly or indirectly, by International
Butiness Wachines Corporation.

10, The term “employment o1 will,” &5 uied in this Agreement, means the employment ai the mutual conient of both me and AL,
cowdingly, either 188 or | can terminate the employment relationship at will, at any time, with of without Cluse or Jdvance Rotice.
However, this clause does not relieve me of my responibility to serve the notice penod in acoordance with my termi of employment, in

the event of my resignation from the services of B

11, This Agreement superiedes all previous oral of written communications, Fepresentations, understandings, undertakings, of
agreements relating o the subject matter hereof, except as expressly sgreed othensdise by M in writing wpon my hire or ransfer of
employment 1o IBW, Aqay wabeer of & verm in this Agreement and any amendment 1o this Agreement may only be made in & wiiting Ligned
by the Senior Vice President of Human Revources for International Business Machines Corporation and mryself.

12, This Agreement shall be governed by the laws of india. i any proviskon of this Agreement is unenforceable ot Liw, the remaindes
shall remain in effect. | iecogrise that any violation of my obligations described herein would causs IEBM to wffer ireparable harm and

can result in discipinary sction, including damissal from B, and any other appropriste relief for IBM induding money damages,
equitable relief and attomeys Tees.

13, They Agreement vhall comtitute a part of my termi of employrment with BM, and by esecuted contemporaneously with my offer of

employment] employment contract with A, M
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My agreement, and my acknowledgment of receipt of & copy of this Agreement, are indicated by my Hignature below.

Ermployes’s Full Karme

Employes's Spnature

I mployes Serlal Mo

Dare
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COVID-19: 1BM Initiatives for Employees and Communities

As we navigate the COVID-19 pandemic, IBM has taken a series of initiatives to help and support our employeses and
their family members in this challenging environment. The health and safety of IBMers, partners, and clients is our
top priority.

We have put together a comprehensive support plan for our employees and their families to tide through this
pandemic.

Employee Well-being gnd Safefy

=  Vaccination for all IDMers: Vaccination camps will be opened (in line with Government regulations and
avallability of vaccines) in all major cities with IBMer populations. IBMers and their family members will have
the option of getting vaccinated at hospital centers or camps at selected IBM locations. We are working closely
with the concerned authorities on this

s Dedicated 24X7 Medical Helpline with Portea: 1BM has launched a dedicated helpline through Portea Health
Care Services - for a variety of services including doctor consultation, medical/home care services, and testing
services. This helpline is the first point ol contact for support for any medical help.

*  Afceis o Owygen Concentrators
IBMA has procured oxsygen concentrators Lo support [BMers and Lheir Tamily members. We have partnered with
Portea Health Care Service to deploy these oxygen concentrators across Bangalore, NCR (Delhi, Gurgaon,
MHoida), Eolkata, Chennai, and Hyderabad.

s FEldercare Support with Samarth: IBM has partnered with Samarth, one of India’s leading organirations
supporting the elderly by creating a COVID care system, Samarth will help the elders deal with the pandemic by
providing 24/7 emergency assistance, home care resources, medicines, doctor tele-consultations, food services,
oxygen, and requirement for other equipment as needed.

s COVID Care Center: We have worked with Apollo Hospital to offer medically supenvised "step down™ Tacilithes at
designated hotels in every major city where I1BMers and immediate family members can quaranting in case it's
not feasible at hame.

» [mergency Transport for Medical Needs: We are offering an emergency transport facility 24x7 for medical
requirements for both employees and their immediate family members who are COVID-19 positive [for
transport (o a medical facility) and those who are COVID-19 negative (for procuring medical supplies or attend
to impacted family members).

s Additional Insurance Coverage: IAM is providing additional insurance coverage for each insured employee and
their covered dependents (spouse and children) for up 1o Rs, 5 Lakhs per member covered.

s Meal Delivery Service
We have tied up with HungerBox for the delivery of freshly prepared meals, ensuring the highest levels of
hyglene and safety measures. The service is currently available in Bangalore, NCR, Hyderabad, Chennai, Kolkata,
Mumbai, Pune, and Yishakhapatnam,

Leverage the Power of Tech for good

NEIPAL
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s« COVID Assist: We have launched COVID Assist, a Watson Assistant powered Al bot, to channelize the requests
around critical resources such as ambulance, oxygen, medicine, hospital beds, in an efficient manner. It will also

help you connect with the IBM Squad volunteers on ground.

Maobilizing the collective power of the IDMers

=  1BMer volunteer COVID squads : We have organired squad groups staffed by IBMer volunteers to take service
requests and match them to verified sources of available resources - Hospital Beds, ICUs, Oxygen requirements,
ambulances, medicines, and more. With over 2000 volunteers already signed up, this is really making a
difference to quickly trisge requests and ensure that needs are matched to resources available nationally,

s  While we do this, employee health and well-being remain a key priority for us. We have set up several
employee support groups across cities to provide employees with a platform to discuss issues, challenges,
concerns and coping mechanisms such as managing stress, staying active and promoting self-care. Covid
Warrior stones to energie tleams.

s IBM has partnered with Uniled Way ol il to drive an employee giving campaign. Emplayees can donate

financially to the NGO and they in turn are working with several partners at the ground level to provide critical
and emergency care for the community.

s |BMers are volunteering to become first responders on Covid-19 helplines through a collaboration with
ek, StepOne is an NGO having an interface with 18 state governments and is helping to train & deploy
volunteers Lo respond Lo queries on the government helpline.

Leveraging our voice and influence to rally global support

s« |BM iz playing a key role in Global Task Force on Pandemic Response launched by the 10 @ hianleo ol
i opnerie to aid India and other Covid-19 Hot-Spots. This includes Sourcing, shipping and delivering 1,000
ventilators; 25,000 oxygen concentrators and working with local partners to fund emergency hospital beds in
commiunithes where our teams live and work,

In addition, we are also closely engaged with the government and government agencies in India to offer our support
and we are ready to do more.

Given the dynamic pandemic situation, IBM ks constantly revising and updating any Initiatives it has put in place to
respond to the pandemic, And any of these programs and policies may be changed or withdrawn by IBM at its sole
discretion. Please reach out to your HR contact to understand the current measures in place at IBM.
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Reference to your
Candidature with IBM -
5915433 inbox

IBM University Tale... .un 20

1O e

€

‘Dear Kada Pooja Sri,

Thank you for participating in our virtual
campus selection process. After you have
provided other information, (including
supporting documents) and provided you have
successfully met our other hiring
requirements, we intend to initiate our normal
pre-recruitment processes (including a
background check & pre-screening, as
applicable). Alternatively, you can track the
tatus of your candidature on the Candidate
~ortal you have registered on.
URL- ibm biz/BdHgNI

Please note that our offer shall be contingent
upon satisfactory completion of a reference
and background check including verification of
your application materials, education, and

employment history. ®
In the interim, | urge you to invest the time in Fﬁfr *. *[.'-'.-1“5';"* ]
learning new age technologies and improve \ 'L --_"e-; e
your programming skills which will help you in - wrr.;ﬁ-'c '.'._[_'_.._,,-;.__,:ﬁ_

your professional career. Eetboi
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September 20, 2021

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-B0-491139999

hitp:/ iwww-07.ibm.com/in/careers/

Dear SALI KRISHNA 5R1

__ |EM you can innovate breakthroughs and help make life changing impact. We are experts in nearly every
technical, scientific and business field. As IBMers, we are proud to apply our expertise in countries we are
citizens of; all united by a single purpose: to be essential,

We invite you to join us as a Associate System Engineer, in band 06C and experience an inclusive,
collaborative and learning culture with the support of technical & business experts, mentors, leaders and
colleagues worldwide. You will thrive in an environment that cultivates creativity and individuality; and; be
part of projects that help make the world work better.

Talent development is strategic to 1BM; and you will have access to a unique learning platform powered by
IBM's Watson, IBM Cloud and 18M Bluemix to help you learn quicker, learn smarter, and help the company stay
agile and top-notch,

Your letter af employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look lforward to hearing from you soon and welcome you to be a part of
oigr team.

SR INSTITUTE OF TECHNOLOG
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September 20, 2021

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Hagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

hittp:/ fwwwi-07.ibm.com finfcareers/

Dear SALI KRISHMA SRI

We are pleased to offer you the position of Associate System Engineer, in band 06G at 18M India Pt Ltd
-+8M or Company). The terms and conditions of your employment contract at 1BM are detailed below. Please
read these important details carefully, intluding your compensation and benefits.

Initially, you will have to underga an |1BM trainee program specially designed for all college campus hires.
This training is to enable you to acclimatize to the industry and post qualifying, accelerate your transition
to a live project.

You must complete your formal course of education, including final semester examinations to establish
your gualifications, before joining. Further, this offer is contingent upon your obtaining the degree,
consistent academic performance, minimum aggregate or equivalent of 65% or 6.5 CGPA In Bachelors &
Post-GCraduation and 60% or 6.0 CCPA in S5LC or X, HSC/PUC /XN, Diploma or the equivalent, failing which
I8M may, at its sole discretion, withdraw this offer of employment.

Acceptance and Commencement

“our appointment will be effective on your joining date, i.e October 11, 2021. Please contact us
“immediately if you require an alternative joining date. If you do not confirm your acceptance or we are
unable to set an alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

s Accept this offer by selecting the "accept’ option at the bottom of the form. Please note that if you do
not provide your acceptance, you will not be allowed to join on the joining date specified above.

e On your first day of employment, please report at 900 am to the Main Lobby located at Block D3,
Manyata Embassy Business Park, Magawara Outer Ring road, Bangalore-560045.

If you have questions about your First Day Documentation, send an email to eschoolhlring®in.ibm.com

On your joining date, please bring (i) | copy of this letter duly signed and dated by you (ii) 2 self phatographs
{passport size, color with white background) (i) One set of print outs of the completed on boarding forms

{1
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Originals (iv) Aadhaar number (If you do not have one, please apply immediately and provide the enrolment
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the
Emplayees Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities, Please note that Aadhaar is currently not mandatory for employees wha do not
hold an Indian passport, hence please notify us in advance if you Ffall within this category (v) Two sets of
photocopies of the following mandatory documents:

« Relieving document from most recent employer - Relieving letter or service certificate or resignation
acceptance e-mail with last working day (LWD) confirmation.
= Passport and Pan card- If you do not have a Passport or Pan card you need to bring one of the
following 1Ds.
o Voter ID card
o Driving License
o Aadhaar Card
- o Senior Secondary result/certificate with DOB and photo (for university hires only)
# Inthe absence of Passport and Pan card, apply for the same immediately and carry any one of the
following as mentioned above to complete on boarding process.
#  Disability certificate - If you have stated in your application to I1BM that you are differently abled,
please bring the disability centificate as per the prescribed format, duly filled & signed.
= Name change document - If you have ever changed your name at any point of time, and for any reason
whatsoever, Valid Indian Wark Permit, if applicable.
= Education documents (for university hires only) - Degree certificate and all year mark sheets for the
highest degree attained.

Please contact us via eschoalhiring®in.ibm.com for any queries regarding your employment offer.
The other terms and conditions of the offer are as follows:

= Your employment with the Company Is at all times subject to you having a valid work permit from the
Government of Indla. It Is your responsibility to ebtaln and maintain throughout your emplayment a
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,
failing which you will not be permitted to join.

= You are required to join work at your onboarding location, where you may be assigned to a specific
training stream based on business requirements. You will undergo training at a specified location for a
specified duration of time. (Your training location and the duration of training may change due to
business requirements). You will be expected to undergo your training in any skill at the discretion of
the Company.

* You acknowledge that the technology industry undergoes rapid transformations and structural
changes. In this context, IEM lrequently enteérs into agreements with other entities, including
oulsOUrcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.
if any such action relates to your role / position, you agree to cooperate with IBM and take any .
necessany steps to ensure a smooth transition,

s
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Alter the successful completion of the training program, you are expected to join your allocated
posting in any location across India as specified by the Company. This may be different from your
joining location. Please also note that, your services are transferable and you may be assigned to any
office of IBM, a subsidiary, or associate company, or may be required to work out of a client location.
In such case, you will be governed by the policies of that location. Any refusal to take up the
assignment or projects assigned to you for any reason whatsoever, including location preferences, will
be deemed to be a refusal to follow instructions of the Company, and may result in strict action
against you, including termination of your services with the Company.

(Note: it is clarified that IBM may also require you to work from any such offices within the same city
{or, in the case of employees working in the National Capital Region, may require you to work from any
such offices at Noida, Dethi or Gurgaon).

Your offer Is contingent upon you agreeing to authorize 1BM to recover a sum of INR 100000/ -
{(Rupees One Lakh Only) as cost incurred towards your tralning during the course of your employment,
in the event your services with I1BM are terminated for whatever reason, including your resignation
from services, within a period of 12 months from the date of your joining IBM or if you are absconding
from work for a period of 8 days which will lead to eventual termination of your employment.

Your appointment and continued employment at IBM is conditional upon satislactory reference &
background checks including verification of your application materials, education and employment
history. Your employment is also contingent upon your ability to work for the Company without
restriction {i.e. you do not have any non-compete obligations or other restrictive clauses with any
previcus employer). If any information furnished by you in your application for employment or during
the selection process is found at any time during your employment to be incorrect or false, and/or if
you have suppressed material information regarding your qualifications and experience, the Company
may terminate your services without notice or compensation.

Your designation may be changed at the discretion of the Company depending on the work assigned
to you.

You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

If you are absent for a continuous period of 8 days without leave or obtaining your manager's
approval, you will be deemed to have voluntarily terminated your service without notice.

You will be on probation until your successful completion of the probationary period is confirmed in
writing. The normal probation period is [1] year but may be extended or confirmed earlier based on
your performance and at your manager's discretion. At any time during your probationary period,
either you or the Company may terminate your service by giving 30 days notice or basic salary in heu
thereof.

You may be required to undergo certain training and assessments from time to time. You are expected
to successfully complete the training and pass the assessmentis) to the satisfaction of IBM. Failure to
pass these assessments, as determined solely by the company will be deemed as a failure to comply
with the standards of performance required by the company.

Upon completion of your probation period and confirmation as a regular employee, you orf the
Company may terminate your service at any time by giving 90 days notice or basic salary in lieu
thereof. However due to exigencies of business the Company may at its sole discretion reject the
salary in lieu of notice and ask you to serve the entire or part of the notice l:-tﬁnd "I’I:H-I shall not be
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deemed to have been relieved of your services except upon issue of a letter by the Company to that
effect.

IBM encourages and fosters a culture of strong performance from its employees. Accordingly, during
your service with IBM, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees
develop their skills and build their career. You shall maintain a satisfactory level of
performance at all times.

o You agree to utilize IBM's resources, materials and training programs as applicable, and shall
ensure that your skills are at all times current and relevant to IBM's business.

o You may be required to undergo certain training and assessment programs from time to time
and shall complete the same to the satisfaction of 1BM,

o You also understand and acknowledge that I1BM requires its employees to be productively and
effectively utilized at all times. IBM maintains listings of open positions an its internal job
postings page. If you are nao longer deployed on a project/ assignment, you shall search far
positions that are commensurate with your skills and experience and ensure you are effectively
utilized. If selected for such positions, your movement to these positions will be subject to
IBM's processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
needs. You hereby consent, should your role require it, to working on any shift, including night
shift, to support the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time, and
shall be an integral condition of your continued employment with IEM.

You will retire from the services of the Company on attaining 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month.

Upan your resignation or retirement from the Company or termination of your services, you are
required to return all assets and property of the Company such as documents, machines, data, files
and books etc. (including but not limited to leased properties).

Any and all of the terms and conditions af service may be modified or changed at the Company’s
discretion.

Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been
determined based on numerous factors such as your job, skills-specific background, and professional
merit. This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without IBM's prior written authorization.

You will, by default, be enrolled in |1BM's Group Mediclaim Insurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company’s
discretion. You will be entitled to privilege leave in accordance with the Company's policy as applicable
from time to time,

It is your responsibility ta notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on lile with
the Company.

During your service with the Company, you are expected to devote your whole time and attention to

the Company's affairs and refrain from directly or indirectly engaging in any other emplaymen ‘or ]

business in any role or capacity. [LW
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Infarmation pertaining to IBM operations and intellectual property is confidential as detailed in
Annexure B. You will also be bound by more specific non-disclosure agreements on sensitive issues
hased on business requirements. If you are bound by a confidentiality agreement with a previous
employer, you must notify the Company and indemnify the Company against any breach thereal.

All employees are required to read and comply with IBM's Business Conduct Guidelines and sign a
statement to this effect. Any breach of the Guidelines or the terms and conditions of employment may
result in termination of your sernces without notice or compensation.

if any information furnished by you in your application for employment or during the selection process
is found at any time during your employment to be incorrect or false, and/or if you have suppressed
material information regarding your qualifications and experience, the Company may terminate your
services without notice or compensation.

You hereby agree to abide by all the rules and regulations of the Company and accept the palicies and
processes of the Company which are in force from time to time and the Company shall have the right
to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you,
This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date
of this offer, you are required to apply for one immediately and produce the relevant
acknowledgement on the day of your on boarding. Should you be denled a passport or if you are
otherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your
employment for cause. It is a condition of your employment that you have a valid passport at all times.
You will be required to register your profile with National Skills Registry once you join IEM. The details
an the National Skills Registry are available on www.nationalskillsregistry.com .To complete the
registration process, you will be required to submit a photograph, a photo identity proof and
registration fee of INR 300 + (Service taxes as applicable) - which includes INR 50/- annual usage fee
at the POS (Point of Service) helpdesk at IBM office Registration with National Skills Registry is
mandatory and should be completed within 30 days from your date of joining.

You will be required to provide the Aadhaar Number on the day of onboarding and the same must be
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the
name as per Aadhaar is exactly the same as the name given by you to I1BM , and that appears on this
employment contract. In case there is a mismatch please have the same rectified with Aadhaar
authaority (UIDAI) prior to onboarding.

You shall be entitled to the following benefits when you join at the training location. These amounts
are subject to applicable income taxes, and shall not be considered a part of your salary for the
purpose of any statutory deductions:

Settling in Allowance - A one-time amount of INR 25000 towards settling-in allowance will be paid to
you upan joining the Company. The payment timeline is subject to the date of joining and the
company payment cut-off date, For example: if your date of joining is between 15t to 10th of the
month then the payment will be processed in the same month of joining else it will be processed in the
subsequent month of joining. This amount is intended to offset any and all expenses applicable during
the joining process of the employee (e.g., relocation expenses like travel, stay, conveyance etc. during
initial training and first project deployment post tralning) - no additional amounts are payable or
reimbursable. This amount will be paid as a fixed lump sum amount in your payroll and you will not be
required to submit receipts for any expenses incurred, Please note that this settling-in allowance is
subject to appropriate income tax deductions as per applicable law. If you resign from IBM, or yo H)
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employment is terminated lor any reason, within | year from your joining date, you agree that you will
repay the entire settling in allowance to |1BM. You may be required to repay to [BM any taxes that were
deducted from your settling in allowance and paid to the income tax authorities, subject to applicable

law, and if such amounts cannot be reclaimed by IEM, IEM may recover all such amounts from your
final settlement.
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IBM CONFIDENTIAL
AMNKEXURE A
DATE September 20, 2021
(1]
NAME SALI KRISHMA SR BAND &G
DESICNATION Associate System Engineer LOCATION Bangalare
Compensation Components 18M Offer {in INR)
1. Annual Basic Salary 1 BOOOD
2. Annual Flexible Benefit Plan (FEP 214760
3. Annual Reference Salary (ARS) 394 760
4, Retirals
a) Provident Fund (PF) 2 1 GO0
b} Gratuity & 4 B% BG40
5. Annual Reference Salary + Retirals 425000

~rowth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your
compensation opportunity and is designed to support a team oriented, high-performance work culture.
Further details of the program will be made available to you upon joining IBM. Please note: IBM reserves the
right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or
altering the payment amount at the region or country level based on unanticipated business issues or
extenualing ciroumstances.

The Company presently has a Performance Award Program (PA)L. Further details af the Performance Award
Program will be made available 1o you upon jolning IBM. Please note: IBM reserves the right in its sole
discretion to amend, change, suspend, or terminate Performance Award Frogram at any time.

You agree to the Company adjusting the statutory bonus amount, if any, under the Payment of Banus Act,

1965, against payments made under the Company's prefit distribution sc hemes GDP & PA. =,
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OTHER BENEFITS:

« By default, you will be enrolled in the Group Mediclaim Policy. You need to enroll your immedlate
family (Spouse & up to Four Children) within 45 days of joining. if you wish to do so0, a nominal
premium for covering you and your family will be charged to you unless you choose to opt out for
yoursell and family.

» Group Term Life and Accident Rider Coverage

OTHER COMMITMENTS/ CONDITIONS

4
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to |BM on your on boarding day.

Signed By - IBM Authorired Signatory
Talent Acquisition Leader [54

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED 8Y THE CANDIDATE ON THE DATE
OF JOINING))

| agree that | have read, understand, and accept employment with IBM under the terms and conditions stated
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and I1BM's
acknowledgment of the same and the affixing of a signature by the 1BM representative shall be adeguate to
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGHATURE

e e e e L R S S e e R R Ry S m—
I —————————————SSERE AR RS 2 s 2 L LSS
P ——————————————————SNS R RV RSt L L e R

A —————————E R R TR R B LSS e

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGMATURE
PRINTED MNAME
DATE
________________________________________________________________ e
r' |
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IEM COMFIDENTIAL

Explanation of Compensation Components

Component

Summary Explanation®

I. Basic Salary

The fundamental salary component to which many other compensalion components are
limked.

2. Flexible Benefit Mlan
(FEFM

The FEP allows employees (o choose a benefit basket that suits their needs. For certaln
elements, employess may avall of tax exemptions as per prevailing tax laws. The elements are
[listed below,

[LTA)

' Leave Travel Allowance |LTA can be used for up to maximum of economy class airfare twice during a 4 year period as

pef Income tax rules.

(bl House Rent Allowance

Maximum 50% of Basic Salary per annum. To be used for house rent.

{ch “Flat™ Allewance

Remaining FEP funds and is a taxable amount.

1. Retirals

These elements of compensation are not paid out until Later when certain conditions are met.

{2} Preident Fund (PF)

12% of Basic Salary is contributed to the Provident Fund.

4.8% of Basic Salary, which denotes the company's contribution to the Gratuity Fund based on
actuarial calculations. You are not entitled to this amount as a cash component as this is
]lnt!rl‘.'td to be a retiral benefit. Gratuity is payable to you as per the IBM Cratuity Trust Fund

(b) Cratuity Rules and the Payment of Cratuity Act, 1972, on cessation of your employment after at least §
years of continuous service with the Company. The amount of gratuity payable shall not
expeed Twenty Lakh rupees (INR 2,000,000).
Until your monthly wages are up to INR 21,000/~ per month, of such other amount prescribed
+) ESIC by Law, you will be covered under Employee State Insurance Act, 1948 (ESIC) and will be

entitled to avall benelits under the same.

Annual Reference Salary

Annual Baslc Satary + Annual FEP

“For detailed information please refer to Company policies, which are subject to change Irom time (0 time

Q

& JsS—
MY =

RAIHETPAL
5 =LY

SRK INSTITUTE OF TELHRY

eNIKEPADU, VIJAYAWA

1
ISR 0o SRradta

LOG
DA



o]
[HLH
gl
-IIII“I

|BM CONFIDENTIAL
Other Beneflits- Additional Information®

Croup Term Life and Accident Rider Coverage Scheme

Group Term Life Insurance Plan:

This is a company paid benefit which provides group term life coverage to all employees of IBM India Pvt. Lid. The benelit
basis for life coverage is sixty times manthly basic salary subject 1o 2 minimum and & maximum coverage as stated in the
policy. The coverage |+ subject to completion of the Insurance Company’s prescribed insurance underwriting procedure
i awarding of coverage by the imsurance company. Coverage applies world-wide, 24 hours a day.

Croup Personal Accident Plan;

This is a company paid benelit which provides group personal accident coverage to all employees of IBM India Pvt. Lid.
The benefit basis for accident coverage against permanent total disability, permanent partial disability and
dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy, Coverage applies world -wide, 24 hours a day,

Croup Mediclaim Insurance Policy fof Self and nuclear family (spouse and up 1o 4 childrend
By default, you will be enrolied in the Group Mediclaim Policy from the date of your joining with a coverage of up to INR 3

Lakh per year under Family Floater plan. As part of that, you can also enroll your immediate family (Spouse & up to Four
Children) through our Third-Party Administrator's (TPA) website within 45 days of your joining. If you decide to avail
Mediclaim imsurance policy, there will be an applicable Co-share of premium deduction from your salary. H you wish not
to be covered, you may choose to opt out within 45 days of joining. You have the option of enhancing this cover up to a
maximum of INR 10 Lakh per year (incremental premium to be borne by emplayee).

You also have the opportunity of purchasing insurance coverage for your parents. This Is an an individual coverage basis
_ad the premium incurred Is 1o be borne by you.

Mid-term inclusion of only new born babies (within 45 days of the child birth) and newly married spouse (within 45 days
from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent (spouse/child) will be
with effect from the date of event (marriage/ birth whichever is applicable) *

“Subject to enrolling the new dependent within 45 days from the date of event.

All haspitalization claims under the Medical Insurance Policy pertaining to employee is bofne by insurer at 90°100% Claims
pertaining to dependents (spouse, children and parents) will be borne by insures and employee on a BOK @ 20% basis,

Crithcal liness Buffer

This benefit is provided ta help you and your nuclkear family in times of medical emergencies. If an employee, spouse or
child is diagnosed with any of the ilinesses defined under the “Critical Klness Buffer” criteria, you can also be eligible for an
additional amownt of INR 7 Lakh for required treatment once the Family Floater and any additienal cover (if taken) is

enhausted, This is subject to availlable Corporate Buffer and policy TAC. t‘( @
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Domiciliary Benefit
Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR 10,000/ - ( at 50%

Co-pay) Is also provided to employees who participate in the Croup Mediclaim Insurance Policy.

National Pengion System {NPS)

NP5 is a voluntary defined contribution-based scheme option provided to all IBM India Regular employees. It's a tax saving
retirerment vehicle Tor which you can ennoll by declaning your monthly contributhon, minimum Rs. 500 per month and
maximum of 10% of your Flexible Benefit Plan, on IEM Intranet. You can find more details about this program on IBM
intranet.

Compensation under Employees Compensation Act

All |IEM emplayees are entitled for compensation under the Employee’s Compensation Act, 1923, as amended from time (o

time. The compensation under the Act will be inclusive of the coverage amount under Group term Life nsurance Plan and

shall be paid under following circumstances:

a) incase of personal injury caused to an employee by an accident arising out of and in the course of his employment

“esulting in total or partial disablement of the employee for a period exceeding three days. Provided that the accident is
—al directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of

any order expressively given for the safety of employees or willfully removal or disregard of any safety guard or other

device provided for the purpase of securing safety of employees.

bl incase of any injury resulting in Death of permanent tofal disability,

c} incaye of oocupational disease as defined under the Act.

* For detiiled information, please refer the Compamy’s infranet, Comparry Bemelits 4nd pOSciet ane SulyecT fo aethdriwdl change from
fume Fo femee 28 Hhe sode diicreiion of the Company and without the need of any prior notice o Bhe employees.

All women IBM employees are entitled for maternity benefits in accordance with the Maternity Benefit Act, 1966 and IBM
Maternity Leave Policy a5 may be amended from time to time. These benefits currently include:

1} Maternity Leave for:

) Delivery, Women employees who have been in continuous service for at least B0 days in the 12 months prior to the
commencement of maternity leave are entitled to up to 26 weeks of maternity leave with full pay of which not more than §
weeks thall precede the expected delivery date.

b) Miscarriage; Medical termination: in case of miscarriage or medical termination of pregnancy, a women employee is
entitled to & weeks of leave with full pay immediately following the day of miscarriage or medical termination of
pregnancy.

¢} Tubectomy: In case of tubectomy operation, a women employee is entitled (o 2 weeks of leave with full pay immediately
following the day of her tubectomy operathon,

d] lliness: Women employees suffering from iliness arising out of pregnancy, delivery, premature birth of child,
miscarriage, medical termination of pregnancy or tubectomy operation are entitled to an additional period of 4 weeks
leave with full pay.

2) Leave Tor Adoption Surrogacy: Women employees who have been In continuous service for at least B0 days in the 12
months prior to the commencement of maternity leave are entitled to up to 1.2 weeks of matermity leawe with full p-l'r

the adoption of a child or in case the employee has used the surrogacy arrangement. L{LM
51 Y
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1) Group Medical Insurance Policy covers expenses for pre and post natal consultations, prescribed medications and
prescribed investigations incurred up to 60 days after maternity, The expenses covered are up 10 a maximum af INR
10,000 per maternity event. This benefit is a swb limit of the maternity benefit of INR 50,000 and is reimbursed on
production of complete and detailed bill and documents.

4) Women employees returning from Maternity can opt for work [rom home option if the role or function allows for remote
working

Kindly refer IBM Maternity leave policy and 1BM Flexible work option policy in effect from time to time for more details in
respect of the above benefits. For additional information including in relation to child care, please get in touch with your
Manager of Human Resources Pariner,

PRINCIPAL
SRX INSTITUTE OF TECHN OLOG
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Important Letter on Transfer / Relocation | Type of Work Assigned
Date - September 20, 2021

Dear SALI KRISHMA SKI,

This letter reiterates same of your obligations with respect to your employment with IBM India Pvt Ltd., and
contains important infarmation on your initial training and work assignment.

You are required 1o join at BANGALORE where you may be allocated to a specific training stream based on the
organization’s business requirements. You will undergo training at BANCALORE for a specified duration of
time. You will be expected to underga the training in any skill or technology at the discretion of the
organization.

After the successful completion of the training program, you may be deployed on wark and are expected 1o
sork at the allocated posting in any location across India as specified by the organization. This may be
different from your jeining / training location, The type of work assigned may vary from one assignment to
the ather.

Please also note that, your services are transferable, and you may be assigned to any office of IBM, a
subsidiary, or associate company. In such case, you will be governed by the policies af that location. Amy
refusal to take up the specific assigned location /assignment | projects / type of work assigned to you will be
viewed as a refusal to follow instructions of the Company, may result in strict action against you and could
result in your termination from the services of the organization. (Note: It is clarified that IBM may also require
you to work from any such offices within the same city (or, in the case of employees working in the National
Capital Region, may require you to work from any such offices at Noida, Delhi or Gurgaon)).

We wish you all the best for a rewarding career with IBM India. If you have any queries, please write to
eschoolhining@®in.ibm com

~ Mease sign on a copy of this letter and return the same to On-Boarding coordinator, 1o indicate your
understanding and acknowledgement ol the contents of this letter Signature.

Signature.

PRINCIPAL
SRX INSTITUTE OF TECHNOLOG
ENIKEPADU, VIJAYAWADA
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[BM CONFIDENTIAL
ANNEXURE B - NON-DISCLOSURE ACREEMENT

Agreement Regarding Confidential information, intellectual Property, and Other Matters

T E E— LR, SR SRR S —

lntmmmﬂmw:nmMWhmmmlﬂmlﬂﬂWMHﬂﬂm
subsidiaries or affiates (collectvely, TEAT), which | acknowledge is employment at will, and the payment to me of 4 salary of ather
compeniation during my employment, | agree a3 lollows

1. I will not, without IBMCs prior written permission, disclose 1o anyone outside of IEM or wie in other than IBM's business, either during or
a.l'm-rn-.-mmm.mmimu.ll-d'-u-'mlunHmﬂﬂﬂﬂmﬂqﬁnﬁhnﬂmmhmhﬂhﬂﬂlhtwumufrm
third parties, such as suppliers of cusiomens, if | leave the employ of BBM or at the reguest of IBM, | will return (o 18M all property in my
pmmumhﬂmmmuﬂwmmhmﬁmmﬂwﬂm.mhzrummm:mmmm
stored on an IBM pwned asset of & personally owned avset, including, but nat limited to, electronic data, electronic files, diskettes and
m:rmllummﬁmmﬂnrmﬁmmudmﬁudEHmmwmuﬂmeh
;ﬂﬂh’:ﬂfmmmmmﬂhﬂwrmmtnlmw.uwmmwh.

cmrduuulmlnnufmwmuﬂnlwhmﬂwmumumnuu.Mu-umuduulutuh-rnrmnmﬁhthwnuumd
M, rumu:mmmmnum{mmmmmmnhmmmammmm:m
infgrmation nrnm-rulm-uwdh-ru'uumlrl'runlwrdnmﬂ;uuwtﬂhurmﬂhqfrmmmhuwnmum
prﬂntmh-rmhrurnMHHMMMMMMMMWHNHMMWHMWHMH
a docurment ar other medium and whether of not marked A Confidential” or with any vimilar legend of IBM of any third party.
i:ml'ldrntulHmmumm:mlmnInrlu-h,h.-ul.mmmlnﬂmwﬂnurﬂﬂmmmmﬂw!mul
development, manufacturing activities, of personnel matters, marketing and busineis plant; pricing nformation; customer ks, rechrical
specifications, drawings, and designs, protofypes. (omputer programi, and databayes.

l.mDurlnqmanlnw-ml-ImHuﬂhmnmlﬂuﬂhmﬂwwhmﬂmmtmlﬂm
lirecthy oo u-mncu-pmhnu-rl.mru:tdmmnwmmuumunuﬂnwrﬂmmmwm*dmm
~be employed or perform services outside of IBAM. For purposes of thiv Paragraph Ha), *Restricted Area” ahall mean any geographic aned in
e world in wikch | worked o for which | had job mpﬁﬁlm.hduﬂqluwnmfnmmhhﬂmhﬂﬂh
months of vy employment with M. Alsa, for purposes of this Paragraph 2(a), “employes of IEMT shall mean ary employes of 1BEM who
worked within the Reytricted Ared 52 any time bn the 12-month period immediately preceding any actual o attempted solcitation
(b | agree that du-'numﬂnﬂm-titﬂllllﬂFummrmﬂ'ltmﬂmdmrﬂmilﬂwlmlwﬂnﬂ
durectly or indiecily solicit for competitive Dusiness purpases any cusiomer with which | was directly oF indirectly imvobved oy part of my
,unmmuunmmu-mtinmuﬂnpummmmmdmmldm“m“wmlmmw
apply to any M employee whote work locatson as reflected in IEM records i3 withen the yiane of Califormia.

1.u:l.nndedq-lthinlll-mldu.-ﬂurr!ﬂ.r-lhllMnﬂﬂllﬂmwmrnwlm?mwmﬁthuﬂmﬂmmmdtnm
appropriate feiel, including money damages, eguitable relief and attorneys” fees,

1. 1 will nat disclose to IBM, wse in its business, of Cause it to use, any information or material which i confidential 1o any third party
urless authorized by 1EM. In addition, | will not incorpod ate into any product wied and /o sold by 1M, ary copyrighted manerials of
patented inventions of amy third party, unbess authorized by IBM puniaant to Faragraph 5.

4, | will comply, and do all things m;mfwﬂmcm.mmthmmlwﬂﬂwmmmmm
business, (b the provisions of contracts between amy such government of ity contractors and IEM that relate 10 lnfellectusl property o t
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the safeguarding of information, and (o) IBM's corporate dinectived, inchuding, without limitation, polsciey and information Technology
yecutity standards issued from time to me 25 well 45 the 1BM Business Conduct Cukdelines ay amended from time to time.

5. | hereby assbgn 12 IBM mry entare night, titde, &nd interest i any idea, concept, technique, invention, deiign iwhether the design is
nrn.-l.rn-l.'ﬂ'l.-lJﬂﬂMﬁlﬂ.mﬁmﬂwlﬂtMllﬁﬂmmmﬂlldlhﬂmm“hHILlhﬂﬁﬂul!Hﬂ
heteinafter called Developrments™), herealter made, concerved, written, of otherwite created wolely of jointly by me, whether or not wasihi
Developments are patentable, subject 1o copyvight of rademark protection of susceptible to any other form of protection whech: (a) relate
1o the actusl o anticipated business or research of development of 1BM or ity subsidisries or (b are suggeited by of result from any task
assigned to me or work performed by me for or on behall of 18M or ity sulrsidiaries.

i, try operation of Law such right, titke, and interest in Developments st in IBA upan creation, | scknowledge that such right, title, and
interest bekong to B Alvn, | herely assign to 1BM my entire right, title and interest in any such Developments that weié of afe
suggested by or & result of any task assigned to me of work performed by me (o of on behalf of avy entty that IBM acquined or in which
IBM pisrchased a controlling interesl 1o the extent that any wuch right, title and interest v not already owned by said entity.

I the case of any "other works of suthoruhip”, such astignment of ownership shall be lmited to thee works of suthorship which meet
beith conditiony la) and (h) abowe.

-Califorris Notice For Developrnents subject 10 Calfornia Law, notwsithitanding anything above 10 the rontrary, | understand that this
asskgnment doss not apply 10 & Development which qualifies fully under the provisions of Sectian 2870 of the California Labod Code.
The above pioviions concerming assignment of ownership of Developments apply to Developments created whils employed by IBM in an
executive, managerial, professional, product or technical planning, technical, research, programming. of engineenng cagacity (ncluding
development, product, manufacturing, yystems, applied soence, and feld engineering) or othensie,

'Ihqn-uqr-nmtﬂﬂmﬂ|nﬂm.h:.wq:hEM!nrthmmMIMﬂlrmthﬂt.nrhmntﬂml
were, prior 1o my employment with M, (1) concelved and for made solely of jointly by me; (2) written wholly of bn part by me, or (1)
expresily stated in an agreement that | executed with another party which precludes an assignment to M (collectively, these exceplions
ta assigned Developments hereunder whall e known a5 “Evcluded Developments’). Further, | acknowledge that | will notl uie of Cause to
be used, any Excluded Developments in IBU" business, research of development withaut & written of emasl authoriration o do 1o from
both my first and second line manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that
weiE wulmmr.-rurudtndfmmmuﬂnwmmmwnﬂmf#mdhmhﬂmtﬂuﬂdmmmHH
acquired or in which IBM purchased a controlling interest, unless assignment of my right, titte, and interest in the Development 14
Wnrdhrm-gtmmtuumﬂdmmmlllmphnm&h

I herebry identify any and all [acluded Developrmenty which ate nat published in & searchable public database (.9, United States Patent &
Tr.ldw-urlI:H‘I’-uj.hth-lhﬂmuﬁﬂhmpmﬂdahﬂm-mwﬁ1muﬂlmmmwmhhm
Development (e.g. title of pubbcation), the creation date of the [aciuded Development, and to the extent my rights o the Excdeded
'mﬂuprmmm.mmhmwmmmwmmwmmmmlmmikWMmmm

-:ummmmmumlmmmmmMummm'm:mhh.'--
vimilar desigration.

Description of Escluded Development Date Created Mamed Party/ Termination Date

Additonal pages may be attached, a1 approgriate to identity other [xcluded Developments, if arry, (M pequibres you bo discios Escluded
Developments in this Parsgraph 5. if you wish to interest 184 in any Excluded Development, you may contact the intellectual Property and
Licersing Department at Corporate Headguartens, which will provide you with instructions four submitting it to FBAL

6 In conmection with any of the Developments, assigned by Paragraph 5 {a) | will prompily disclase them in writing to the [EM
7
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Inteliectual Property Law Departrment; and (b | will, on A request, promptly execute a wpecihic assignment of title 1o IBM or i1
mm-..-IIdnmm-iu:uumﬂfmmeHHMMMm:Mmemmﬂ
protection therefore in the United States and bn other countries. In addition, | agree to promptly notify the BM intellectual FroperTy Law
n-euu-tmm-n—-I.mgnl‘mmtmwpqmnpﬂnummm#mmmwhnﬂﬂhmuwwmwsmmn
dinclasey or claimy amy Develogment made, concelved, of writien while | am emglayed by ML also agree 1o prompity notify the BB
lmuu.-rtudI"rup-tﬂnW!.#mlhmﬂ:mﬂnﬂﬂlmmmﬂhmwmmrm&ﬂfm
arry LraRLICTon, mnwmnummummammmwrMNmﬂmwm
assigned by Faragraph §.

7. |I.Hm:||u.Iv:enu-n,u:hmnruumnMMwhiuruu"nrmrdmduqnmmnuuMﬂwnmw
which is subject 1o Pasagraph 5, when it ks ditributed, publicly of otherwise, of 10 secure iy permission to change or othierwise alter ity
prtegeity. | hereby warve and release, 1o the extent permimted by law, all nghts in and to swch designation and any righti | may have
congerning modifications of such Developments.

i underytand that any rights, wakvers, releases, and assignments mmwmumdmhm-rfruh astignable by I8 and ane fos
the benefit of IBM and its subsidiaries, loensees, SUC08E50ns, and assigni.

lmnmm.mwm“mnmwmmummwmm:umum store, make gvailable to (hote who
- riave @ need-to-know, and otherwise process my personal information to establish, maintain and terminate my employment relitionship
urlthI.'Ilul‘.l!:rr-nthnW¢thmmn-ﬂﬂ.mPﬂmﬂﬂmmmMﬂmmml. ith
saryice providers, of thisd parties directly by me of otherwise gathered, includes my name, photn, contact information, skilty,
mmﬁmn.wdﬂnmmmmmmmﬂmmmmum
information.

| weill not use for unatthorired purpotes nor share with any unauthorized parties, either during of after ry employment, any personal
information about ethers ta which | may have acoess during my employment at M.

nuprmmmmmm:mqmmmwmhmﬁmmmmmul
mtuwumnwmmymnmmmummmmluu:lmmﬂmnlmpnwy
nwnnm1':-mlu-nuulmrmmﬂdmmmﬂﬂtmﬂdﬁmﬂmuumummummtw
IHnrn'Ill‘hnIpﬂ&l.ﬂMﬂﬂmmm.Mhmmwmm,HMMHmmm,
whio have acceid 1o these toods.

9. The term “subsicharies,” 25 uted in this Agreement, includes any entity owned of controlled, directty of indinectly, by International
Busineys Machines Cof poration.

'0. The term “employment at will,” a3 used in this Agreement, means the pmployment at the mutual consent of bath me and 1M
- drrordingly, either B & | can ferminste the employment relationihin 51 will, 2t any lime, with or without CEute oF JVance RotICE.
Ih-tuer.mmuudnnluluhn-lnud'nrrmpﬂﬂrumuumktpnwdhmﬂuqnﬂ-mmmnfwﬂ
the event of my resignation from the senvioes of RS

11, Thit Agreement supersedes all previous oral of wiklten communications, fepresentations, underitandings, undertakings, or
agreements relating o the subject matter hereol, exiept a3 expressly agreed otherwite by IEM in writing upon my hire or tranafer of
amph.mml:-l-Ammd.mhmwmﬂHMhmwmmuwumaamqw
by the Senior Vice President of Human Eesources Tos international Business Machines Corporation and myuelf.

12, This Agresement shall be governed by the laws of india, if any provision of thi Agieement i unenforgeable at law, the remaindes
'l-thrlﬂmhﬂ'l'ﬂ:r_IWHMHMﬂmmmﬁdhﬂmmﬂmﬂﬂhmmmlﬂ!hﬂmlﬂ
mruumnm:uphunumwnmﬂhmﬂuwm“rupmlnmhmmwmﬂwm
erquitable relief and attorneys fees.

13, This Agresment shall constitute a pan of my terms of employment with B8, snd is executed contemporaneculy with my offer of
emplogyment | employment conitract with B
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My agreement, and my acknosledgment of receipt of & ciopry of this Agreement,

I
il
I
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I

;

ag ndicated by my wignature belbos,

Crmployes™s Full Mame

Emnployess Signature
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COVID-19: IBM Initiatives for Employees and Communities

As we navigate the COVID-19 pandemic, IBM has taken a series of initiatives to help and support our employees and
their family members in this challenging environment. The health and safety of iBMers, partners, and clients ks our

top priority.

We have put logether a comprehensive support plan for our employees and their families to tide through this
pandemic.

Employee Well-being ond Safety

Vaccination for all IBMers: Vaconation camps will be opened (In line with Government regulations and
availability of vaccines) in all major cities with IBMer populations. 1BMers and their family members will have
the option of getting vaccinated at hospital centers or camps at selected IBM locations. We are working closely
with the concerned authorities on this

Dedicated 24XT Medical Helpline with Portea: IBM has launched a dedicated helpline through Portea Health
Care Services - for a variety of services including doctor consultation, medical/home care services, and testing
services. This helpline is the first point of contact for support for any medical help.

ACCEss to Ozygen Concentrators
IBM has procuted oxygen concentrators to support IBMers and their family members. We have partnered with
Portea Mealth Care Service to deploy these oxygen concentrators across Bangalore, NCR (Delhi, Gurgaon,
Moida), Kolkata, Chennai, and Hyderabad.

Eldercare Support with Samarth: IBM has partnered with Samarth, one of India’s leading organizations
supparting the elderly by creating a COVID care system. Samarth will help the elders deal with the pandemic by
providing 24/7 emergency assistance, home care resources, medicines, doctor tele-consultations, food services,
axygen, and requirement for other equipment as needed.

COVID Care Center: We have worked with Apollo Hospital to offer medically supervised “step down”™ facilities at
designated hotels in every major city where 1BMers and immediate family members can guarantine in case it's
not feasible at home.

Emergency Transport for Medical Needs: We are olfering an emergency transport facility 24x7 for medical
requirements for both employees and their immediate family members who are COVID-19 positive [for
transport to a medical facility) and those who are COVID-19 negative {for procuring medical supplies or attend
to impacted family members).

Additional Insurance Coverage: IBM is providing additional insurance coverage for each insured employee and
their covered dependents (spouse and children) for up to Rs. 5 Lakhs per member covered.

Meal Delivery Service

We have tied up with HungerBox for the delvery of freshly prepared meals, ensuring the highest levels of
hyglene and safety measures. The service is currently available in Bangalore, NCR, Hyderabad, Chennai, Kolkata,
Mumbai, Pune, and Vishakhapatnam.
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COVID Assist: We have launched COVID Assist, a Watson Assistant powered Al bot, to channelize the requests
around critical resources such as ambulance, orygen, medicine, hospital beds, in an efficient manner. It will also
help you connect with the IBM Squad volunteers on ground.

Maobilizing the collective power of the IBMers

IBMer volunteer COVID squads : We have organired squad groups staflfed by IBMer volunteers to take service
requests and match them to verified sources of available resources - Hospital Beds, ICUs, Oxygen requirements,
ambulances, medicines, and more. With over 2000 volunteers already signed up, this is really making a
difference to quickly triage requests and ensure that needs are matched to resources available nationally,

While we do this, employee health and well-being remain a key priority for us, We have set up several
employee support groups across citles to provide employees with a platform to discuss issues, challenges,
concerns and coping mechanisms such as managing stress, staying active and promoting self-care. Covid
Wharrior stories to energise teams.

IBM has partnered with United Way of India to drive an employes ghving campaign. Employees can donate
financlally to the NGO and they in turn are working with several partners at the ground level to provide critical
and emergency care for the community,

iBMers are volunteering to become first responders on Covid-19 helplines through a collaboration wiath
StepOne. StepOne (s an NGO having an interface with 18 state governments and is helping to train & deploy
volunteers to respond to queries on the government helpline.

Leveraging our voice and influence to rally global support

IBM is playing a key role in Global Task Force on Pandemic Response launched by the US Chamber of
Commerce to aid India and other Covid-19 Hot-Spots. This includes Sourcing. shipping and delivering 1,000
ventilators; 25,000 oxygen concentrators and working with local partners to fund emergency hospital beds in
coammunities wherne GLF teams e and wiork.

In addition, we are also closely engaged with the government and government agencies in India to offer our support
and we are ready Lo do more.

Given the dynamic pandemic situation, IBM is constantly revising and updating any initiatives it has put in place to
respond to the pandemic, And any of these programs and policles may be changed or withdrawn by IBM at its sole
discretion. Please reach out to your HR contact Lo understand the current measures in place at IBM.
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Cognizant )

23-Sep-2021

Dear Haga Leela Krishna
B.Tech, Computer Scienca & Enginaaring
SRK Institute of Technology, Vijayawada

Candidate ID - 14548348

Thank you lor exploring career opporfunities with Cognizant Technology Solutions India Private
Limited (“Cognizant™).You have successfully cleared our initial selection process and wo are pleased 10
make you an offer of employment. This offer is basad on your profle and performance in the selecton
process

You have boen selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitled 1o an
Annual Total Remuneration (ATR) of INR 401,988/, This includes an annual target incentve of INR 22,500
I- as well as Cognizant's confribution of INR 19,500/- towards benefits such as Medical, Accidant and Life
insurance. The incentive amount may vary, depending on Cognizant's performance and your parformance.
The oiher details aboul your compensation are detailed in Compensalion and Benefits. Your
compensation is highly confidential and if the need arses, you may discuss it only with your Manager.

On succassiul completion of the probation period, cearing the required training assessments and subject
1o you being part of a delivery project, your Annual Total Remuneration (ATR) would stand ravised fo INR
Rs. 450,500/-. This includes an annual larget incentve of INR 22,500/- as well as Cognizant's conbribution
towards bonefits such as Madical, Accident and Lile Insurance, as applicable.

Your appointment will be govermned by tha lerms and condiions of employment as presented In
Employmant Agreement. You will alsa be governad by the other rules, regulations and practces in vogue
mdmmmﬂmm“mm.?mmmmhmmwﬂhmﬂ
arises, you may discuss it only with your Manager.

Pisasa nobe:

1.muwmnummuwmwwmﬁmrmmwnrm
chacks and you securing @ minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expecied 1o accept or decline the offer
through the company’s onling mmmmm.hmmmmmmmmﬂ
yOU within this time-period, this Offer shall stand withdrawn and will ba considersd as void. Any axension
1o the offer validity will be at the sola discretion of Cognizant

E.WhMWWWmmmMﬂmmdm
@lhmmkﬁummmmumﬂmmrmt

3. Priat 1o joining Cognizant, you must successiully complets the prescribed Intemship or Continuous Skl
Development (CSD) program as delalled below:

At Cognizant, we invest in skill and capability development of our campus selects even befors they join us. wll
mumwmmmmwmywmmm
hunumhmhdrﬁﬂihﬂmﬂ.?mﬂﬂmﬂhﬂﬂﬂbmuwmwlr 0
e
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Cognizant

based on the successful completion of sama. In event of non-complation of the Internship or Continuous
Sidll Davelopment program, Cognizant may al its sole discretion revoka this offer of employment.

3.1 Cognizant Intemship:

a) Cognizani Inismship is for approximaialy 3 1o 6 months based on business skilling requirements. The
performance during Internship would ba monitored through formal evaluations and rewarded with monthly
stipand. The slipend details would ba noliied upon your regestration for Intemship.

b) Interns are covered under Cognizant's calendar holidays and need 10 adhere with attendance
requirements and pre-approvals are fo be sought towards unavoidable leave or break requests from the
prOgram.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement modal combined with integraled skill
assassmanl and cedificaions as tha CSD program complation criteria, Upon meeling the complation
criteria of tha CSD program, enrolled candidates would be eligible for a one-time Cognizant C50D rewards
pos! joining Cognizant. The Cognizant CSD reward detads would be provided afler your enrollment into the
program.

b} Thora would ba rero iolerance o malpractions and misconduct during Internship and G50 engagoment.
Any such misconduct would lead 1o appropriale disciplnary action including the revocation of this

offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizani
Intermship and CSD program terms and conditions from Lime 1o lme,

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of tha entry-level talen! and GenC training is a formal on-
tha-job training offered o trainees based on the business specific skilling needs. The lerms and conditions

of this training will be governed by Cognizan! GenC program guidolines.

b) The Cognizant Inlemship or the Conlinuous Skill Development (CSD) complotion may qualify as the
eniry crileria to tha GenC training and | used as basis towards your allocation 10 projacis/roles.

Wa look forward 10 you joining us. Should you have any further questions or clanfications, please log inlo
hitpsJ/campus2Cognizant copnizant com

Yours sincarely,
For Cognizant Technology Solutions India Pvt. Ltd.

-_— =

Maya Sreakurmar

Vice President - Human Resources

| have read the offer, undersiood and accepl the above manboned terms and conditions.

Slgnatura; Date:
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Compensation and Benefits
Hame: HNaga Lesla Krishna Designation: Programmar Analyst
Rajamahendravarapu Trainee
5L No. Description Monthly Yearly
1 Basic 10500 126,000
2 HRA* 6300 75,600
3 Conveyance Allowance® BOO 0,800
4 Medical Allowance® 1250 15,000
5 Company's contribution of PF & 1800 21,600
G Acvance Statulory Bonus®™* 2000 24,000
T Spacial Alowance® T340 £B,188
Annual Gross Compensation 359,988
Incentive Indication (per annum ) 22,500
Annual Total Compensation 382,488
Company's contribution lowards benefits (Medical, Accident 18,500
and Lifa Insurance) 3
Annual Total Remuneration 401,988

As an associate you are also antiled 1o the following additional banalits:

« Floating Madical Insurance Coverage

« Round tha Clack Group Personal Accident insurancs coverage

« Group Term Life Insuranco

» Employoes' Compansaton Insurance banofit as per the Employees’ Compensation A, 2010

« Gratuity, on separation afler 4 years and 240 calendar days of continuous service, paysbla as por
Payment of Gratuity Acl

Leave & Vacation:
« From the Date of your Joining, you will ba entitled with the below mentoned leaves as per your eligibility

in lima with the statutory requirements, You shall ba entiied 1o avail the leaves only with prior approval from
your Manages

51 Ho Category of Leave Ha. of leave days
1 Earnad Leave 18
2 Sick Lnave 12
3 Casual Leava ]

-andahnljui'im,mmnmmﬂhumummmmvhuHMmlﬂgﬂﬂHum ™
in the Maternity Benefit Act 1)
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Cognizant

Provident Fund Wagas:

« For tha purpose of computing PE Wages 1o Provdent Fund, Pension Fund & EDLI Schama, PF Wages
ghall ba Monthly Gross Salary as por Annoxuro A of this letter axcluding “Advance Statulory Bonus® &
"Housa Renl Allowance™ will ba considered. This does nat includa payments made through “Spacial
Payout®.

« Detarmination of PF Wages lor the purpose of contribution: PF confribution shall bo payable on the
sarmad PF wagos of PF wages as por thes letior, whichever |s lesser

Employees State Insurance:

« Eligibility to ES| shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from tha monthly Gross Compensation (AGC/12) as per Annexure A of this letier,

« Monthly ESI confribution will ba computed on total remuneration paid to an Associale in a particular
manth which includes any recurring (or) adhoo special payouts during tha manth,

» ES| shall ba continued till end of tha confribution period (Apr 1o Sep & Ocl lo Mar), if tha Associale
contributas even lor ona manth in the said coninbubion poriod.

enabla you 1o

1. Choosa from a bouguet of allowanca or bonalits

2. Redaling your salary structure within prescribed guidelines
3. Dplimize your Bamengs

** Incentive Indication: Incentive amount may ba higher, lower, or nil as per the terms described herein.
The incentve program is discretionary, subject to change, and based on indrvidual and comparny
porformanca. Il is prorated lo the duration sponl with Cognizant Indin for the calendar year and will ba paid
to you only if you are active on Cognizant's payroll on the day of incantive payoul.

***Advance Statutory Bonus is in line with the provisions of Paymaent of Bonus Act, 1965,

Mote: Any statulory revision of Provident Fund/ES| Contnibution or any other similar statutory banefits will
resull in a change in the Net take home salary and the Annual Gross Compansation will remain the same
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, bul approcialo your right io pursue another path. Your formal
commitmant 10 joining us forms the basis of further planning and chant communication at Cognizant. if you
renegae on tha commitment and decide not 10 join us afler signing the offer letier, Cognizant reserves the
right to not consider you for future career opportunities in the company, We look forward lo welcoming you
1o Cognizant.
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Cognizant

Employment Agreement — Cognizant Technology Solutions India Private Limited
This Employment Agreement [“Agroemeni™) Is made effective as of batwoan:

Cognizant Technology Solutions India Prvata Limiled, a company incorporaled under the Companies Acl,
1956 with its rogistored offico al 5535, Okkiam Thoraipakkam, Old Mahabalpuram Road, Chenny -
600006, Tamil Madu, India; (hersinafier referred to as "Company® or “Cognizant™ which expression shall
unless repugnant to the context or meaning thereol, be deemed to mean and includa its succoessors and
assigns ) of the ONE PART;

AND

Haga Leela Krshna Raamahendravarapu, 22, residing al
(hereinafter referred o as “you®, “your® or “yoursell®, which expression shall unless repupgnant 1o tha
contaxt or maaning thereol, be desmed o maan and induda his’her heirs, executors and administrators ) of
tha OTHER PART,

The Company and you aro, wherever tha conlaxi so requires, hereinafier collactively referred o as tha
"Parties” and indnidually as "Party”.

RECITAL:

WHEREAS, you desire o be employed by the Company and the Company has made an employment offer
(*Employment Offer Letter®) 1o you and i pursuance (hereol desires to employ you on tha lerms and
conditions sel forth balow,

NOW, THEREFORE, in considaration of tha muiual promisas, covenants and conditions sel forth harain,
the Partes herelo mulually agres lo the below menlioned ferms and condidions goveming your

amployment with Cognizant:
1. Duties and Responsibilities

a. You agroa thal al all brmas during your employmant with Cogrizant, you will laithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In camying out thesa duties and responsibilities, you shall comply with all polickes, procedures,
rules and regulations_ both wrillen and oral, as are announced or implamented by the Company from tima
to time, and shall honour and comply with all rules and stalulory requirements under applicable law as
amendad from tima to time, in leter and spirt.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall enfitle the Company 1o take appropriate disciplinary action(s) including
tarmination of your employment.

¢ You shall, al all imes, maintain satistaciory performance and upskill yoursall in accordance with the
business requirerments of the Company. Unsatistactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including lermenation of your employment.

2. Place of Employment

You will be omployed ol any one of Cognizant's offices as per business requirement. The Comparry
mhﬂ:ﬂhmmm a lemporary of permanent basis to the other office locations, functions

within the Company and/or other affiliated entities and assign such other duties as may be
d-mmmhmhmdhﬂunpmy Tha Company also reserves the right to require you 1o work
remolaly from tima 1o time as per business needs or governmant mandata

1. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indireclty employ or engage with any other person, business of ontity, whethar or not for any
gain or profit, respective of whather il is during or oulside your hours of work in tha Company,
Additionally, you are not allowed to underiake any other gainful employmaent, engagement, business,
pssume any public office or private office, honorary of remunerative position, without prior written
parmission of tha Company. During your employment with the Company, you shall nol directly or indirectly
engage in any condudt in conflict with or aversa 1o the best inferests of tha Company, as

Rrqd, Offica: 115/535, Oid Mahabalipuram Road, Okkiam Thoraspakkam, Chennai - 600 G97° . |
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Cognizant

Company ot its sole discretion, In addition, you shall nol discloss, divulge or bring on 1o Cognirant's
systems or offices, your prior employer's and/or their chents’ proprietary of confidential information, or
violale any agreament or obiligations that you hava with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access lo informabon and/or
documents of the Company, s affilales, its chants or certain third parties’ [with which the Company has
any dealings), which information andor documents are private, business sensitive, confidental and'or
proprietary (logether, tha "Confidential Information®). You are obliged to keop the Confidential Informaton
as secral and must not, without prior and specific wntlen parmission from the Company, disclose any such
infarmation, received from whatever source and however you may keam it, 1o any person o third party.

b. Any braach of your confidontiality obiigalions as speched above may ba o cause for farmination of your
amploymant with the Company, besides the Company’s entitement to initiate legal action against you for
such breach. The obbgalions mposed upon you undor this dause 5 will survive even after cessalion of
your employmant with the Compary,

¢ You shall not taks copéas of amy Confidential Informalion for your own purposes withoul prior permission
of tha Company and forthwith upon termination of your employmant with the Company, you shall refurn to
mwnmmﬂmwmmﬂmmmmmmﬂ-
and accounts in any form [including elecironic, machanical, pholographic & optical recording) relating 1o
maliers conceming the business or dealings or affairs of the Company,

d. You shall nol, during your employment with the Campany and ai all timas thereafler, do or gay anything
that may cause direct or indirect damage to the business of the Company. its affikales or their chients,

. You shall ba governed by Cognizant's Social Media Policy and shall, ai all times, refrain from posting
potentially malickous, bbelous, obscene, poliical, antl-social, abusive, and threalening messages or
disparaging clienis, associales, compatiors, or supplhers or any third parfias,

. ¥ou will nol maks any false, dofamalory of disparaging stalemants aboul Cognizant, its cients, of any
other employees or directors, imaspactive of whather any such statements are lkely 1o cause damage 1o
any such enlity of person.

g Tha Company resarves the right to require you 1o sign confidentiality and non-disclosure agreamanis
with any clients on whose project you ars being assigned on bahalf of tha Company,

8. Data Protection

By signing below,

A you hereby provide your conseni to Cognizant, its affiiates and their dients for the haolding and
processing of your parsonal data for all purposes of the administration and management of your
amploymant and/or the Company’s businass,

k. mhﬁpﬂummﬂhmmﬂdﬂiﬂﬂumrmmmq
information being collectad and the same being transferred, slored and/or processed by Cognizant in India
and any other countrias where Cognizant, its affiliates and their clients have offices,

c. you agrea thal Cognizani and its affillates may make such data availabie 10 its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right 1o amend, modify or alter your personal information. The Company will oxercise all
reascnable dilgence for saleguarding your personal information, as has been disclosed by you. It is
clarified thal the obligation will nol be applicabla in case of legally required disclosuras, and

&. you acknowladge and agrea thal Company may, in the course of its business, ba required 1o disclose
mmmum:ﬂunmﬂmmﬂmmwmmmu

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any

applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The

Company may require you o work for extended working hours/days including weekends, depanding on the

projoct requiremants, business axigencies and'or for conscientious and complete parformance of your

duties and responsibiliies towards the Company, subjoect 1o the limit of working hours as prescribaed by tha

applicable laws. Any changes made to the Company's working hours shall be notified 1o you.

b. The Company may, o its discretion, vary tha normal working hours or days for any employes or class of

employees or for all the employees basad on project requiremants, Company policies and prevailling laws,

as may ba applicable from tma lo imalin consonanca with any spplicable laws for the timae being in force.

Any changea to ba made to the above work tmings or days shall ba mada by the Company at

discrotion and nolified 1o you in advancs, }

;ﬂuwrmmmn;mhmtmnmm.MMMrhmmﬂ;dﬂw . At.f
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Cognizant

hours o day, T doys o woek and 385 days a year. The shift timings may chango from tima 1o time as por
any Company policy and which will ba notified 10 you in advance.

d. Your office timings shall ba monifored by the Company Ithrough appropriale sysloms & processes, as
updated from Lima 1o tima and you shall ensure compliance o the processes and policies at all times

7. Background Check

Your employmanl with Cognizant is conditional and subject o salisfaciory background and reference
check in lina with the Company’s palicy. An independent agency may conduct intemal and exlarnal
background checks, for which you provide your consenl. The Company's offer of employmant and/or
contnued employment ks subject o salisfactory background venfication roport

The Company shall be entiled to withdraw its employment offer if the background vernlicabon checks
reveal unfavorable resulls at any time. Simiarly, in casa if your background verification report is found to
ba unfavorable or unsuccessful afler you joining the Company, then the Company resarnves tha right 1o
terminate your employmant mmediately.

8. Compliance with Company Policies

As a condiion of employment with tha Company and as part of your joining formalities, you are required to
comply or exacula the following Company agreement and attest your undérstandeng and adherence to
foliowing Company policies;

L IP Assignmant Agreement

ii, Thia Coda of Businass Ethics

i, Acceplabla Use Policy and Social Media Policy
i, Drass Coda Policy

mw.mﬂmmmmmmwmmmm
policies as may be drafted, enforced, amended andior allered from time 1o tme and which are not

i mentioned in this Agreement. The applicable rules/ processes/ procedures/ polices are
avadabla on tha Company's intranet and you are expecied 10 go through the same carsfully as a condition
of your employment. For any clarification in refation to applicable policies, guidelines, processas, please
reach out 1o your HR Talent Manager, It is your responsibility to keep yoursell informed of any and all
changes made by the Company to such policies from time 1o tima. If at any tme during your amploymant
with the Company, you are found in vialation of any applicable rules, processes, procedures of policies of
the Company, the Company resarves tha right 1o take disciplinary action agains! you, incuding lermination
your amploymant without notice period.

0. Non-Compete and Non-Solicit Restrictions

During tha term of your employment with Cognizant and until two (2) years after the larménation of such
employment, you will not directly or indirectly, either as an indnvidual on your own account of as a pariner,
sharcholder (or in a similar capacity or function), (a) sobcil, attempt lo solicit, contact or otherwisa
encourage any employes 10 leave the Company's employment, (b) solicit business from compelilor(s) of
chiant(s) of the Company or (c) be employed or engaged with any competitor{s), or (d) ba employed o
engaged with any chent{s) of the Company with whom you have interactod or worked in a prolessional
capacity representing the Company during the six () months pracading the date of termination of your
employment.

10. Representations and Warranties

By signing balow, PHTHCIPAL
JRX INSTITUTE OF TECHNGOLC
a. you warrant that your employment with the Company does not and will nol violate or atherwise confliet | J AV AWAD,
with any agreement (oral or otherwisa) 1o which you are or have been a party and thal you possess all the
requisite permits, work visas and dearances to be able fo lawfully and rightfully employed in India with the
Comparny undar the terms of this Agroamont;
b you warrant that you have satislactorily complated all of your obligations under any employment coniract
wnﬂurmnndﬂmmhwmmmﬂm],mnﬂl]ummﬁh}mmwmph;udu
contracted with you and thal any previous employmen! confract and/or relationships have lerminated
and/or expired prior o the effective start date of your employment al the Company and you have all tha
requisiio power and authority, and do nol requére the consant of any third party 1o ba employed with the
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Cognizant
Company,

¢ you represent and warrani thal you shall not bring into Company premises of sysiems (of use
mannaer) any third-party documents [regardless of media) or malerials [including but nol i
proprietary information of rade secrets), or any such documents o materials of your previous amployer,
without wrillen parmissions/approvals from such previous employer of thind partsss; and

in anmy
Ind 1o

@, you represent thal unless authorizod by the Comparny in wibng, you shall nol sign any contract or
agreamaont that binds the Company or creates any obligation (financial or otherwise) upan the Company.

11. Indemnity

You agres lo indemnify and hold harmless the Company and its affiiales from and against any and all
direct or indirect losses or damages, injury or kabikty for a clalm ol damage, loss or injury lo parson or
proparty, suffered or sustained by Company and its affiiates which is attributable 1o you, msulting from any
of your acl of omisson imespeciive of whather il constilules a breach of the lerms of your employmant or
negligent parformanca of your duties as axpected from you whide in employment of the Company.

12. Business Engagement, Learning and Development and Project Deploymaent

Inuﬂrhmﬂdm“mmmwmmmmﬂmm tha Company

caresr developmeant with the goal of providing world-class sendices lo our clents. Therelore, you shall
adhare io and meel the obligations under all such policies and processes, including the Associale
Deploymaent Pool Policy and thoso tha! may bo changed by the Company from time lo tima.

1. Unauthorized Absence

g

If you are absent from work for a confinuous period of 3 days or as prescribed by appcable lrws, wi
the prior written consent from your approving authority, it will ba construed that you have
abandoned your smployment with the Company, The Company shall be entiied 1o take
disciplinary action(s) against you as per the Company's Job Abandanment Policy.

14. Retirement

You will automatically retire from employmant with the Company on the Las! day of tha manth in which you
attain the age of fifty-sight (58) years. It is hereby darified that the Company resarves its right 1o changa
the retirement age at its sola discreton.

i

15. Termination of Employment

a. Tho Company may lorminate your employment at any tima with or withoul assigning any reasons by
providing 90 days' advance notice o you by paying you pro rata salary in keu of any notice or balance
notice perod. ?mmmwmwmmmmmmwwqmdm
advance natice to the Company. When you sarve notice 1o resign from the employment of the Comparry,
the Company may ot its sola discretion, aliow you fo pay salary in Gou for the notice period; and/or adjust
the vacalion accumulated lowards parl of the nolica parod.

b. Nalwithstanding the aforesaid or anything else to the contrary, the Company may, af its sole discretion,
suspend, lay off, dismiss, discharge and/or larminata your employment with immadiala effect by a nolica in
writing (without any nolice period or salary in leu of any natice period) in tha event of your:

» Misconduct, & provided in Misconduct and Disciplinary Action Policy iﬁ( (
» Hon-adherence o Associats Deploymant Pool Policy PFL"JIl'I'

» Yiolation of Social Media Policy or Conflict of Interes] Policy EH];H TECGF TECHHOLOG'
« Broach of integrity, uuﬁuzﬂtwnﬁwmhﬂmwmﬂmdﬂ“m Mw IADA
Bk G h.. LR bl 'ub

« Insubordination or failure to comply with tha directions given 1o you by parsons sa authorized

» Insokvancy of comdction for any offence involving moral turpitude

« Breach of any lerms or conditions of tha Agresment and/or Company's policiea or other documents or
directions of the Company

Rligd. Offica: 115535, Ol Mahabalipuram Road, Okkiam Thoraipakkam, Chennal - 600 097



Cognizant
» Viclation of non-disparagement obiligalions
« Conduct, which Is regarded by the Company as prejudicial to its own interests or fo the interests of its
claanl.

16. Deputation, Assignment and Transfor

The Company may second, deputa o assign you o work with any of its affikates or transfer your senvices
1o any group company worldwide. On any such secondment, deputation, assignment of transfer of your
employment, the Company and/or affiliate may require you to sign the appicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of tha Company.

17, Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expeciad to survive, shall all
survive the lermination of your employment (for any reason) and shall continue 1o apply to you even after
cassntion of your employmant with the Campany.

18. Dispute Resolution and Governing law

The Parties shall make best efforts fo settle by mutual concliation any claim, dispule or controversy
("Disputa®) ansing out of, or in relation to, this Agreament, inchuding any Dispute with respect to the
existence of vakdity hereof, the interpretation hereol, or tha breach hereol. This Agreament and your
smployment with the Company shall ba povened and interpreded in accordance (o the laws of India and
the courts in Chennal only shall have axclusive jurisdicton over any Dispula. Nolwithstanding the
aloresakd, the Company shall ba entiied, in addition 1o all other remedies, 1o any inferm relief incheding but
mwhmmmmmww.mmumamma
this Agreement.

10. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfor
your righis or obligations hereunder 1o any other person or entity. No delay or fallure by Company 1o
exorcise any of its powers, rights of remedies undar this Agreement or otherwise will operale &s a walver
of such powers, rights or remedies. I any provision of this Agreement is held by any competent authority 1o
ba invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not ba
affected You shall not make any annocuncement concerming Company, iis affilates and their employees,
contraciors or clients withoul Company's prior written consant and you shall nol use or disclose the name,
trademark, domain name, servica mark, logo or any other infellactual property of Company and its affiliates
and their employees, contractors or clants.

This Agreamant, logethar with the agreements and policies of the Company, Emplayment Offer Letier (and
any attachments thereto, are the exclusive and entire agreement betwean the Parties relating to its subject
matter, and supersedes all prior and confemporanecus discussions, agreemants, negoations,
reprasentations, and proposals relating lo the subject matter hereof.

You shall be required to treat the terms ol this Agreement as strictly confidential. The Company reserves
the sole right 1o changa any terms or conditions provided in this Agreement based on applicabla laws or
businEss Gx

IN WITHESS WHEREOF, the Parties herelo have duly execuled this Agreamant as ol the day and year
frst above writlen,

Cognizant Technology Solutions India Private Limited [Name of Employee]

Sign Sign:
Hama: M

Fﬁht FAL
SRK INSTITUTE OF TECHNOLOG™

EyivERADL VIJAYAWAD A

R'gd. Office: 115/535, Oid Mahabalipuram Road, Okkiam Thoraipakkam, Chennal - 600 097
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23-Sep-2021

Dear Venigalla Vamsipriya,
B.Tech, Compular Sclonco & Enginearing
SRK Instituta of Technology, Vijayawada

Candidate ID - 17628534

Thank you lor exploring career opportunities with Cognizant Technology Solutions India Private
Limited {"Cognizant™).You have successfully deared our initial seleclion process and we are pleased o
maka you an offer of employment. This offer is based on your profile and performance in the selection
procoess.

¥ou have besn salocted for tha position of Programmer Analyst Trainee

During your probation period of 12 manths, which includes your training program, you will be entitled 1o an
Annual Total Remuneration (ATR) of INR 401,988/, This includes an annual target incentive of INR 22,500
I+ as well as Cognizant's contribution of INR 19,500/ towards benafits such as Medical, Accident and Life
Insurance. Tha incentive amount may vary, depending on Cognizant's performance and your performance.
Tha other detalls aboul your compensation are detalled in Compensation and Benelits. Your
compensation is highly confidential and if the need arses, you may discuss it only with your Manager,

On successful complation of the probation penod, clearng tha required training assessments and subject
1o you baing part of a delivery project, your Annual Total Remuneration (ATR) would stand revised 1o INR
Rs. 450,500/-. This includas an annual largol incentive of INR 22,500/- as wall as Cognirant's contribution
towards benefits such as Madical, Accident and Life Insurance, as applicabla,

Your appointment will ba governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governad by the other rules, regulations and practices in vogue
and those tha! may change from time to tme. Your compensation is highly confidential and If the need

arises, you may discuss it only with your Manager.
Plaasa nole:

1. This appointmant is subject to satisfactory background verificaion induding professional reference
chocks and you securing @ minimum of 60% aggregate (all subjects taken into consideration) with no
standing armears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are pxpected o accepl or docline the offer
through tha company’s online portal within this time-period. In case we da nol recelve any responsa from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will ba al the sola discretion of Cognizant

2. Prior 1o commencing employment with Cognizant you must provide Cognizant with evidence of your
right 1o work in India and other such documents as Cognizant may requeast

3. Prior to joining Cognizant, you must successfully complets the prescribed Internship or Continuous Skill
Devalopment (CS0) program as detalled below:

Al Cognizant, we invest in skill and capability development of our campus salects aven bafora they join us. Iﬁ
This is through Cognizant Internship and Continuous Skill Development (CSD) program. Thesa programs \
focuses primarily on technical skills development. You could enroll in either of thesa as per your college

processes whils in the final semester and continue with skill building until you join Cognizant. This forms, a 171/

ST~
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Cognizant
based on the successhil completion of same. In event of non-completion of the Intemship or Continuous
Skill Development program, Cognizant may ai its sola discretion revoke this offer of employmant,

3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to & months based on business skilling requirements. The
parfarmance during Internship would be manitored through formal evaluations and rewarded with monthiy

stipend. The stipend details would be nolified upon your registration for Infemshép,

b) Interns are coverad under Cognizant's calendar holidays and need lo adhere with attendance
requiremants and pro-approvals are to be sought towards unavoidable leave or break requests from tha
prograum.

3.2 Continuous Skill Development (CSD) Program:

a) C5D program is offered through o platform based engagement model combined with inlegratod skil
assessmenl and certifications as the CSD program completion criteria. Upon meeting the
criteria of the C5D program, enrolled candsdates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroimant into the
program.

b} There would be zero lolerance (o malpractices and misconduct during Intemship and CS0 engagerment.
Any such misconduct would lead to appropriale disciplinary action Including the revocation of this
employmant offer. Cognizanl reserves clauses regarding IT infrastructure, if applicable and access o
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and C50 program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues 1o invest in skill bulding of the entry-level talent and GenC training s a formal on-
offered to lrainees based on the business spacific skilling needs. The lerms and conditions

the-job
of this training will be govemned by Cognizant GenC program guidelings.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry critaria to tha GenC training and is used as basis lowards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or dlarifications, please log info
hitps ifcampus2Cognizant cognizant. com

Yours sincersly,
For Cognizant Technology Solutions India Pvt. Lid.

=
—-—

T

Maya Srookumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned lerms and conditions.

Signature; Date:
Mﬁ@/

3HHIHSTI!TI.;...C-FTI {NOLOGY
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Cognizant

Compensation and Benafits
Name: Venigalla Vamsipriya Designation: Programmear Analyst
Traineds
5. No. Description Monthly Yearly

1 Basic 10500 126,000
2 HRA® 6300 756,600
3 Conveyance Allowanca® BOO 0,600
4 Medical Abowance® 1250 15,000
5  Company's contribution of PF # 1800 21,600
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance® 7349 B8,188

Annual Gross Compansation 159,988

incantive Indication (per annwm)*™ 22,500

Annual Total Compensation 182,488

Company's contribution towards benefits (Medical, Accident 19,500

and Lifa Insurance)

Annual Total Remuneration 401,988

As an associate you ore also entitled to the following additional benafits:

« Floating Madical Insurance Coverage

* Round the Clock Group Personal Accident Insurance coverage

» Group Term Life Insuranco

» Employees’ Compensalion Insurance benefit as per the Employees’ Compansation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the bolow mentioned leaves as par your eligibdity
in line with the statutory requiremaents. You shall be enttled to avail the leaves only with prior approval from

your Manager

Sl Mo Category of Leave Mo. of leave days
1 Earmed Leave 18
2 Sick Laavo 12
3 Casual Leave B

« From date of joining, womaen associates will be entitied to maternity leave based on efigibility as specified
in the Maternity Benefit Act _
-Innﬁlmbhnﬁu,mwﬂwﬁmﬂpﬂtv,ymunnﬁﬂuhdﬁmumhug’m 4, E/
leave by adhering 1o the condiions as spacified in the Cognizant India Leave policy I/IrLL g

“FHINCIPAL
4R INSTITUTE OF TECHROLOG
EaiirrEami WV ITAYAVIA DA




Cognizant

Provident Fund Wages:

» For the purpose of computing PF Wages 1o Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall ba Monthly Gross Salary as per Annexure A of this keller excluding "Advance Statutory Bonus®™ &
"House Rent Allowanca™ will bo considered, This does nol include payments made through “Special
Payout®,

» Datermination of PF Wages for the purpose of contribution: PF conlribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

« Eligibdity 1o ESI shall ba decided by deducting the Advanced Statulory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGGN2) as per Annaxure A of this letter,

+« Monthly ESI contribution will ba compuled on lotal remuneration paid 1o an Associate in a particular
maornth which incudes any recurring (or) adhoc special payouts during the month.

« ESl shall be continued till end of the contribution period (Apr to Sep & Oct o Mar), i the Associate
contributes oven lor ona month in the said conlribution perod.

* Flexible Benefit Plan: Your compensation has been struclured to ensure that you are adequately
empowersd lo apportion components of your salary in 8 manner thal suits you the besl This plan will
enabla you to

1. Choose from a bouquel of allowance or benafits

2. Redefine your salary structure within prescribed guidelines

3. Oplimira your eamings

** Incontive Indication: Incentive amount may be higher, lower, or nil as per the lerms described harein.
Tha incentrve program s discrotionary, subject lo change, and based on individual and company
porformanca. It is prorated o the duration spant with Cognizant Indin for the calendar year and will ba paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

"**Advance Statutory Bonus is in ine with the provisions of Payment of Bonus Act, 1965,

Mote: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory banefits will
result in a changa in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hifng
process, We hope you will join us, but appreciate your right 1o pursue another path. Your formal
commitment o joining us forms the basis of further planning and client communication at Cognizant. If you
renaga on the commitment and decida not to join us after signing the offer letter, Cognizant resarves the
right to not consider you for future career opportunities in the company. We look forward [0 welcoming you
lo Cognizant.

,

L._ \
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Cognizant

Employment Agreement - Cognizant Technology Solutions India Private Limited

This Employmant Agreemeant (“Agreement”) is made effective as of betweaen:

Cognizant Technology Sclutions India Privats Limited, a company incorporated under the Companies Act,
1856 with its registered offica ot 5/535, Okkism Thoraipakkam, Old Mahabalipuram Road, Channai -
600098, Tamil Nadu, India; (hereinafler referred 1o as "Company” or "Cognizant® which expression shall
unless repugnant to the context or meaning thereof, be deemed 1o mean and include its successors and
assigns) of tha ONE PART,

AND

Venigalla Vamsipriya, 22, residing al (heremnafier referred 1o
as “you®, “your® or “yourssll®, which expression shall unless repugnant to the context or meaning thereof,
be deemed 1o mean and includa his/ her heirs, executors and administrators) of the OTHER PART,

The Company and you are, whemever the contex! so requires, hersinafter collectively referred to as tha
*Parties™ and individually as "Party®,

RECITAL:

WHEREAS, you desire o be employed by the Company and the Company has made an employment offer
Offer Lottar®) ta you and in pursuance thereo! desires o employ you on the terms and
caonditions sel farth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions sat forth herein,
the Parties hereto mutually agree lo the below mentioned lerms and condibons governing your
amployment with Cognizant:

1. Dutles and Responsibilities

a. You agroee that at all times during your employment with Cognizant, you will faithfully, industriously, and
1o the best of your skill, ability, experienca and talent, parform any and all ol the duties required of your
position. In camying oul these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemeantad by the Company lrom time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spint.

b, Your unprofessional behavior or misconduct in violation ol Cognizant's Code of Business Ethics and/or
other organizatonal policies shall entitle the Company to taka appropriate disciplinary action{s) including
tarmination of your employment.

c. You shall, al all imes, maintain satisfactory performance and upskill yoursel! in accordance with the
business requirements of the Company. Unsatistactory of poor performance shall entitle Company 1o take
appropriato disciplinary action(s) including termination of your employment.

Z. Placa of Employmaeant

You will be employed al any one of Cognizant's offices as per business requiremant. The Company
reserves the rght to transfer you on a lemporary o permanent basis to the other office locations, functions
or depariments within the Company and/or other afflialed entities and assign such other duties as may be
deamed it in the interest of the Company, Tha Company also reserves the right 1o require you o work
remately from time 1o time as por business needs or government mandata.

1, No Alternate Employment, No Conflict, Elc.

During your employment with the Company, you shall not, without the Company’s prior writton consent,
directly or indirectly employ or engage with any other person, business or anlity, whether or not for any
gain or profil, respective of whather it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or pnvate office, honorary of remunerative position, without prior writton
parmission of the Company. During your employmeant with the Company, you shall not directly or indirectly,
engage in any conduct in conflict with or averse o the best interests of tha Company, mnTg;rrm
“I\
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Cognizant

systems or offices, your prior employer's and'or their dients’ proprietary or confidential information, or
viclate any agreement or obligations thal you have with them,

4. Confidentiality

a. During the coursa of your employment with tha Company, you shall have access to information and.'or
documents of the Company, its affliates, its chants or certain third parties’ (with which the Company has
any dealings). which information and/or documents are privale, business sensitive, confidentinl and/or
proprietary (logether, the *Confidential Information™). You are obliged 1o keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may leam it, 1o any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a causa for lermination af your
emplaymant with the Company, basides the Company’s entifement fo initiate legal action against you for
such broach. The obligations imposed upon you under this clause 5 will survive even afler cessation of
your employment with the Company.
¢. You shall nol tako coples of any Confidontial Information for your own purposes without pror permission
of the Company and lorthwith upon lermination of your employment with the Company, you shall return o
the Company all such copies of Confidentinl Information including but not limited to documents, records
and accounts in any form (induding electronic, mechanical, photographic & optical recording) relating to
matiers concaming the business or daalings or affairs of the Company.
d. You shall not, during your employmant with the Company and at all times thereafter, do or say anything
thal may causa direct or indirect damaga 1o the business of tha Company, s affiliates or their clients,
2. You shall ba governed by Cognizant's Social Media Policy and shall, at all tmes, refrain from posting
potentially malicious, libelous, cbscene, political, anti-social, abusive, and threatening messages o
clients, associnles, competitors, or suppliers or any third parties.
I. You will not maka any false, defamatory or disparaging statements aboul Cognirant, its chents, or any
other employees or directors, irespective of whather any such statemaents are likely 1o cause damage to
any such ontify or parson,
g. The Company reserves the right 1o require you to sign confidentiality and non-disclosure agreements
with any clients on whosa project you are being assigned on behall of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent o Cognizanl, ils affllates and their chents for the holding and

processing of your personal data for all purposes of the administration and management of your

employmant and'or the Company’s business,

b. you hereby provide your consent to your personal data including any sensitive personal data of

information being collected and the same being transferred, stored and/or processed by Cognizant in India

and any other countries where Cognizant, its alfiliates and their chents have offices,

€, you agree that Cognizant and its affdiates may make such data avallable to is advisors, service

providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,

background verification agencies and regulatory authorities,

d. you have the right to amend, modify or aller your personal information. The Company will exercise all

reasonable diigence for safeguarding your personal information, as has been disclosed by you. It s

mmmlmmﬂmmwhmﬂmmmw

8. you acknowledge and agrea thal Company may, In the coursa of its business, hnmq.ﬂadhdnﬁlmn

personal data relating o you, after the end of your employment to any group/statutory bodies|

required under applicablo law/requirements. EH“- '_',H"I.,-
PRI AL

6. Work Schedule

Company’s normal working hours YR INSTITUTE OF TECHNOLOG'
a. The Mwwﬁaﬂm[ﬂlmmhnh
applicabla break, subject 1o the Emil of daily working hours, as prescribed by

Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies andlor for conscientious and completa performance of your
duties and responsibilities towards the Company, subject 1o the limit of working hours as prescribed by the
applicable laws. Any changas mada io tha Company's working hours shall be notified to you.

b. Tha Company may, nmmmmWWmaMhmwmmm
employees or for all the employees based on project requiremnants, Company palicies and prevailing lows,
as may be applicable from time to fima/in consonance with any applicable laws for the tima being in force.
Ary changes 1o be made to the above work imings or days shall be madae by the Company al its sole
discretion and notified 1o you in advance.

F Tha Farmrars man alen feonks wei o werk an 8 abift hasia Tha chifle mow he arhadolsd arrmes 74




Cognizant
any Company palicy and which will be notified 1o you in advance.
d. Your office timings shall be monilored by the Company through appropriate sysiems & processes, as
updated from lime to me and you shall ensure compliance 1o tha processes and policies at all bmes.

7. Background Check

Your employmont with Cognizant is conditional and subject to salisfaciory background and roference
check in line with the Company’s policy. An independent agency may conduct internal and external
background checks, hhﬁﬁ%pﬂ“ﬂummtﬂuﬂmﬁtﬂnﬂmduﬂmﬁmﬂm:
continued employment is subject lo satisfactory background verification report.

Tha Company shall be entitled to withdraw s omployment offor if the background verification checks
reveal unfavorable results at any ime, Similarly, in case if your background venfication report is found to
be unfavorable or unsucocessful afler you joining the Company, then the Company reserves the right lo
terminate your employment immadiately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply of exacula tha following Company agreament and attest your undersianding and adharence o
following Company policies:

L IP Assignmant Agreamant
i. The Code of Business Ethics

iil. Accoptable Use Policy and Social Madia Policy
iv. Dress Code Policy

Additionally, you will also ba governed by other appbcabls Company rules, processes, procodures and
policies as may be drafted, enforced, amended and'or altered from time o time and which ame not
spacifically mentionnd in this Agreement. The applicable rules/ processes/ procedures/ policies are
availabla on the Company's intranet and you are expectad to go through the same carefully as a condition
of your employment. For any darification in relation lo applicable policies, guidelines, processes, ploase
reach out 1o your HR Talent Manager. It is your responsibility to keep yoursell informed of any and all
mmwmwmmmmmmm If at @y time during your employment

, you are found in violation of any applicable rules, processes, procedures or policies of
ﬂul,'.‘nrm:.nny ﬁﬂmmmﬁ@ﬂhmmuﬂmmhﬂmmmﬂm
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During tha term of your employment with Cognizant and untll two (2) years after the lermination of such
employmant, you will not directly or indirectly, either as an individual on your own account or as a partner,
employes, consultant, advisor, agent, contractor, director, trustes, committes member, office bearer, or
shargholder (or in & similar capacity or function), (a) solicit, atternpt to solicit, contact or otherwisa
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of tha Company or (c) be employed or engaged with any compatitor(s), or (d) ba employed or Fa
wmmmmﬂ:;mmwmmmmmmﬂwmh-mmm
capacily reprasenting the mmmﬂ:ﬂjmmuummmﬂmw
employment.

L
10. Representations and Warranties }Ic\}
IRK THETITU'E OF TEEHHULD'

By signing below, ENIMERPADU. VIJAYAWADA

a. you warrant thal your employment with the Company doas notl and will not violate or otherwise conflict
with any agroamant (ol or otharwisa) o which you are or have baon a party and that you possess all the
requisite parmits, work visas and clearances to be able to lawfully and nighthilly employed in India with the
Company under the terms of this Agreemaent;
b. you warrant thal you have satistactorily complated all of your obligations under any employment conlract
or othar contract or agreamant with any comparny(ias), pnrmin]nrnntﬂﬂhs]mwmmhpdm
mwm-mymmﬂmwpmmwmm relationships have terminated
andlor expired prior 1o the effective slart date of your employment al the Company and you have all the
rarwibeile nessar s @ ttvaite snd do ned reosies this cnnesnt of o thied narks tn e smedovesd with the




Cognizant

€. you represent and warrant thal you shall nol bring inlo Company premises of syslems [or usa in any
manner) any third-party documents (regardless of media) or materials (including bul not Emited to
proprietary information or trade socrots), or any such documents or materials of your previous employer,
without wrillen permissions/approvals from such previous employer or third parties; and

2, you represent that unless authorized by the Company in wriling, you shall nol sign any confract of
agreement that binds the Company or creates any obligation (financial or otherwisa) upon the Company.

11. Indemnity

You agrea lo indemnity and hold harmless the Company and its affliates from and against any and all
direct or indirect losses or damageas, injury or liability for a daim of damaga, loss or injury to parsan or
proparty, suffared or sustained by Company and its affiliates which is attributable 1o you, resulting from any
of your act or omission imespective of whather il constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Comparny.

12. Business Engagement, Learning and Development and Project Deployment

In arder o ensure that you are fully equipped to adapl to the demanding needs of our chents, the Company
has several pobcles and processes relating to deployment of employees 1o projects, Career Architecture
program, parformance evaluation, leaming and developmenttrainings and avenues of up-skilling. As o
condition ol your employment with the Company, you are responsible for upskilling yoursell to make
yoursedf eligible for appropriale business/dient projects, thereby promaoting the spiril of mentocracy and
carear dovelopment with the goal of providing world-class services (o our chents, Therefore, you shall
adhers 1o and meel the obbgations under all such policies and processes, induding the Associale
Depioyment Pool Policy and thosa thal may ba changed by the Company from time to time.

11, Unauthorized Absence

if you are absent from work for a continuous period of 3 days or as prescribed by apphicable kyws, without
the prior written consent from your approving authority, it will be construed that you have voluntarity
abandoned your employment with the Company. The Company shall be entitied to take appropriale
disciplinary action{s) againsl you as per thae Company's Job Abandonmaent Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain tha age of fifty-sight (58) years. Il is hereby darified that the Company reserves its righl lo change
the retirement age al its sole discretion,

15. Termination of Employment

a. The Company may lerminale your employment al any Ume with or withoul assigning any reasons by
providing 90 days' advance notice 1o you by paying you pro rata salary in lieu of any notice or balance
notice period, You may resign or lerminate your employment with the Company by providing 90 days’
advance notica to the Company. When you serve notice 1o resign from the employment of the Company,
the Company may ot its sole discretion, allow you to pay salary in lieu for the notice penod; and/or adjust
tha vacation accumulaied towards par of the notice penod.

b. Notwithstanding the aforesald or anything else to the contrary, the Company may, at its sole discrebon,

suspend, lay off, dismiss, discharge and/or terminate your employment mﬂﬂmﬂtﬁ!naﬂudw?aﬁmh

mm{mmnwmmmwiﬂwynﬁwdmmWM]nﬂmmﬂm 1\&_ .

» Misconduct, as providad in Misconduct and Disciplinary Action Policy I 'L

» Non-adherence 1o Associate Deployment Poal Policy e JETRAL
 Violation of Social Media Policy or Conflict of Interest Policy FRX INSTITUTE OF TECHNOL

- Breach of integrity, or embezziement, or misappropriation or misuse or causing damagls' ol Comrgamyd Y AWA D
& assol/proporty or reputation

s Insubordination or fadura io comply with the directions green o you by parsons so authonzed

» Insolvency or conviction for any offenca invalving moral turpitude

» Breach of any terms or conditions of the Agreement and'or Company's policias or other documents or
directions of the Company

AFciabiom s see deecee e e il 2kl caileaa




Cognizant

. which is regarded by the Company as prejudicial to its own interests or to the intorests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you 1o work with any of its affiliales or transler your services
to any group company woridwide. On any such secondmaent, deputation, assignment or transler of your
employment, the Company and/or affiliale may require you 1o sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expectad lo survive, shall all
survive tha termination of your employment (for rny reason) and shall continue 1o apply 19 you even after
cassation of your employmant with the Company.

18, Dispute Resolution and Governing law

The Parties shall make best efforis 1o settle by mutual conciliation any claim, dispule of controversy
("Dispute”) arising out of, or in relation 1o, this Agreement, indluding any Dispute with respect to the
-mmumw.mww,mhhﬂmw.ﬂhmww

aforesaid, the Company shall ba entitied, in addition 1o all other remedies, Mwhlﬁlﬂfﬂﬁkﬂiﬂiﬂﬂm
not limited 1o an injunction, whether interlocutory o preliminary, restraining any breach of the provisions of
this Agroamant.

19, General

This Agreement and your employment Is personal to you and you cannol assign, subcontract or transfer
your rights or cbligations hereunder to any other person or entity, No delay or failure by Company to
nmmumm_mummmmwummmhnawm
ol such powers, rights or remedies, If any provision of this Agreement is hedd by any competant authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not ba
affeciad. You shall not make any announcemant conceming Company, its affikates and their employees,
contractors of clents without Company's prior written consent and you shall not use or disclose tha name,
trademark, domain name, service mark, logo or any other intellectual property of Comparry and its affillates
and their emplayees, contraciors or chanls,

This Agreement, together with the agreemaents and policies of the Company, Employment Offer Lotter (and
any attachments thereto, are tha exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and conlemporanecus discussions, agreements, negotiations,
represontations, and proposals relating to the subject matier hereol.

You shall ba required 1o treat the terms of this Agreement as strictly confidential. The Company reserves
hﬂrmmﬂmmmwwmmhﬁimmmaMmmﬁmmm
business axigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first abova wrilten.

Cognizant Technology Solutions India Private Limited [Namae of Employee]

Sign: -

MHama; o [;ﬁ {{!
1o (L |
Lo =L 5
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27-Aug-2021

Dear Harika Allamsetti,
B.Tech, Computer Scanca
SRK Instituta of Technology, Vijayawada

Candidate ID - 16655544

Thank you hmwwmwlTMMLﬁnnlmPﬂnh
Unﬂudrﬁngm1ﬁuhmummﬂrdqmﬂmmmmumum;ﬂumm
mmmmﬂwmmumMmmﬂumwmhwm

You have been selected for the position of Programmer Analyst Trainee

Mmemﬂiimh.MMWWMMﬂhthMM
ArrruﬂTmllHmnlmmmldMIﬂI,ﬂﬂnThhﬁ.ﬂﬂmmmh:deWﬂﬂ.m
I-uwﬂutugiﬂflnmthﬂmﬂl!ﬂﬂmmﬂlhumﬂhm“w.m“ﬂww;
m.mwmmm.mmwmﬂwm.
mmmmmmm“uuhdhmmm-mm-m. ¥our
mwhmﬁfmwﬂhmﬂm,mmﬂmﬂuﬂymWw.

On successful complation of tha mﬁmm.mmmwmwmm
1o you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised 1o INR
Rs. 450,500/-. This includes an annual targe! incentive of INR 22,500/« as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life insurance, as applicatde.

?wmnmmwﬂhuwmhmmmﬁMJdmlmpmh
wnmmwmvmmmmmwwmm,mmwmhm
mumwmmmtmmhmm.?mwummwmﬂhm
arises, you may discuss it only with your Manager.

Piaasa nola:

1.mmmunmmummmmmmmmmmﬂrﬂmm
m-mnmwmnmammmquummmman;mmm
standing arrears in your Graduation/Post-Graduation.

This offer from Gngn:uﬂhmidiﬁ!mmhmﬂtﬂﬂwumupaﬂﬂhﬂ:ﬂﬂudﬂnﬂuuﬂm
through the company’s online portal within this me-period. In case we do nol recelve any responsae from
you within this ime-pariod, this Offer shall stand withdrawn and will he considered as void. Any axlension
to the offer validity will be ai the sole discretion of Cognizant

Z. Prior o commancing employmant with Cognizant you must provide Cognizant with evidence of your
muwﬁhbﬂ:ﬂmuﬂ@:ﬂnﬂwﬂmmm

1. Prior to josning Cognizant, you must successiully complete the prescribed Internship or Continuous Skill
Development (CSD) program as defailed below:

MWHWHM“MWHNWMIWWMM s,

This is through Cognizant Intemship and Continuous Skill Development (CSD) program. These programs

!mmwmmdMM?mmﬂwﬂhmﬂan-mm

mnmmnmmmmmmﬂmmﬂmwwmmn 7\

critical part of your employment with Cognizant. Your onboarding with Cognizant would be L[l?‘lT
L,JI'U >
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Cognizant
based on the successful completion of sama. In event of non-complation of the Intemship of Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment,

1.1 Cognizant Infernship:

a Wmuhwauumwmwmmm
memuumwmmﬂ rewarded with monthly
stipend, The stipend details would be natified upon your registration for Inbernship.

b) Interns are covered under Cognizanl's calendar holidays and need lo adhare with aflendance
wmwnmmmmmmumwmw
PrOQram.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
sssessmenl and cerifications as the CSD program completion criteria. Upon mealing tha completicn
eriteria of the CSD program, enrolled candidates would be efigible for a one-time Cognizant CS0 rewards
post joining Cognizant. The Cognizant CSD reward detadls would be provided after your enrolimant inlo the
program.

b) There would be zefo tolerance to malpractices and misconduct during Intemnship and CSD engagement.
mmmmmmwmmMuMWMmm
Wm.wmmwnmumwmm
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program larms and conditions from time lo tima.

1.3 GenC Training Post joining:

n) Cognizant conlinues to invest in skill buillding of the entry-evel talent and GenC training is a formal on-
m@wmnmmdmmmmnmmmmmmm
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Intemship or the Continuous Skill Development (CSD) completion may quaklfy as the
entry criteria to tha GenC training and is used as basis lowards your allocation 10 projocts/roles.

We look forward 10 you joining us. Should you have any lurther questions or clanfications, pleasa log inlo
https-/icampus2Cognizant cognizant com

Yours sincaroly,
For Cognizant Technology Solutions India Pvt. Lid.

—

Maya Sreckumar
Vice President — Human Resources

| have read the offer, undersiood and accepl tha above mentionad lerms and conddions.

Signature: Data:

(7 uL‘J«&% :

PRINCIPAL
SRX INSTITUTE OF TECHNOLOG"
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Cognizant

Compensation and Benefits
Hame: Harka Allamsatt Designation: Programmer Analyst
Tranes
51. No. Description Monthly Yearly
1 Basic 10500 126,000
2 HRA® 6300 75,000
3 Convoyance Allowance® B0 9,500
4 Madical Allowancs® 1250 15,000
5 Company’s contribution of PF & 1800 21,600
-] Advance Statulory Bonus*™* 2000 24,000
T Special Allowance* T349 BA.188
Annual Gross Compensation 359,988
Incentive Indication (per annum)™ 22,500
Annual Total Compensation 382,488
Company's contribution lowards benefits (Madical, Accident 19,500
and Life Insurance ) '
Annual Total Remuneration 401,938

As an associale you are also entitied 1o tha following additional benafits:

» Floating Medical Insurmnce Covorage

= Round tha Clock Group Personal Accidend Insurance coverage

» Group Term Life Insuranca

« Employeas’ Compensation Insurance benefit as por the Employees’ Compensation Act, 2010

« Gratuity, on separafion after 4 years and 240 calendar days of conlinuous service, payable as por
Paymaent of Gratuity Act

Leave & Vacation:

« From tha Dale of your Joining, you will be entiflied with the below mentioned leaves ns per your eligibility
ini lina wath the statulory requiremanis. You shall ba entiied o avall the leaves only with pricr approval from

your Manager
51 Mo Categary of Leava Ho. of laave days
i Earmed Leave 18
2 Sick Leave 12
3 Casual Leave B

» From dale of joning, women assocdates will ba entiied lo matemity leave based on sligibility as specified =

in the Maternity Banafit Act S

* In additon 1o the above, as per Cognizant policy, you ane aligibla for child adoption leave and palarmity o
leave by adhenng to the conditions as specifed in the Cognizant India Leave policy f U‘/l}’ -

PRIND#PAL
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Cognizant
Provident Fund Wages:

« For tha purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Schoma, PF Wages
shall ba Monthly Gross Salary as per Annexure A of this letter excluding “Advance Statutory Banus® &
"Housae Henl Allowancs®™ will ba considored. This doss nol indude payments made through "Special
Payout®,

* Delermination of PF Wages lor the purpose of contribution: PF coninbution shall ba payable on the
gamed PF wapes or PF wages as per this leflar, whichever |3 lesser

Employees State Insurance;

+ Eligihility to ESI| shall ba decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letier.

+« Monthly ESI contribution will ba computed on total remuneration paid to an Assocale in a particular
manih which includes any recurming (or) adhoc special payouts during tha month.

» ES] shall ba continued till end of tha confribution period (Apr 10 Sop & Oct to Mar), If tha Associale
coniributes oven lor ona monih in tha sald contribution parod.

* Flexible Benefit Plan: Your compensalion has beon struciured o ensure thal you ore adoqualely
empowersd (o apporbon components of your salary in 8 manner thal suils you the bosl This plan will
anable you fo

1. Choosa from a bouguel of allowance or benelils

2. Redefing your salary structure within prescribed guidelines

1. Optimize your eamings

** Incentive Indication: Incentive amount may ba higher, lower, o nil as par the lerms described herein,
The incentve program is discrofionary, subject lo change, and based on indvidual and company
porformanca. It is proraled to the duration spant with Cognizant India lor the calendar yoar and will ba paid
fa you only if you are active on Cognizant's payroll on the day of incantive payout.

“*Advance Statutory Bonus s in lna with the provisions of Paymant of Bonus Act, 1065,

Hote: Any slatulory revision of Providan! Fund/ES| Conlribution or any other similar statutory banafits will
result in a changs in the Nel tnke homa salary and the Annual Gross Compensalion will remain the sama.
Cognirant has made this offer in good faith afiar expending significant time and resources in tha hiring
process. We hopa you will join us, but appreciate your right o pursua another path. Your formal
MummmmmdmmmumMuwuw
rongga on tha commitmonl and docida nol 1o join us aflor signing the offer lelter, Cognizant reserves the
right 1o not consider you for future career opportunities in the company. Wa look forward 1o welcoming you
o CognizanL

U [detii/
PRIFICIPAL
SRX INSTITUTE OF TECHNOLOC
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Cognizant
Employment Agreemaent - Cognizant Technology Solutions India Privale Limited

This Employment Agreement ("Agreemant”) is made affactive as of betwonn

Cognizant Technology Solutions India Privala Limfled, .mmmnmm
1956 with iis registered office at /535, Okkiam Thoraipakkam, Old Mahabakpuram Road, Chennai -
600094, Tamil Nadu, India; (hereinafier referred 10 as "Company” or “Cognizant® which axpression shall
unless repugnant o tha context of meaning thareol, be deemed o mean and include its successors and
assigna) of tha ONE PART;

AND

Hartka Allamsatt, 21, ressding at (hermnafter relemed o as ®

you®, “your® or “yoursed®, which expression shall unless repugnant 1o tha context or meaning thereal, ba
deamad lo mean and indude hisher heirs, executors and adminisirators) of the OTHER PART,

Tha Company and you are, wherever tha context 50 requires, hereinafter collectively referred 1o as the
"Parties” and individually as "Party®.

RECITAL:

WHEREAS, you desiro to be employed by the Company and the Company has made an employment offer
("Employment Offer Letier*) o you and in pursuance thareo! desires 1o employ you on tha lorms and
conditions sal forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions sel forth herein,
the Parties herelo mufually agree lo tha below mentioned larms and condiions goveming your
employment with Cognizant:

1. Duties and Responsibilities

a. You agrea thatl at all imes during your employment with Cognizant, you will faithfully, indusiniously, and
to the best of your skill, ability, axperience and lalent, perform any and all of the duties required of your
position. In camying oul thesa dubies and responsibiites, you shall comply with all policies, proceduras,
rules and reguiations, both writlen and oral, as ore announced or implemeniad by the Company from time
io tima, and shall honour and comply with all rules and statulory requirements under applicable law as
amanded from tima to tima, in letler and spinil.

b. Your unprofassional behavior or misconduct in violation of Cognizant's Coda of Business Ethics and/or
cther organizational polkcies shall entitle the Company o lake approperiate disciplinary action(s) including
lermination of your employment.

c You shall, at all times, maintain satisfaciory performance and upskill yoursal! in accordance with the
business requirements of the Company. Unsatisfactory or poor parformance shall entitia Company to take
appropriate discplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed ol any ona ol Cognizant's offices as por business requirement. The Company
resarves tha right to transfer you on a lemporary or parmanant basis to the other office locations, functions
of dapartmants within the Company and/or other affilialed entitos and assign such other duties as may b
daemed fit in tha interest of the Company. The Company also reserves tha nght 1o require you (o work
mmotaly from lme (o bmo as per busingss noeds or governmaeni mandate,

A, Ho Alternate Employment, No Conflict, Eic.

During your employmant with the Company, you shall not, withoutl the Company's prior written consant,
dirgctly of indirectly employ of engage with any olhed porson, business or enbity, whather or not for any
gain or prolt, irespective of whether il is during of oulside your hours of work in the Company.
Addtionally, you are nol allowed o underiake any other gainful employmenl, engagament, business,
assuma any public office or privalo office, honorary of remunoralve puﬂhm.ﬂmmwmuﬂ
pmmﬂmdmnmwmmmymwmmm,mmmmwmm
mhmrmmmﬁﬂhumhmmnmﬂmmnWWH

8

Company a! its sole discretion. In addition, you shall nol disclose, ﬁimlﬂlﬂmmmwrr.pql_
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Cognizant

systema or offices, your prior employer's and/or their clients’ proprietary or confidential information, or
violala any agreamani or obligabions thal you hava with tham,

4. Confidentiality

a. During the course of your empiloymant with tha Company, you shall have access 1o information and/or
dm.nmtunfml:mm fts affiliales, its chenls or cortain thind parties’ (with which the Company has
any dealings), which information andior documents are private, business sensithve, confidential and/or
proprietary (logether, the "Confidential Information”). You are obliged 1o keep the Canfidential Informaton
as secrol and must pot, without prior and specific written parmission from tha Company, disclosa any such
information, recedved from whatever source and however you may learn i, to any person or third party.

b. Any breach of your confidentiality obiigations as specified above may ba a cause for lermination of your
employment with tha Company, basides the Company's entillamant o initiate legal action against you for
such beoach. Tha obligations imposad upon you under this clause 5 will survive even after cessation of
your amploymani with tha
:Tm:hﬂrﬂhhmﬁnﬂwtmﬁﬂuﬂﬂhhnuﬂmhmmmﬁ&nﬂwwnm
of the Company and forthwith upon termination of your employmaent with the Company, you shall retum o
tha Company all such copses of Confidential Information including but not kmiled o documants, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating o
matiers concarning tha business of dealings o affairs of tho

d vmmmmmmmlmmcmwwuummm do or say anything
thal may causa direct or indirect damage 10 the business of the Company, its affiliates or their clients.

a. You shall ba governed by Cognizant's Social Madia Policy and shall, at all times, refrain from posting
potentially malicious, bbelous, obscene, political, anti-social, abusive, and threalening messages or
disparaging clients, associales, compelilors, of suppliers of any third partias.

1. You will not make any false, delamatory or disparaging stalaments about Cognizant, its chents, of any
othar employoes o direciors, imespecive ol whathaer any such stalements ane lkely 1o cause damage o
any such entity of person.

g. Tha Company resarvaes tha right lo require you fo sign confidentiality and non-disclosure agreamants
with any clients on whosa project you are being assigned on behall of the Companny.

5. Data Protection

By signing below,
a. you hersby provide your conseni 1o Cognirant, its affliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
amployment and/or the Company's businass,

b, you hereby provide your consenl lo your personal dals including any sensiive personal dala or
information baing colaciad and tha sama being transfemred, stored andior processed by Cognizant in India
and any other couniries where Cognizant, its affilates and their dients have offices,

c. you agrea thal Cognizant and its alfdiates may make such dala avaiable 1o its advisors, service
providers, other agoncies such as pension providers, medical, insurance providers, payroll administrators,
d. you have the right to amend, modily or alter your personal information. The Company will axercsa all
reasonabla diligence for safeguarding your personal informabion, as has been disclosed by you. It is
clarified thal tha obligaticn will not be applicable in case of legally required disclosures, and

2. you acknowledge and agree that Company may, in the course of its business, ba required 1o disciose
personal data relating to you, after tha end ol your employmant 1o any group/statidory bodies/authorities as
mequired under appicable low/requirements,

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (3) hours per day, exclusive of any
applicable break, subject o tha limdt of daily working hours, as prescribed by the applicable laws. The
Company may requirs you to work for extended working hours/days incuding woekends, depanding on tha
projeci requirements, business exigences and'or for consclentious and complata performance af your
duties and responsibilities iowands the Company, subjoct o tha limit of working hours as prescribed by the
applicable laws. Any changes made 1o the Company's working hours shall be natified 1o you.

b. Tha Company may, al its discretion, vary the normal working hours or days for any employes or class of
employees or for all the amployeas based on project requirements, Company policies and pravalling laws,

as may ba applicable from tima to timefin consonance with any applicable laws for the timea baing in force
Any changes to ba made 1o tha above work limings o days shall ba made by the Company al its ll\b‘
discrobion and notifled 1o you in advance. I‘.L«-
nhﬂmmrmlmrmhymhmtmuﬂﬂhﬂmthﬂMm W
hours a day, T days a week and 365 days a year, ﬂnﬂﬂlm“]rmmnmy i
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Cognizant
any Company policy and which will be notified 1o you in advance.

4. Your offica timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to tma and you shall ensure compliance 1o the processes and policies al all times.

7. Background Check

Your employment with Cognizant is conditional and subject 1o satisfaciory background and reference
check in ne with the Company's policy. An independent agency may conduct inlemal and external
background checks, for which you provide your consenl. The Company's offer of employment and/or
confinued empioyment is subjoct to satistactory hackground verification report.

The Company shall ba entitled fo withdraw its employment offer if the background verification checks
reveal unfavorable results al any time. Similarty, in casa if your background verification repart is found o
ba unlavarabla or unsuccessful after you joining the Company, then the Company reserves tha right 1o
terminale your employment mmadiatoly.

B. Compliance with Company Policias

As o condition of employment with the Company and as part of your joining formalities, you are required to
mﬂuumhmmrpmrmﬂmwmnﬂmm

L IP Assignmen! Agreemant

ii. Tha Code of Business Eihics

iit, Acceptable Use Policy and Social Madia Policy
tv. Dress Code Policy

Additionally, you will also mwmwmmmmm
polices as ﬂﬁ,'hld'm amended and/or altered from time fo time and which are not
spacifically mentionsd In mmmmw;:mwm“

avallable on the Campany's infranet and you are expecied 1o go through the sama carefully as a condition
dmmFummhmhmm guidalines, processes, pleasa
reach oul 1o your HR Talent Manager. It is your responsibiity lo keep yoursell informed of any and all
changes mada by the Company to such policies from tima o tima. If at any tme during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right 1o take disciplinary action against you, including lermination
your employmant withoul notice pariod.

9. Non-Compets and Non-Solicit Restrictions

During the term of your employment with Cognizant and unbil two (2) years afler the termination of such
employment, you will not directly or indirectly, sither as an individual on your own accoun! of as a partner,
employes, consultanl, advisor, agenl, contracior, direcior, frustée, committea member, office baarar, of
sharsholder (or in a similar capacity or funclion), (a) solicit, attempt lo solicil, contact or otherwise
encourage any employea to leave the Company's employment, (b) solicit business from compaetior(s) or
cliant{s) of the Company or (c) be employed or angaged with any competilors), o (d) be employed or
engaged with any clent(s) of the Company with whom you have interacted or worked in a professional
capacity representing tha Company during the six (6) months precading the data of lermination of your
amploymant

10. Representations and Warranties

By signing baelow,

a. you warrant that your employment with the Company does nol and will nol violale or atherwise conflict
with any agreement (oral or otharwise) fo which you are or have been a party and that you possess all the
requesite permits, work visas and dearances 1o be able to lewfully and rightiully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have salisfactorily cornpletad all of your obligations undar any employment contract
or other contract or agreemant with any company(ies), wﬂllwmﬂmim ptnh.u.lpm'phpdnr
coniracied with you and thal any previous employment contract andior relationships have
mhmmmhm:ﬂﬂummummmwuuumﬂmmnﬂmm;Im

requisite power and authority, and do not require the consent of any thind party 1o ba amployod i&g.
Company; F'"u

yeT 1 NG G
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c. you represent and warrani that you shall nol bring inlo Company premises of syslems [or use in any
mannef] amy third-party documents [regardless of media) or malerals [(including but not limited to
propretary information or trade secrels), or any such documenis of malenals of your previous employar,
without writlen permissions/approvals from such previous employer or third parties; and

e. you represent thal unless authorized by the Company in writing, you shall not sign any contract or
agresment that binds tha Company or creales any obligation (financial or otherwise ) upon the Company,

11, Indemnity

¥You agrea to indamnify and hold harmiess the Company and its affiisles from and against any and all
direct or indirect losses or damages, injury o labdity for o clabm of damage, koss or injury 1o parson oF
property, sulfered or sustained by Company and its affiliates which is attributable 1o you, resulting from any
dmﬂwmﬂkmﬂwﬂ“hlmmam&htﬂmﬂmmw

neghgent performance of your duties as expectsd from you while in employment of the Comparny.,
11. Business Engagement, Learning and Development and Project Deployment

In order 1o ensura that you are fully equippad to adapl to ths demanding needs of our clients, the Company
has severnl policies and processos relating to deployment of employess 1o projects, Canser Architeciura
program, performance avaluation, laarning and developmanttrainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskiling yoursell 1o make
yoursell eligibla for appropriate business/chenl projacts, theroby promoling the spirit of merilocracy and
career development with the goal of providing world-class services 10 our dients. Therelore, you shall
adghere lo and meet the obligations under all such policies and processes, including the Associale
Deploymant Poal Policy and thosa that may be changed by the Company from tima 1o lime.

1. Unauthorized Absence

If you are absent from work for a continuous pariod of 3 days or as prescribed by applicable laws, without

Hmwmthnmmﬂ[mnmm.mny it will ba construed that you have voluntanly
with tha Company. The Company shall be entiled o take appropriais

mm-:mwuwmmmmpﬂw

14. Retirement

¥ou will automatically retire from employment with tha Company on tha last day of tha month in which you
attain the age of fifty-eight (58) years. It is hereby clarified tha! the Company resarves its right to change
tha retirernant age at its sole discretion.

15, Termination of Employmeni

a. The Company may larminate your employmant at amy time with o without assigning any reasons by
providing 80 days’ advance notice 1o you by paying you pro rata salary in lieu of any notice or balance
notice perod. You may resign or lefminale your employmant with the Company by providing 50 days'
advanca notica to the Company. MMMWHWMMWNM
ha Company may al its solo discretion, aliow you o pay salary in bou for the nofice period; madpm
tha vacation nocumulaied Iowards part of the notics period,
b. Notwithstanding the aforesaid or anything else fo the contrary, the Company may, al its sole discretion,
suspand, lay off, dismisa, discharge and/or terminate your employment with immediale affect by a notice in
nﬂh‘u{ﬂudqmwmu:Mhhuﬂwmw]hﬂmldw

* Misconduct, as provided in Misconduct and Disciplinary Action Policy

» Non-adherance fo Associate Deployment Pool Pobicy
« Violation of Social Media Policy or Conflact of Interes] Policy
» Braach of integrity, or embazziemant, or misappropriation or misuse of causing damage to the Company”
s assel/proparty of reputation
» Insutordination or failure to comply with tha deections given to you by persons so authorized

» Insolvency of conviction for any offenca involving moral turpetude
-mmmmmwmﬂmwmmlmmm-umm
directions of the Company ILLL
« Violabon ol non-disparagemant obligations 1_'.,._.1'\.

'“"'+"3 '\.L
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=« Conduct, which is regarded by the Company as prejudicial to iis own inferests or o tha inlorosts of its
clsant.

16. Deputation, Assignment and Transfer

Tha Company may second, depula of assign you 1o work with any of its affilialas of transler your services
io any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employmant, the Company and/or affiliate may require you 1o sign the applicabla Overseas Deputation /
International Employment Agreement{s) of the specific country, based on the policies of the Company.,

1T. Survival

Clauses 5, 6, mandu-umrm:tnmmwmm“wn-m shall af

jurisdiction any Disputa. Y
aloresaid, tha Company shall bo entitied, in addition 1o all othor remodias, mmyhmmﬂulaﬁnnﬂml
nol kmited lo an injunction, whether intedocutory or prediminary, restraining any breach of the provisions of
this Agreamant.

19. Genaral

This Agreament and your smployment is personal to you and you cannol assign, subcontract or transfer
your rights or obligations hareunder to any other parson of entity. Mo delay or failure by Company fo
exprciso any of its powers, righls or remadies undar this Agreemen! or otherwise will operalo as a walver
of such powers, rights or remedies. If any provision of this Agreement is hald by any compeatent authority (o
ba mvalid or unenforceable, the validity of the othor remaining provisions of the Agreemaent shall not be
affected. You shall not make any announcement conceming Company, its afffiales and their employees,
contraciors or clients without Company’s prior writien consenl and you shall not use or disclosa the namae,
trademark, domain nama, service mark, logo or ary other inteliactual property of Company and its affillales
and thsir employoes, contractors of chents.

This Agreement, logether with tha agreemants and policsas of tha Company, Employment Offer Loller (and
any attachmants therolo, are the exdusive and entire pgreemant between the Parties relating to its subject
matter, and suporsedes all prior and contemporanecus discussions, agroements, negotiations,
reprosantations, and proposals relating 1o the subject matior herecl,

You shall be required to treat the terms of this Agreament as strictly confidential. The Company reserves
tha sola right to changa ary lerms o condiions provided in this Agreament based on applicable laws or
business axigencias,

IN WITNESS WHEREOQF, the Parties hersto have duly executed this Agreemant as of the day and yoar
first above written,

Cognizant Technology Solutions India Private Limited [Name of Employee]

Sign: Sign:
Nama: Mama:

o)

EH‘HH‘E"IT' ITE ‘.‘ TECHNOLOG :
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Cognizant

You have been selected for the position of Programmer Analyst Trainee

qupﬁmhnmhdﬂi!mﬂ%iﬂﬂnmhﬂ*ummﬂhmum o an
NmﬂTvl.'ﬂl'Hm{ﬁﬁlﬂﬂﬂlﬁi,ﬂﬂ-_mhhﬁﬂmmmemﬂuﬂﬂmﬂ_m

On successlul completion of the probation period, clearing the required training assessments and subject
10 you besng part of a defivery project, your Annual Total Remuneration (ATR) would stand revised 1o INR
m:u,m.WMmmwmmmmmumuwm
towards benefits such as Medical, Accident and Life Insurance, as applicabla.

?m.mmﬂhmwmmmmm&mmumh
Emﬂnymﬂlmmd.?mﬂnhnhuummmdhyﬂmnﬂwnﬂuwﬂaﬂunmﬂpn:ﬁu:hw
and those thal may change from time fo tima. Your compensation is highly confidential and if the need
anses, you may discuss it only with your Manager,

Plaaze nole

1. mmumhmmmmmmm
mmmmumdmmlﬂm:MHbmﬁdﬁm:hﬂhm
standng arrears in your GraduationPosi-Graduation.

This offer from Cognizant is vald for 3 manths and hence you are expected o accept or dedline tha offar
mhmm:mmmmmw.lnuunmmrmmmm
you within this time-pariod, this Offer shall stand withdrawn and will be considered as void. Any axtension
to the offer validity will be at the sole discretion of Cognizant

2. mmmwmmmmmmwwnﬂmdm
right o work in India and other such documents as Cognizant may request.

H.MMMWMMWMHWMMGmm )
Development (CS0) program as detailed below: JILL_LL:LU'

At Cognizant, we invest in skill and capability development of our campus selects even befora josnus
mhwwwwmmmw:m}m %
HNOLOGY

focuses primarily on technical skills development. You could envoll in either of
criical part of your employment with Cognizant. Your onboarding with Cognizant would® 6. prdntined VWA DA

processes whila in the final semester and continue with skill building wuntil you joir

Rigd. Offica: 115535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant
haudmhnmmnhmrﬁuﬂmﬂm.hmﬂmmdhmmﬁum
Skifl Devetopment program, Cognizant may al its sole discretion revoke this offer of employment,

1.1 Cagnizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months bhasad on businass skilling requirements. The
performanca during Intarnship would ba monitored through formal evaluations and rewarded with manthly
stipond. The stipend dotads would be notified upon your regestration for Intlemnship.

b} Inlerms are covered under Cognizanl's calondar hobdays and need lo adhers with allendance
requiremants and pre-approvals are to be soughl towards unavoidable leave or break requests from the
program.

1.2 Continuous Skill Developmant [C50) Program:

a) C5D program ks offered through a plalform basad engagomant model combined with integrated skill
assessment ond certifications as the CSD program complation criteria. Upon meating the completion
criferia of tha CSD program, enmlled candidales would ba sligibla for o one-time Cognizant CSD rewards
post joining Cognizant, The Cognizant CSD reward details would be provided after your enrofiment nfo the
program.

b) There would ba zero tolerance to malpractices and misconduct during Intermship and CSD engagamant.
Amy such misconduct would lead o appropriato disciplinary acbon including the revocation of this
employmant offer, wmdﬂnﬂwwm il applicabla and access fo
information and material of Cognizant during the perod and could modify or amend the Cognizant
mmmmmmmmmhm

3.3 GenC Training Post joining:

a) Cognizant continues to imwes! in skill building of the antry-level talent and GenC training is a formal an-
tha<job traning offered 1o irainses based on tha business speclic skiling needs. The terms and conditions

ol this training will be governed by Cognizani GenC program guidelines.

b) The Cognizant Inlermnship or tha Continuous Skill Davelopment (CSD) complation may qualify as the
antry critaria 1o the GanC training and is used as basks lowards your allocabon 1o projectaroles.

Wa look forward [0 you joining ws. Should you have any further guestions or danfications, pleasa log inlo
hitps Hlcampus2Cognizant cognizant. com

Yours sinceraly,
For Cognizant Technology Solutions India Pvi Lid.

Maya Sreslurmnar
Vice Presldent - Human Resources

| have read the offer, understood and accepl the above menboned lerms and condifions,

Signature: Data:

Ffm L\mﬁ‘b%

F‘H\TCTF':'-.L
SRX INSTITUTE OF TECHNOLOGY
ENIKEPADU, VIJAYAWADA
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Compensation and Benefits
Mame: Guttikonda Manoj Designation: Programmer Analyst
Trainea
51 No. Description Monthly Yearly
1 Baskc 10500 126,000
2 HRA® G300 75,600
3 Conmveyance Allowanca® 800 9,600
4 Medical Allowanca® 1250 15,000
5  Company's contritution of PF # 1800 21,600
6 Advance Statulory Bonus™* 2000 24,000
T Special Allowance® T340 BA.188
Annual Groas Compensation 350,988
Incentive Indication (per annum)** 22 500
Annual Total Compensation 382,488
Company's contribution towards benafits (Medical, Accident 19.500
and Lifa Insurance) .
Annual Total Remuneration 401,988

As an associate you are also entilled 1o the following additional benefits:

» Floating Medical Insurance Coveraga

« Round the Clock Group Personal Accodant Insurancs coverages

« Group Term Life Insurance

+» Employsas’ Compensation Insurance benalit as per the Employees’ Compansation Act, 2010

» Gratuty, on separation afier 4 years and 240 calendar days of contnuous serice, payable as per
Paymant of Gratuity Act

Leave & Vacation:

» From the Date of your Joning, you will b entiled with the below mentoned leaves as par your eligibility
in lina with the statulory reguiremants. You shall ba entiied to avail the laaves only with prior approval from
wour Manager

51 No Category ol Loave Ho. of lsave days
1 Earmed Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From data of joining, womaen associates will ba entied 1o malemity laave basod on clgbiity as specified r‘“l

in the Materrity Benefit Act (g

» In addition 1o the abova, as per Cognizant policy, you are eligible for child adoption leave and pa LR

lsave by adhenng 1o the conditions as specified in the Cognizant India Leave policy F:'fk_ J;LLH_‘,-J-
I\

- PRINETEAL
e P et 2101 1l -
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Provident Fund Wages:

- Fot tha purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Schema, PF Wages
shall ba Manthly Gross Salary as per Annaxuro A of this letter excluding “Advance Statutory Bonus® &
*House Rent Allowanca® will ba considered. This does nol include payments mada through “Special
Payout®,

. of PF Wapes lor the purposa of confribution: PF contribution shall be payable on tho
earned PF wages or PF wages as per this latler, whichaver (s lesser

Employess Siate Insurance:

+ Eligibikty to ES1 shall ba decided by deducting the Advanced Stalutory Bonus, Employer PF & ES
contribution from the monthly Gross Compensation (AGC/12) as per Annaxure A of this letter.

« Moninly ESI contribution will be computed on lotal remuneration pasd 1o an Associate in a particular
manth which includes any recurring (or) adhoc special payouts during tha manth.

« ES| shall be continued 1l and of tha confribution period (Apr to Sep & Oct 1o Mar), if the Associala
conlributes aven for ona month in the said confribution pariod.

* Flexible Benefit Plan: Your compansation has been struclured to ensure that you are adequatefy
empowered 1o apportion componants of your salary in a mannar thal suils you the best This plan will
enable you to

1. Choasa from a bouquet of allowanca or banefits

2. Redafine your salary structura within prescribed guidalines

3, Oplimize your samings

** incentive Indication: incentive amount may ba higher, lower, or nil as per the lorms described herein.
Tha incentive program is discrelionary, subject to change, and based on indvidual and company
performanca. I is prorated 1o the duration spent with Cognizant india for the calendar year and will ba paid
to you only if you are active on Cognizant's payroll on the day of incentive payoul

**Advance Statutory Bonus is in line with the provisions of Payment of Banus Act, 1865,

Mote: Any statutory revision of Providen! Fund/ES! Contribution or amy other simidar statulory benafits will
result in @ change in tha Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith afler expending significant tme and resources in tha hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitrmant 1o jaining us forms the basis of further planning and dient communication at Cognizant. If you
renege on the commitment and decide nol to join us afler signing the offer lelter, Cognizant reserves the
right 1o not consider you for future career opportunities in the compary. We look forward 1o welcoming you
1o Cognirant.

PRI umr’

SRR INSTITUTE OF TECHNOLOG
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement (“Agreement”) is made offective as of beabwaan:

Cognizant Tochnology Solutions India Privala Limded, a company incorporated undaer tha Companias Act,
15958 with its registered office al 5535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
G000, Tamid Madu, India; (hersinafier referred fo as "Company” of “Cognizant” which axpression shall
uniess repugnant o the contaxt of meaning thereo!, be deemed o maan and incude its succassors and
pasigns) of tha ONE PART;

AND

Guttkonda Manoj, 22, residing at (hersinafer referrod 1o as ®
you®, "your® of "yoursell™, which expression shall unless repugnant (o the conlex! or meaning thereof, be
deamad 1o mean and includa hisher hairs, axscutors and administrators) of the OTHER PART.

Tha Company and you are, wharever the context so requires, hersinafter collectvely referred to as the
"Parties” and individually as "Party”.

RECITAL:

WHEREAS, you desire 1o be employed by the Company and the Company has made an employment olfer
{("Employmani Offer Latter”) fo you and in pursuance thereol desires 1o employ you on the lerms and
conditons sl orth balow,

NOW, THEREFORE, in consideration of tha mutual promises, covenants and conditions sel forth herein,
the Paries hereto mutually agree o the below mentioned lerms and condiions governing your

employment with Cognizant:
1. Duties and Responsibilities

a. You agrea that at all times during your employmant with Cognizant, you will faithfully, industriously, and
io the best of your skill, ability, experience and lalent, perform any and all of the duties required of your
position. In camying oul thesa duties and responsibilites, you shall comply with all policies, procedures,
rules and regulations, both writlen and oral, as are announced or iImplementad by the Company from time
la tima, and shall honour and comply with all rules and statulory requirements under applicable law as
amandad from tima 1o fime, in letier and spirit.

nmmmﬂljiﬂﬂﬂWﬂmw
2. Place of Employmant

3. No Alternate Employment, No Conflict, Etc. P\ﬁTﬂtwﬁ-L

] G
During your employment with the Company, you shall nol, without the Company's ¥, ﬂﬂﬂ:tﬂﬁrmgh‘i
Mu:ﬁ:ﬁmﬁyummwmmmummmﬁugmwﬁ“ﬁ
gain or profit, irespective of whather it s during or outside your hours of work
Additionadly, you are not allowed to underiake any other gainful employment, engagement, business,
assuma any public office of privale offica, honorary of remunerabve posiion, withoul prof wrillen
permission of the Company. During your employment with the Company, you shall not directy or indirectly
in any conduct in conflict with or avarsa 1o tha bes! interests of the Company, as determined by the
Company al its sole discretion, In addition, you shall not disciose, divulge or bring on 1o Cognizant's

i
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systarms o olfices, your prior employer's and/or their clenls’ proprietary or confidential information, of
violala any agreament of obligations thal you have with them,

4. Confidentiality

a. During the course of your employment with the Company, you shall have access o information and.'or
documents of the Company, its alfiliates, its clients or certain third parties’ (with which the Company has
any dealings), which information and'or documents are privale, business sensitive, confidential and/or
proprietary (together, tha "Confidential Information”). You are obliged to keep the Confidential Information
as sacret and must not, without prior and specific writien parmission from the Company, disclose any such
information, recetved from whalever source and however you may keam it, 10 any parson of third party.

b. Any breach of your confidentiality obligations as specified above may ba a cousa for lermination of your
employman! with the Company, besides the Company's entiiemant 1o initiate legal action agains! you for
such breach. Tha obligations imposod upon you under this clausa 5 will survive aven afler cessalion of
your employmant with tha
;vmmﬂmmmmmmmumwmmmmmmﬁum
of the Company and forthwith upon termination of your employmant with the Company, you shadl return 1o
tha Company all such copies of Confidential Information including but not Emiled 1o documnants, records
and accounts in any lorm (Including alectronic, mochanical, photographic & oplical recording) relating o
matlers concerning the business or dealings or affairs of the Company.

d. You shall not, during your employmaent with tha Company and at all times thoroaftor, do or say anything
that may causae direct or indireci damage o the business of the Company, its affiliaies or thedr clients.

&. You shall ba governed by Cognizant's Social Media Policy and shall, al afl imes, refrain from posting
polentially malicious, kbalous, obscene, political, anti-social, abusive, and threalening messages of
Wﬂ-ﬂl associales, compation, or suppliers or any third parias.

with any chents on whose project you are being assigned on behall of the Company.
5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizani, its affiiates and their clients for tho holding
processing of your personal data for all purposes of the administration and managament
employment and/or tha Company's business,

b, you hereby provide your consent to your personal data incuding any sensitve parsonal data
information being collected and the same being transferred, siored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiiates may mako such data available to ils advisors, sarvica
mmmmﬂmmmmmmmum

i

reasonable diigance for safeguarding your personal information, as has been disclosed by you. It is
clarifiad that tha obligation will not ba applicable in case of legally required disclosures, and

& you acknowladge and agree that Company rmay, hmmdmhmhmm&ﬂmm
porsonal dala relating 1o you, mwmﬂmwhwmmmmw

required undear applicable law/requirements.
HKLW
6. Work Schedula
a. The Company's normal working hours shall typically comgprisa of nine (9) hours Wd-l‘,rﬂ
applicable break, subject to tha lmil of dally working hours, nptmiuﬂ r.u.11GL':'ﬁ

Company may requino you 1o work for extended working hours/days
project requiremants, wwmmmmmm TAWADA
dutes and responsibilibes towards the Company, subject 1o tha kmit o working hours as prescribed by the
applicable laws. Any changes made io tha Company's working hours shall be notified o you.

b. Tha Comparry may, al its dscretion, vary the normal working hours or days for any employes or class of

employees or for all the employees based on project requiremants, Company policies and pravading laws,

as may ba applicabla from tima 1o timafin consonance with any applicable laws for the time being in force.

Any changes to be mada lo tha above work tmings or days shall be mada by the Company al iis sole

discrelion and nolified Lo you in advance.

c. The Company may also requine you lo work on a shifl basis. Tha shifts may be scheduled across 24

hours a day, 7 days a week and 385 days a year, The shift timings may change from tme 1o limae as per
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any Company policy and which will ba nolified 1o you in advanca,
d. Your office tmings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compiliance 1o the processes and policies at all imes.

7. Background Check

Your employment with Cognizant is conditional and subjoct o sabstaciory background and reference
check in Ene with the Company’s palicy, An independeni agency may conduct inlemal and extemal
background cheocks, !nrmrmmrmrmmtmmﬂmu{mmmﬁ'm
contnued employment i subject lo salisfactory background verification report.

The Company shall bae entited 1o withdraw i3 employment offer if the background venfication checks
roveal unfavorable results at any tima. Similarly, in casa il your background verification report is found lo
ba unfavorable or unsuccessiul aflor you joining the Company, then the Company reserves tha nght o
terminalo your employment immediately,

8. Compliance with Company Policies

As a condition of employmaent with the Company and as part of your joining formalities, you are required 1o
comply of axeculs the following Company agroement and atlest your undersianding and adherencs 1o
foliowing Company policies:

LIP Agreement

ii. Tha Code ol Business Ethics

M. Acceplable Lisa Policy and Social Media Policy
iv, Dress Coda Policy

Addiionally, you will also ba govermned by other applicabls Company rules, processes, procodures and
policies as may ba drafted, enforced, amended and/or altered from tima o Ume and which are nol
spacifically mentioned in this Agreement The applicable rules/ processes/ procedures) policies are
avaidable on the Company's intranet and you are expaciad to go through the sama carefully as a condition
of your employment. For any danfication in relation to applicable policies, guidelines, processes, please
reach out o your HR Talenl Manager. It is your responsibility 1o keop yoursal! informed of any and all
changes mada by the Company 10 such policies from tima o time. If al any e duning your employmment
with tha Company, you are found in violation of any applicable rules, processes, procadures of policies of
tha Company, tha Company resarves tha right 1o take disciplinary action against you, including larmination
your employment without nobice penod.

9. Hon-Compate and Hon-Solicit Restrictions

During tho tarm of your employment with Cognizant and until two (2) years afler the termination of such
employmient, you will nol directly or indirectly, elther as an individual on your own accouni or as 8 partner,
employea, consultani, advisor, agent, contracior, director, trusise, commities member, office bearer, or
sharoholder (or in a similar capacity or function), (a) solict, attempt to solicit, contact or otherwise
encourage anmy empioyes (o leave the Company's employment, (b) solicit business from competilor(s) or
cliant(s) of the Company of (c) be employed or engaged with any compeliior(s), or (d) be employed or
engaged with any dient(s) of the Company with whom you have inleracted or worked in a prolessional
capacity representing tha Company during the six (6) months preceding the date of termination of your A

employment. o .

!FI'I [IL{FJ‘U‘%’
10. Representations and Warranties l\\_'rf}i--' -
By signing below, P.' ’L

a mwmmmmmmmwmmmmumﬂﬁm 'f'."'d.'mﬁliﬁ
with any agresment (ofal or otherwisa) 1o which you are or have been a party and thafyol possess all the* "7 7
requisite permits, work visas and dearances 1o bo able 1o lawfully and righthully employed in India with the

Company under the larms of this Agreameant;

b. you warrani thal you have satisfacionly complaled all of your obligations under any amploymant contract
ammammmmﬂuﬁﬂlwﬂil]umﬁh}mﬂmm‘du

contracted with you and that any previous employment contraci and/or relationships have lerminated

andior axpired prior 1o the effective starl dale of your employment al the Company and you have all the
wmquﬂumﬂmﬁmﬂ.uﬂﬁnﬂmhwﬂﬂmmwhhmm#n
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€. you represen! and warrant that you shall not bring into Company premises or systems (or use in any
mannas) any third-party documents (regardiess of media) or materals (induding but not Emited to
proprietany information or trado socrets), or any such documants of malorals of your provious employer,
without writhen permissions/approvals from such previous employer of thind parties; and

2. you represent thal unless puthorized by the Company in writing, you shall nol sign any contract or
agreamant thal binds the Company of creates any obligation (financial or olherwisa) upon the Company.

11. Indemnity

You agree to indemnify and hold harmiess tha Company and its affiliates from and against any and all
direct of indirect lossos or damages, injury or liabilty for a claim of damage, loss or injury 1o parson or
property, suffered or sustained by Company and its affiliates which is attributable 1o you, resulling from any
of your act or omission imespectve of whather il constitules a broach of tha lerms of your employment or
nagligent parformance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensura that you are fully equipped 1o adapl 1o the demanding noeds of our cllients, tha Company
has severnl policies and processes relating 1o deploymant of employees 1o projects, Career Archifecture
program, performance evaluation, lsaming and dovelopmentirainings and ovenues of up-skiling. As a
condition of your employmanl with the Company, you are responsible for upskilling yoursall lo make
yoursefl aligible for appropriate business/cliont projects, thereby promalting the spiril of mertocracy and
carper davelopman! with tha goal of providing workd-class sarvices 10 our clients. Therefore, you shall
adhara 1o and meel the obligations under all such policies and processes, induding the Associate
Deployment Pool Policy and thosa that may be changed by the Company from time to tima.

1. Unauthorized Absence

If you are absent from work lor a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will ba construed thal you have voluntarily
abandoned your employment with the Company. Tha Company shall ba antiied fo take appropriate
disciplinary action(s) against you as per tha Company's Job Abandonmaent Policy.

14, Retirement

You will automatically retire [rom employment with the Company on the last day of tha month in which you
attain the age of filty-sight (58) years. It is hereby clarified that the Company resarnes its right to change
tha relirement aga al its sole discration.

15. Termination of Emplayment

a. The Compary may terminala your employment af any time with or withoul assigning any reasons by
providing 90 days' advance natice to you by paying you pro rata salary in beu of any natice or balance
nolice penod, Tmmrrﬂmwhnﬂuwmwmmﬂmmybymmm
advance notica lo the Company, YWhen you sone nolice o resign from the the Company,
the Company may at its sole discretion, Mmbmuﬁrhmh’hmpﬂhﬂ and'or adjust
tha vacation accumulated Iowards parl of tha nolice period.

b. Notwithstanding the aforesaid or anything else 1o the contrary, the Company may, at its sols discretion,
suspend, lay off, dismiss, discharpe and/or terminate your employment with immediate effect by a notica in
writing (without any notice period or salary in leu of any notica pariod) in the event of your:

* Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Hor-adharonca 1o Associate Deployment Pool Policy

* Violation of Social Media Policy or Conflict of Interest Policy

+ Braach of integrity, or embezziement, or misapproprialion of misuse or causing damaga 1o tha Company’
s assetproperty or reputation

* Insubordination or failure fo comply with tha directions given to you by persons so authorizoed

* Insolvency or conviction for any offenca imobving moral turpitude

» Breach of any lerms or conditions of the Agreement and/or Company's policies of other

+ Viclation of non-disparagaement obligations E
trTEcHhﬂLﬂG
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« Conduct, which is regarded by tha Company as prejudicial to its own inferests or 1o tha interests of is
client.

16. Deputation, Assignment and Transfer
Tha Company may second, depuls of assign you o work with any of its Mummmﬁi

Intarnational Employment Agreement(s) of the specific country, basad on tha policies of tha Company,
17. Survival

Clausas 5, 6, 10 and 12 and any other clauses, which by their nature are expected lo survive, shall all
survive the lermination of your employmant (for amy roason) and shall continus 1o apply 1o you oven afler
cassation of your employmant with the Company.

18. Dispute Resolution and Governing law

The Partias shall make best efforts 1o sattle by mutual conciliation any daim, dispule or controvers
Mlmmamhmnmmm Disputs with respect lo
exisiencs of validty hamsol, the inlerpratation hoareol, uhmmﬂ This Agreamant and

with tha Company shall ba governaed and inferpreled in accordanca to the laws of India
the courts in Chennai only shall have exclusive jurisdiction over any Dispule. Motwithstanding
aloresald, the Company shall ba entiled, in addition lo all other remadias, lo any intardm relial i i
nol mited 1o an injunchion, whether inlerocutory or prelimnmary, restraining any breach of the provisions of
this Agreamant.

19, Ganeral

ggiigs

ba invalid or unonforceabla, the validity of the other remaining provisions of the Agresmeni shall not be
affected. You shall nol make any announcemant concorming Company, its affiliates and thelr employoas,
contractors o clients without Company's prior written consent and you shall nol use or disclose the nama,
trademark, domain nama, safvica mark, logo or any othar intellactual proparty of Company and its affilates
and their employess, contracions or clients.

This Agreamant, togathar with tha agreements and policies of the Company, Employmeant Offer Letier (and
any aitachments thereto, are the excushe and entire agreemaent babsoen the Parbes relating 1o its subjoct
malier, and supersedes all prior and contemporanecus discussions, agreements, negotiatons,
represantations, ond proposals relating 1o the subject matter hensol,

You shall ba required io treat the terms of this Agreament as sirictly confidential. The Company reserves
the sola right to changa any terms or conditions provided in this Agreement basad on applicable laws or
business axigancies.

IN WITNESS WHEREOF, the Parties hereto have duly axeculed this Agreement as of the day and year
first above writlan,

Cognizant Technology Solutions India Private Limited [Mame of Employee)

Sign: Sign:
Hama: Hama:

hulust

TPAL
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26-Aug-2021

Dear Sali 5ri,
B.Tech, Compuier Science & Enginaering
SRE Instifuta of Technology, Vijayawada

Candidate ID - 1632TBST

Thank you for axplorng careor opporfuniies with Cognizant Technology Solutions India Private
Limited ["Cognlzant™).You have successiully deared our initial selection process and wa are plaased fo
maka you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have boan salected for tha position of Pregrammer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitied o an
Annual Total Remuneration (ATR) of INR 401,088/-, This includes an annual target incentive of INR 22,500
/- as well as Cognizant's contribution of INR 19,500/- owards benafits such as Medical, Accident and Life
Insuranca. The incontive amounl may vary, depending on Cognizant’s performance and your performance.
The other details aboul your compensabion are delslled in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss il only with your Manager,

On successiul completion of the probaton perod, dearing the required training assessmants and subject
10 you baing part of a delivery project, your Annual Total Remunaeration (ATR) would stand revised 1o INR
Rs. 450,500/-. This includes an annual target Incentve of INR 22,500/- as woll as Cognizant's contribution
lowards benafits such as Medical, Accident and Life Insurance, as applicabla,

Your appointmant will ba governed by the lerms and condiions of employmenl as presented in
Employment Agreement. You will also ba governed by tha ather rules, regulations and practices in vogue
and those that may change from time o ime. Your compensation is highly confidential and if the noad
anses, you may discuss it only with your Manager.

Fleasa nola:

1. This appointmant is subject to satisfactory background verfication including professional reference
chacks and you seacuring a minimum of 60% aggregala (all subjects taken inlo considaration) with no
standing arrears in your GraduationPosi-Graduation.

This offer from Cognirant s valid for 3 months and hence you are expaciod to accept of decling the offer
through the company's onding porial within this me-period. In case wa do nol recelva any responsa from
you within this tima-period, this Offer shall stand withdrown and will ba considered as void. Any axtension
1o tha offar validity will ba al the sola discration of Cognizant

2. Prior io commancing employmant with Cognizanl you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request

3. Prior to joining Cognizant, you mus! successfully complets the prescribad Intemship or Continuous Sill
Davelopmant (C5D) program  as detailed below,

Al Cognizant, we inves! in skill and capability development of our campus salects even balore they join us.
This is through Cognizant Internship and Continuous Skill Developmant (C50) program. Thesa programs
focuses primanly on lechnical skills developmant. You could enroll in either of thesa as par your college oy
processes whils in the final samester and continue with skill building until you join Cognizant. This forms a (___’,I

WMﬂmWWWL?MMHmWMHh%fx.hM
-

Af'gd. Ofca: 115535, Old Mahabalipuram Road, Olddam Thorapakkam, Chonnai - 600 @RTINCLPAE
SRE INSTITUTE OF TECHN oLOG
EMIKEPADU, VIJAYAWATDA



Cognizant

based on tha successiul completion of sama. In eveni of non-complation of the Inlemship or Conlinuous
Skill Developmant program, Cognizant may al its sola discretion revoka this offer of employmant.

3.1 Cognizant Internship:

a) Cognizant Infermnship is for approximalely 3 to 6 months based on business skiling requirements. The
perormance during Internship would be mondored through formal evaluations and rewarded with manthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need 1o adhero wilh alliendance
requirements and pre-approvals are to be sought lowards unavoidable leave or break requests from the
PrOGIam.

3 2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based angagemant model combined with integrated skill
assassment and cerifications as the CSD program completion criteria. Upon mealing the complation
critena of the CSD program, enrolled candidates would ba eligible for a one-time Cognizant C5D rewards
past joining Cognizanl. The Cognizant CSD reward details would be provided afler your enroliment into the
program.

b} Thera would ba rero lolerance fo malpractices and misconduc! during Inlemship and C50 engagement.
Any such misconduct would lead o appropriate disciplinary acion including the rovocaton of this
employmen! offer. Cognizant reserves clauses regarding IT infrastruciure, il applicable and access 1o
information and malerial of Cognizan! during the pedod and could modiy or amend the Cognizant
Internahip and CSD program terms and conditons from Bme o time.

1.1 GanC Tralning Post joining:

a) Cognizant continues 10 invest in skill building of the entry-level talent and GenC training is a formal on-
offered 1o trainees based on tha business specific skiling needs. Tha lerms and conditions

tha-job training
of this training will ba governed by Cognizrant GenC program guidelines.

b} The Cognizant Internship or the Continuous Skill Development (CSD) complation may qualify as tha
entry criteria to the GenC training and Is used as basts lowards your allocation 1o projectsiroles.

Wa look lorward 1o you joining us. Should you have any further quastions or carifications, pleasa log into
hittps-lcampus2Cognizant cognizant. com

Yours sincanaly,
For Cognizant Technology Solutions India Pvt. Lid.

haya Sreakumar
Vice President = Human Resources
| have read the offer, undarsiood and accep! the above mentionad terms and conditions.

Signature: Date:

= S
[l WSSt
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A HNOLOG)
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Compensation and Benefits
Hame: Sal Sri Designation: Programmar Analyst
Trainee
Sl No. Description Monthly Yoarly
1 Basic 10500 126,000
2 HELA® 6300 75,600
3 Conveyance Allowance® B0 8,600
4 Maedical Alowance® 1250 15,000
5 Company's coniribution of PF 2 1800 21,600
6  Advance Statuory Bonus™* 2000 24,000
7  Special Alowance® 740 g8,188
Annual Gross Compaensation 350,988
Incantve Indscation (por annum )™ 22 500
Annual Total Compensation 382,488
W lowards benefits (Medical, Accident 19,500
Annual Total Remunaration 401,988

As an associals you are also entiled to the following addiional benefits:

» Floating Medical Insurance Coverage

« Round the Clock Group Personal Accident Insurancs coverags

+ Group Term Life insurance

« Employess’ Compensation Inswrsnce banefit as par the Employees’ Compensation Act, 2010

+ Graluity, on separation afler 4 years and 240 calendar days ol conlinupus service, payabla as per
Payment of Gratuity Act

Leave & Vacation:
« From tha Date of your Joining, you will ba entiled with the below mentioned leaves as per your ehigibility

in line with the statutory requirements. You shall ba entified (o avail tha leaves only with prior approval from
your Manager

51 No Calegory of Leava No. of lsave days
1 Earned Leave 18
Fd Sick Loave 12
3 Casual Loavo i)

= From date of joening, women associates will ba entiied to matemity loave based on algibdity as spocifsad

in the Maternity Benefit Act o/

-Inﬂﬂﬁmhhm.mwwm,mnmhmﬂmmrﬁ

leave by adhering lo the conditions as specified in the Cognizant India Leave palicy .I;}Uel
—FFJHEIFAL
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Provident Fund Wages:

« For the purpose of computing PF Wages 1o Providen! Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advanca Statulory Bonus® &
*Housa Rent Allowance® will ba considersd. This does not include payments mada through *Spacial
Payout®,

» Determination of PF Wages lor the purpose of confribution: PF contribution shall ba payable on the
eamed PF wages or PF wages as per thes letler, whichaver s losser

Employees Stale Insurance:

« Elgibdity 1o ES| shall be decided by deducting the Advanced Statulory Bonus, Employer PF & ESI
contribution from the manthly Gross Compensation (AGC/12) as per Annaxure A of this latier.

« Monthly ES| contribution will be computed on tofal remuneration pakd 1o an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

» ESI shall ba continued il end of tha contribution period (Apr 1o Sep & Oct to Mar), if tha Associale
contributes even for ona month in the said confribution period.

* Flexible Benefit Plan: Your compensation has boen struciured 1o ensure thal you are adequately
empowersd 10 apportion components of your salary in 8 manner that suils you the best. This plan will
anabla you 1o

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

4. Dplimizs your samings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per tha lerms describod harein
The incentve program is discretionary, subject to change, and based on individual and company
performanca. It is proraled fo tha duration spent with Cognilzant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incontive payout.

**Advance Statutory Bonus is in ina with tha provisions of Paymant of Bonus Acl, 1985

Hate: Any statulory rndsion of Provident Fund/ESI Conlribution or any other similar siatutory benafits will
result in a change in tha Net lake home salary and the Annual Gross Compansation will remain tha sama.
Cognizant has mada this offer in good faith after expending significant bme and resources in the hiring
procoss. Wa hopa you will join us, bul appreciale your righl to pursue another path. Your formal
commitmant 1o joining us forms tha basis of further planning and client communication at Cognizant. If you
renaga on the commitment and decida nol 1o join us afler signing tha offer letter, Cognizant reserves tha
righl to nol consider you for fulune career opportunibas in the company. We look fonward fo welcoming you
o Cognizant.

f%.,t.ﬁ

PHIhL"IFF'-L

TECHNOLOG)
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Employment Agreement — Cognizant Technology Solutions India Private Limited
This Employment Agreemant (“Agreement”) is made affactve as of bestwaan:

Cognizant Technaology Solutions India Private Limited, a company incorporatad under the Companios Act,
1956 with its registered office at 5535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600058, Tamil Madu, India; (hereinafier reforred o as "Company™ or "Cognizani” which axpression shall
mwmﬂumuwﬁumﬂ.ﬁﬂﬂhmﬂﬂiﬂuhwm
assigns) of the ONE PART;

AND

Sall Sr, 22, residing ot (herpinafior rafarmed lo as “you®,
*your” of "yoursall®, which axproession shall unless repugnani 1o the conlext or maaning thefeol, be deemad
1o miean and include hisher hairs, executors and administrators) of the OTHER PART.

The Company and you are, wharever tha confext so requires, haroinafler colactively refermed 1o as the
"Parties™ and indhddually as "Party™.

RECITAL:

WHEREAS, you desiro lo bo employed by the Company and tha Compary has made an employment offer
["Employment Offer Letiar") lo you and in pursuance thereol desires o employ you on tha lerms and
conditions sat forth below,

HOW, THEREFDRE, in consideration of the mutual promises, covenants and condibons sol forth harain,
ihea Partes herelo mulually agrea 1o the below menbonod lorms and condifions Qovermng your
employmaent with Cognizani:

1. Duties and Responsibilities

a. You agrea thal at all imes during your employment with Cognizant, you will faithfully, industriously, and
1o the best of your skill, abilty, experience and talent, perform any and all of the duties required of your

mm,mmwwmmnmmmmmmhun

1. No Alternate Employment, No Conflict, Etc. cIPAL

HE"T"IJ EOF TECHNOLOG™
MMWmmnﬂmymMmmhw}W AWWADA
directly or indirectly employ or engage with any other person, business or entily, or not

mm}mﬂﬂmﬂwmaﬂhﬂ honorary of remuneralive posibion, ﬂn#p‘hrnﬂnm

poermission of the Company. During your employment with the Company, you shall not directly or indirectly

engaga in any conduct in conflict with or averss 1o tha bes! inlerests of the Company, as delermined by the

Company al ils sola discrabion. In addition, you shall not disclose, dhvulge or bring on o Cognizani's
Rr
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systemns of offices, your prior employer's and/or thelr chents’ propristary or confidential information, or
violala any agreamant of obligations that you have with them,

4. Canfidentiality

a. During the course of your employment with the Company, you shall have access lo information and/or
documents of the Company, its affiliates, its clients or certain third parties’ (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidantial and/or
proprietary (fogethar, the "Confidential Information”). You are obliged to keep the Confidential Information
as secrel and mus! nol, withoul prior and specific writlen parmission from the Company, discloss any such
information, recered from whatever source and however you may lsam it, 1o any parson of third party.
hMymﬂmmuﬂwmmamm‘mibuammmmﬂw
employment with tha Company, besides the Comparny's entilement 1o initiate legal action against you lor
such breach. Tha obligations imposed upon you under this clause 5 will survive even afler cessation of
your employmeni with tha Company.

. You shall not take copsas of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall retum fo
the Company all such coples of Confidential Information Including but naol limiled to documaents, rocords
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matiers concerming the business or dealings or affairs of tha Comparny

d. You shall not, during your employmant with the Company and al all times thereafler, do or say anything
that may cause direct of Indirect damage 1o the business of tha Company, its affiliales or thair clients

a. You shall ba govorned by Cognizant's Social Media Policy and shall, al all tmes, refrain from posting
potentially malicious, lbelous, obscene, political, anti-social, abusive, and threaloning massages of
disparaging cents, associates, competiors, or supplars or any third parbos.

1. ¥ou will not make any false, defamalory or disparaging statemants about Cognizant, its diants, or any
othar emplayees of direclors, imespective of whather any such statements are bkely to causa damage 1o
any such onlity or parson.

g. The Company reserves the right 1o require you o sign confidentiality and non-disciosure agreemeants
with any clients on whose project you are being assigned on behall of the Company.

g, Data Protectlon

By signing below,

a, you horeby provide your consent lo Cognizant, i1 affikates and their chents for the holding and
processing of your personal data for all purposes of the administrabion and management of your
amploymant and/or the Company's business,

b. you hersby provide your consent lo your parsonal data induding any sensitive parsonal data or
information being collocted and the same being transfermed, stored and/or processed by Cognizant in India
and any other countries whare Cognizant, its affiiates and their clients have offices,

£ you agree thal Cognizant and its affikales may make such dala avallable 10 its advisors, service
providers, other ngencies such as pension providers, medical, insurance providers, payroll administralors,
background verficalion agencies and regulatory authonties,

d. you have tha right to amend, modify or after your persanal information. The Company will axerose &ll
reasonable diligence lor saleguarding your personal information, as has been disclosed by you. It is
clarifed that the obligation will nal be applicabla in case of legally required disclosures, and

0. you acknowladge and agrea that Company may, in the course of its business, be required 1o disciosa
mmhmmmmhwmmwmmmwmmaw
roquired under applicable law/requirements

6. Work Schedule Pmﬁcrﬁ'm.
NSTITUTE OF TECHNOLOG™

a_ The Company's normal working howrs shall typically comprisa of nina (8) hours ol my 2w ADA

applcable break, subject lo the limit of daily working hours, as prescribed by the ‘laws. The

Company may require you o work for extended working hours'days including woekends, depending on the
project requirements, business exigencies andlor for conscentious and complete performance of your
duties and responsibilities towards the Company, subject 1o tha limit of working hours as prescribod by the
applicable laws. Any changes madae 1o tha Company's working hours shall ba notified 1o you.

b. Tha Company may, al its discretion, vary the normal working hours or days for any employee or class of
employses or for all the smployees based on project requirements, Company policies and prevading laws,
as may be applicable from limae 1o madn consonance with any applicable Laws for the tima being in force.
Any changes 1o ba made 1o the above work limings or days shall be made by the Company al its sole
descrobion and notified 1o you in advance,

¢ Tha Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a woek and 365 days a year. Thae shift imings may change from time lo bme as par

Rl'gd. Offica: 1157535, Ol Mahabalipuram Road, Okkiam Thoraspakkam, Channai - 600 097
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any Company policy and which will ba notified 10 you in advanca.
d. Your office timings shall ba monitored by the Company through appropriale systems & processes, as
updated from time 1o time and you shall ensure compliance to the processes and policies at all mes.

7. Background Check

Your employment with Cognizant is condibonal and subject to satisfactory background and reference
MHhmﬂmww.MWﬂmmjmmwwm

The Company shall bo entiled to withdraw its employmant offer if the background verfication checks
revaal unfavorable results al any fime. Similarly, in case if your background verification report is found to
be unfavorabla or unsuccessiul after you joining the Company, then the Company reserves tha right 1o
tarminats your employment immediataly.

Additionally, you will also ba governed by other applcable Company rules, processes, procecures and
polices as may be drafied, enforced, amended and/or aftered from time 1o tme and which are not
specifically mentioned in this Agreement The applicable rules/ processes/ procedures! policies are
availlable on the Company’s infranet and you are expectad 1o go through the same carefully as a condition
of your employment. For any clarification in relation to applicable pobicies, guidelines, processas, please
reach out to your HR Talen! Manager, I is your responsibility 1o keep yoursall informed of any and all

engaged with any cient(s) of the Company with whom you have interacted or worked in a professional

capacily representing the Company during the six (6) months preceding the date of termination of your ~\

- ()
TUAAN ==

10, Representations and Warranties
PRINCIPAL

By signing balaw, SR INSTITUTE OF TECHN oLOGY
ENIKEPADU, VIJAYAWADA

a you warrant that your employment with the Company does not and will not violate or otherwise confict

with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the

requisite permits, work visas and dearances lo be able 10 lawfully and rightfully employed in India with tha

under tha tarms of this Agreement;

b. you warrant that you have salisfactonly completed all of your obiligations under any ermploymenl contract

of other contract or agreement with any company{ies), person(s) or entity(ies) that previously employed o
contracted with you and that any provious employment coniract andior relationships have lerménated

and/or expired prior 1o the effective start date ol your employment at the Company and you have all the
mmmmmm,mmmmmmdwmmmhmmmm
Company,
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. you represent and warrant that you shall not bring into Company premises of syslems (of use in any
manner) any third-party documents (regardiess of media) or materials (including bul not lmited to
proprietary information of irade secrels), or any such documants or malerals of your provious empioyer,
withoul writlen permissions/approvals from swech previous employer or third parties; and

. you represent thal unless authorized by the Company in writing, you shall nol sign any confract of
agroamant that binds the Company of creates any obligation (financial or otherwisa ) upon tha Company.

11. Indemnity

You agrea to indemnify and hold harmiess the Company and its affiiates from and against any and all
direct or indirect lossos or damages, injury of lability for a claim of damage, loss of injury 10 parson or
proparty, suflered or susiained by Company and its affillates which is atfributable 10 you, resulting from any
of your acl of omission respective of whather it constitules a breach of tha terms of your employmaent of
nogigant performance of your duties as expected from you whila in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order 1o ensure thal you are fully equipped 1o adapl 1o the demanding neads of our clients, tha Compasy
has several policies and processes relating fo deployment of employeas |0 projects, Career Architecture
program, performanca evaluafion, leaming and developmantirainings and avenues ol up-skilling. As a
condition of your employment with the Company, you are responsible for upskiling yoursell lo make
yourset! aligibla for appropriate businesa/chant projects, thersby promoting the spint of meritocracy and
caresr development with the goal of providing world-class services to our dients. Tharefore, you shall
adhere 1o and meel the obligaions under all such policies and processes, incuding the Associate
Deployment Poal Policy and thosa that may be changed try the Company from time fo time.

11. Unauthorized Absence

If you are absant from work for a continuous penod of 3 days or as prascribed by applicable lows, without
the prior writlen consent from your approving authorty, it will ba construed that you have voluntanly
ghandoned your employment with tha Company. Tha Company shall be enlitled o take appropriate
disciplinary action(s) against you as per the Company's Job Abandonmant Policy.

14. Retirament

You will automatically retire from employment with tha Company on the last day of tha month in which you
attain the age of fifty-sight (58) years. It is hereby darified that thae Company reserves its right o change
the retirsment aga al its sole discrelion,

15, Termination of Employmant

a. Tha Company may terminate your employment at any timo with or withoutl assigning any reasons by

providing 90 days' advance notice 1o you by paying you pro rata salary in beu of any notice or balance

robos period. You may resign or lerminate your employment with the Company by providing 90 days’

advance notice 1o the Company, Whan you serve notice 1o resign from the employment of the Company,

the Company may al its solo discretion, allow you to pay salary in lieu for the notice penod; and'or adjust

tha vacabon accumulaled iowards par of the nolice perod.

b. Notwithstanding the aforesaid or anything else lo tha contrary, the Company may, at its sola discrefion, \
suspand, lay off, dismiss, discharge and/or lerminate your employment with immadiate effect by a y
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» Misconduct, as provided in Misconduct and Discip